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OF GREATER LOS ANGELES 
4034 Buckingham Road, Los Angeles, California 90008 ° (218) 296-6340 


May 25, 1973 
Congresswoman Yvonne Brathwaite-Burke 
Assemblyman Julian Dixon 


Councilwoman Pat Russell 


Dear Friends: 


On various occasions I have talked or written to you indivi- 
dually about conditions in minority ané/or urban Breas. These 
areas are programmed toward economic disaster unless repre-, 
Sentatives of the people, such as you, spearhead a program ' 
designed to let the public know the factors causing the de- 
terioration, which program could iead to appropriate legis--: 
lation and community action. 


Pactors causing a lack of economic growth in some urban areas 
in the Los Angeles area, include: 


i. Refusal of some lending institutions and mortgage com- 
panies to make real estate loans in minority neighbor- 
hoods and/or refusal to place loans unless the govern- 
ment insures such loans. : 


2. whack of availability of insurance coverage and high 
insurance rates as they relate to automobile loans; 
high rates of fire and extended coverage insurance and 
tack of availability of these and other business 
insurances. ‘ 


3. The unemployment rate and the cause thereof. 


4.  Eousing conditions in these communities. 


~ 


Phere are Many other factoxys that you know about and I feel that 
government committee hearings in these areas about these condi- 
a 


tions would be of tremendous importance. 


ca 


£ am suggesting that the appropriate legislative committees be 


Sponsured by Comunrty RELATIONS CONFERENCE Of SOUTHERN CALIVORNIA 





™, 


May 25, 1973 
page 2 


involved and my correspondence to you is because you know 
of these conditions and are on these committees. 


Housing Opportunities Center is being phased out by OHO, in 
Spite of the Court order of Judge Jones of the U.S. District 
Court to the contrary. We have been told by the counsel for 
our OEO Region IX office that they have the power to deny 
funding to local agencies if they feel that they have just 
cause. We have never been given any notification of cause 
nor even any written notification of our standing as to 1973 
funding. We only know that we have received no funds for 1973 
and our skeleton staff is working on a voluntary basis. We 
are doing this in order to try to protect the housing projects 
that we have developed; two are completed and tenanted, the 
third is nearly completed. To abandon them to inevitable 
foreclosure would be to add to the urban deterioration which 
is the subject of my above remarks, and would also be an ad- 
ditional waste of taxpayers’ money. 


This entire subject is one of deep concern to the Board of 
Directors and the staff of HOC; we hope it is to you also. 


I sincerely hope that you can arrange a meeting in the very 
near future to plan an attack on these. 


Very truly yours, 


GBP :des 





February 7, 1975 


Honorable Julian Dixon 
California State Assembly 
State Capitol 

Sacramento, California 


Dear Julian: 


Your office has been fantastic in its support 
of our cause. Your support was key in the approval of 
‘the merger because some of the left-over Reagonites 
seemed dedicated to our destruction, If the type of 
wholehearted and efficient support we've enjoyed 
typifies your office (and I know it does), then it just 
emphasizes my belief in you and your great ability. 

Your Assistant, Mr. Siplin, has been just * 
superb in helping us. I have been around a long time and 
his effectiveness and consistency in pursuing our situation 
rates with the best I've seen. I guess above and beyond, 
the personal as well as the professional concern you showed 
in Westland's and Central's cause is uncommon and reassur- 
ing in these days of increasing cynicism regarding political 
affairs. : 


_ I look forward to working with your office for 
many years to come. We need more elected officials like 
you who combine the brilliance and sensitivity to lead in 
these dark and troubled times, 

Sincerely, 


————— 


J. Alfred.Cannon, M. D. 
Chairman 
Board of Directors 


cc: Mr. Charles Siplin 


4350 Eleventh Avenue 
WEJTLAND HEALTH PLAN i220 
Phone (213) 295-4111 
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tne east lossongeles community union 
a community develooment corporation 
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TE LAG U ‘David Lizarraga, executive director 


1330 south atlantic boulevard, east los angeles, ca. 90022» 213/268-6745 








a | February 20, 1975 


Assemblyman Julian Dixon 
State Capitol 


} Room 5175 
Sacramento, California 95814 


A | Dear Assemblyman Dixon: 


‘E The ‘Hast Los Angeles Community Union (TELACU), a non-profit com- 
#| Munity based organization, is extensively involved in assessing 


the public transportation needs of transit dependents (poor, 
youth, elderly and handicapped) in Los Angeles County. It is 
the concern of TELACU that transit dependents are probably the 


| most vulnerable and have the most to lose from transportation 


|| policies which serve to transport suburban residents into the 


intercity at the expense of public transit programs for transit 
dependents. It is imperative that the public transportation needs 
of transit dependents be a prime consideration in the development 
of future public transportation policies in California. 


TELACU's planning division, Community Planning and Development 
Corporation (CPDC) , is working closely with Assembly Speaker 

Leo T. McCarthys Los Angeles office in assessing existing efforts 
by the Southern California Association of Governments (SCAG) 

and the local public transport providers to meet the public trans- 
portation needs of transit dependents. CPDC is also closely 
examining and evaluating the impact of recent federal transporta- 
tion legislation, pending state legislation and the California 
Transportation Plan on transit dependents. 


CPDC was recently invited by Assemblyman Peter Chacon, Chairman 
of Chicano Caucus, to give the Chicano Caucus legislators a pre- 
sentation on our findings concerning the impact of present public 
transportation developments on transit dependents in the Southern 
California region. Our organization would like to provide the 
Black Caucus legislators with a similar presentation. We are 
looking forward to meeting with the Black Caucus. 


mpacerely, 

fa A Cu ITO aa 
Devid C. graf 
Executive rettor 
DCL:bs 


Business Development, Operations & Assistance « Communications 
Housing & Uroan Develoomernt « Manpower « Social Services 
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| ‘February 21, 1975 


Governor Edmund G. Brown, Jr. 
State Capitol Building 
Sacramento, California 95814 


Dear Governor Brown: 


On behalf of the Association of Black College Faculty and Staff of Southern Calif- 
ornia, | am writing you to express our concern over some issues which pertain to the 
post-secondary education of Black and other minority peoples in this state. 


There is a widespread feeling among Afro-Americans that despite the rhetoric and 
promises which emanated from the civil rights struggles of the late 1960's and early 
1970's, there is really a question as to whether any meaningful progress has been 
made. On September 25, 1974, Clarence Mitchell, Director of the NAACP, Wash- 
ington Bureau, made a statement before the special subcommiitee on education of 
the U.S. House Committee on Education and Labor. He observed that "If one begins 
in the State of Minnesota, goes west to California, returns by the southern route 

up the Atlantic Coast, it-is not difficult to see that the virus of racial discrimination 
continues to infect institutions of higher learning . . . We have complaints against 
the University of California..." (Crisis Magazine, December 1974 p. 343). 


One of our main concerns is the question of affirmative action in California higher 
education. We wonder to what extent the government of this state is truly committed 
to supporting fair employment practices in higher education. A recent article in 

the Los Angeles Times quoted you as saying that there was no need to increase 
funding for affirmative action support in the California State College and University 
system. You seemed to feel that time and "will power" would take care of the matter. 
On Tuesday, Januvary2!, 1975, an Affirmative Action Workshop was held at Calif 
ornia State University, Long Beach. A few members of our Association, including 
myself were present. It was our impression that despite the repeated and patient 
explanations by state and federal representatives as to what affirmative action really 
is, there was a sustained and determined effort by many faculty and staff members 

not to accept it. The feeling we received from this workshop at Long Beach was 

that there were many people who did not wish to cooperate in achieving equal oppor- 
tunity in hiring. Moreover, we have received complaints from other institutions. 





Clearly, this is more than simply a question of "will power." As evidenced by the 
De Funis case, as well as other developments, there is in the nation at large as 
well as in California, opposition to attempts to remove centuries of racism and sexism. 
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But our efforts to bring more Black faculty and staff into higher education are 
simply a means to an end. Our basic goal is the welfare of Black students. There 
are two main issues which directly affect Black students. The California Education 
Commission is presently considering a Five Year Plan on Higher Education. We 
wonder to what extent Black, Brown, and other low-income people have been rep~ 
resented in this study. One does not have to be an education "expert" in order to 
have some idea of what the future of Black youth should be. Do the plans of 

this Commission include the rectifying of centuries of racism and oppression? What 
provisions are there for removing the artificial, unjust obstacles which now exist 

to minority group advancement? : 


Another serious problem lies in the area of financial support to students. According 

to a recent article in the Los Angeles Times, the College Scholarship Service, 

which is part of the College Entrance Examination Board, has revised the schedules 

of family contributions which California families are expected to make toward 

their children's education. These parental contribution schedules are used by 

most California Colleges and Universities to determine how much financial aid a 

student will need. It would appear that most of the benefits will accrue to upper- 
income families, that is, families with a net annual income of $28,000 will now be 
eligible for financial aid. It follows from simple quantitative reasoning that if 

upper income families get more, but the total financial aid does not increase pro- 
portionately, that aid money will be redistributed from lower to higher income 

families. In commenting on additional aid, John D. Phillips, Associate Commis- 
sioner for Student Assistance in the U.S. Office of Education said, "I don't know where 
those additional resources are going to come from." Furthermore, according to the 
article, college costs will continue to rise sharply next year. (L.A. Times, Decanber 22 
1974, p. 1) It appears to us that the situation of Black college students in California is 
steadily worsening. 


’ 


We would very much like to hear your reaction to our view of the aforementioned 
problems. Awaiting your reply, | remain, 
Sincerely, 


Alonzo N. Smith, Chairman 


ABCFS ee atv 

cc: Rep. Yvonne B. Burke also. Dr. Wilson Riles, ae — 
U.S. Congresswoman, 28th District. Sen. flee pee cok Dretwiet 
Rep. Agustus Hawkins uae pace. 7 ryat send Distrrc 


U.S. Congressman, 29th District Male, 13th Asstwbl Drs! 
Mrs. Ruth Washington, Publisher, L.A. Sentinel Mr- ae ener Assew. % rf. 

Mr. Art Townsend, Publisher, Precinct-Reporter ng Leon Ralph, yy Ass ex. Dest, 
Mr. Edward Robinson, Neighborhood Adult Participation Project 

Mrs. Virna M. Canson, Director, West Coast Region NAACP 
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Angela Davis to Speak 


LAT 10 8 


p-@ to WAY 4 


‘Political Prisoners . | 


Friday at SSU Event 


. Angela Davis, the prominent black civ- 
il rights activist; will give a free public 
address on ‘Civil and Human Rights of 
Political Prisoners’ at 8 p.m. Friday in 
the Sacramento State University men’s 
gymnasium. 

Appearing with her will be the Ujamaa 
Family, a black performing group from 
Oakland which specializes in folk dances 
and songs from -Africa. 

The appearance is being sponsored by 
the SSU Cultural Programs Committee 
and the Pan-African Student Union, and 
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naid for by the Associated Students, as 
part of a series of events billed as a 
“Commemoration of Malcolm X.” 

Two films, ‘‘Behind the Lines, Mozam- 
bique’ and “Lost Grave at Dimbaza, 
South Africa,” will be shown at 2:35 p.m. 
today in room 209, Anthropology Building, 
and at 7 tonight in room 212, Douglass 
Hall. 

On Thursday, Black Student Night, a 
program of music, drama and poctry is 
scheduled at 7 p.m. in room 151, Music 
Building. Admission is free to all events. 
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STATE OF CALIFORNIA 


STATE SCHOLARSHIP AND LOAN COMMISSION 


1410 FIFTH STREET 
SACRAMENTO 95814 


EDMUND G. BROWN JR., Governor 





March 11, 1975 


Honorable Julian C. Dixon 
Member of the Assembly 

Room 5016, State Capitol 
Sacramento, California 95814 


Dear Mr. Dixon: 


IT hasten to answer your letter concerning the selection standards in the State 
Scholarship Program which was prompted by your receipt of a letter from Mr. Jack 
Wright, College Advisor at Franklin High School in Los Angeles. 


We certainly share Jack Wright's concern that minority students not be penalized 
by any changes in the Commission selection system for State Scholarship winners. 
We only wish that he had checked with us about our plans for a new system before 
he sent copies of his letter to so many people. His understanding of what we 
proposed is not correct. In addition, our studies do not substantiate his con- 
cern that the new tables of parental contribution will adversely affect minority 
students. 


We are concerned that, because of the 42 percent increase in State Scholarship 
applications, many students who would have been qualified in earlier years for 

a State Scholarship will not receive one this year. It is possible that the 
great increase in the number of applications will increase the competition and, 
hence, there may be some decline in the number of minority students receiving 
State Scholarships this year. let me reiterate that at this point in time we do 
not know that this is the case but even if it should happen, it will not be as 
the result of our new selection system which, as we see it, should select more 
minority ‘students than the old system. Clearly, our system, which will exclude 
the use of anything other than a minimum test score for high grade point average-- 
low test score people, will increase minority student participation in the State 
Scholarship Program over what it would have been using the old academic selection 
system. 


As mentioned above, we have had a 42 percent increase in applications for new 
State Scholarships. We have had a 36 percent increase in applications for the 
College Opportunity Grant Program which, by the way, is a program designed pri- 
marily for disadvantaged students. We also have a 65 percent increase in appli- 
eations for the Occupational Education and Training Grant Program. In addition, 
at the graduate level we have a 25 percent increase in applications for State 
Graduate Fellowships which, this year for the first time as a result of AB 23 of 
the 1974 Session, included a feature for the selection of minority-low income 
students. 
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These facts suggest to me that we need to increase further the number of State 
Scholarships, College Opportunity Grants, and Occupational Education and Train- 
ing Grants. We also ask your help in maintaining at least the $2,000,000 funding 
for the State Graduate Fellowship Program in the 1975-76 Budget. You may not be 
aware that the Legislative Analyst has recommended that the $2,000,000 be reduced 
to $1,000,000 and this would be particularly injurious to minority-low income 
students who are planning to go to graduate school. 


Should you have questions, please feel free to call upon me. 


DIV peccxegiht Res 


thur 8. Marmaduke 
Director 


Enclosure 





820 North: heenus Sa 
les Angeles, California 90042 
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Vi Lo appreciate your concern that ig, selection standard 
scholarship Program do not in any wey eliminate minor 
iH selecticn as new winners. As og $s we can gee there 
concern that new Commission standards will adversely af 
students. The 42 percent increase in State Scholar shi applications may 
Soo < may not decrease minority student participation simply because of the 
increased competition; at this point in time we have no basis for knowing. 
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We changed our selection system this year for two reasons: (1) The number 
of new State Scholarships reached a point in relaticnship to qualified 
applicants that 97 percent of the applicants with financial need who were 
adwuisaible to a four-year college received an award. Clearly, the need for 
a high degree of academic selection was no longer necessary. (2) High 
school counselors indicated to us that because of the pressures upon them 
and the students in the early part of the fail semester, an additional and 
later testing date was necessary in addition to those in October and Nov-~ 

i embere We were told that this problem was particularly acute eat schools 

. enrolling large numbers of minority students. Consequently, we added the 
December testing date and, because of the data processing services provided 
to us by other state agencies, we were unable to add a testing date, main~ 
tain our old selection system, and our announcement calendar. 


reer, ema ree, a 








i With little apparent need for highly palactive academle criteria and because 
i of the addition of a testing date, we changed our selection system. It is 
true that we will establish s minimum SAT score bet it is not true that we 
will esteblish a minimum SAT score before we look at grade point averages. 
After we have information about the distribution or our applicant gsrous, we 
will establish a GPA sbove which ail students will be considered academically 
eligible for a State Scholarship. We will also establish a SAT score below 
which other students (those below the GPA referred to above) will not be con- 
sidered academically eligible for a State Scholarship. 


the number of minority students receiving financial aid from the Commission 
and other sources. This is a statement that I have heard frequently but to 
date our studieg have not substantiated this assertion. 


You may be correct in your assumption that the new CS8 curves will minimize 
2 i 
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f assume that all of wouwr minority students in addition to applying for 
State Scholarships are also applying for College Opportunity Grants which, 

i am sure you know, were expanded from 2,000 to 3,100. new geants last year 
and this figure will, of course, continue for next year. The selection 
syetem for the Colieus Opportunity Grant Program, as you well know, does not 


include teat scores at alle 


I feel quite confident that minority students will be well-represented in 
Som nission programs ae that our selection critarta aa oe work against 


them. Hovefully, the increase in applications will not work adversel 
Py s 


fythur 8. Marmaduke 
Director 


ce: Mr. Morgan Odell’ 


Mr. Frank Lanterman 
He. Linda Bond 


ASM/is 


GREATER LOS ANGELES 
MINORITY COUNCIL 


COMMUNITY ACTION 
NOW 
~ CONCEPT 


Mareh, 1975 


PREPARED BY 
B & S Propucts, INc., Los ANGELES, CALIFORNIA 


TABLE OF CONTENTS 


COMMUNITY ACTION NOW. (C.A.N.)...... Pate ee tes sists eee 
DY OBIECTIVE hao caGeiwiceleewecaes Siowtannsvemees . 72 


II PURPOSE AND SCOPE... ....ceccceccccccccceese 2 
III INFORMATIONAL MEETINGS......2.c2eceeeeeeees 2 


IV PUBLIC SERVICE MEETINGS. .....ccesecececcees 4 


CLEAN AIR Now PROGRAM, eee hd eee oe ceoeonroveeoerceweveeeveeee 5 
L SCOPE eels e.ve, ets tere Sse ete relied Sie wiles Siw Sb deere eee es 6 
II COMMUNITY ACTION GROUPS: site aeree eee waa 2 


III OFFICIAL MOTOR VEHICLE POLLUTION CONTROL 
INSTALLATION AND INSPECTION STATIONS....... 8 


IV. -MANUPACTURER(S ) icysesedeeeet ieeieteteewsas 9 


_V - PROGRAM COORDINATOR 4:6 5075, owed Soe ak oo & Sielw'e yes 10 


FIGURE 1 - ORGANIZATIONAL CHART. ..eeeeeeeee 3 


BEPEND ICH «61s e:e6 ob Gilets atau mreier’ ee L2 


A - LETTER TO LEGISLATIVE LEADERS........ 13 
B - LETTER TO PARTICIPATING MANUFAC- 
TURER: (CS ) ie tiia ie wade acta evden ec veccees sevcvene LE 
C - LETTER TO POTENTIAL DEALER. ......2200 19 
D - INITIAL LISTING OF PARTICIPATING 
DEALERS ans oo 0w ee, 9 000s sneer cove vecce oca 22 
E ~- PROPOSED DISCOUNT COUPON...... eesewse 24 


COMMUNITY ACTION 
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COMMUNITY ACTION NOW 


‘I OBJECTIVE 
The objective of the Community Action Now concept is to 
‘bring about positive meaningful change within minority and 


low income communities through community action groups. 


IT PURPOSE AND: SCOPE 
. The Greater Los Angeles Minority Council will have a gov- 
erning board aiding ane vey ana Low income communities 
through. ACTION - IMPROVEMENT - DEVELOPMENT & SYSTEMS RESOURCES. 
- The concept provides a platform from which various motivated 
groups can function se catalyst in the implementation of 
meaningful programs affecting the residents of minority com- 
munities. Programs which have an immediate impact on the 
daily lives of peaie itl be initiated. 
whe mineeiey council will engage in activities that can be 
wealisticaliy completed NOW. The Council will address itself 
to short-term program/projects having dramatic effects on 
the interests and concerns of the total community. 
Community needs will be fulfilled through efficient use'of 
‘Southern California economic and organizational resources 
brought together in the form of 5 SonaGe ent. See Organi- 


_ zational Chart (Figure 1). 


Itt INFORMATIONAL MEETINGS 
The associated groups will hold seminars and educational 


meetings within the communities. Open discussion will be 


“7. 2 = COMMUNITY ACTION NOW ie. 2. 8S 
STRUCTURE ; ‘ age sie o He 7 a é : : FUNCTIONS see ee 





@ Conduct Board Affairs . 
“@ Assist in Committee Recruitment 
: The board will seek out and 
seat on the project committees 
the Community Action. agencies, 
_ technical advisors, political 
- and community leaders that have 
an interest in addressing thems 
“selves to a common problem. ae 





GREATER LOS ANGELES 
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Board of Directors 
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ere ° COMMUNITY ®Addresses itself toa Specrere com~ 

ACTION ACTION munity problem/need 

NOW | | NOW A variable entity that is ‘seated 

—_—___-_—_——_ - — according to the expertise needed 

Committee | to combat a particular concern of 
. the citizenry~at-large or a com- 
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munity-in-general. Expertise is 

drawn from community agencies, com- 
* munity leaders, educators, industry, 

news meee political ranks, etc. 
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Figure 1 
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planned to aid in the identification of problems within 


the community. The Council will then formulate responses 


to these identified problem areas. Areas requiring fur- 


ther clarification, ‘research, etc. will be explored in 


depth and a realistic response will be launched. 


PUBLIC SERVICE ANNOUNCEMENTS 

“The Council will use its access to the mass media to 
promote its programs and services on a scheduled basis. 
The Council's identification with the minority community 


will accompany each announcement. 
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CLEAN AIR NOW PROGRAM 


SCOPE 

The Clean Air Now Program,is directed by a committee 
Soenea as) Pecan or two immediate Soneecden. (1) the - 
need to clean the air NOW under the California Air Re- 
sources Board program of retrofitting 1966-70 vehicles 
with NOx control devices; and (2) the cost this program 
imposes on those least able to pay, the inner-city resi- 
dents and older persons living on fixed incomes. 

The Clean Air Now Committee's thrust is to meet the ob- 
soeeioe of the first item, the implementation of NOx con- 
trol on vehiaise, and to overcome the obstacles of the 


second item, cost. This will be accomplished by a plan 


-bringing together the manufacturers of the least expensive 


NOx control devices and owner/operators of Official Motor 


‘Vehicle Pollution Control Installation and Inspection Sta- 


tions. The concept is to offer the NOx control device, 
installed and certified, to inner-city residents at a nomi- 


nal cost, projected to bea maximum of $12.00. In addi- 


‘tion, the full, range of more expensive NOx devices will be 


‘made available at the least possible cost for those having 


— 


a personal preference for a more expensive device. 
In the Clean Air Now Program, local Community Action Groups 
will distribute discount coupons to their members, identi- 
fied as needy. These coupons would direct them to a local 
cooperating Official Motor Vehicle Pollution Control Device 


Station for installation and certification of a device for 


It 


a maximum of $12.00. The program would begin in March, 


1975 and would run until June 30, 1975. 


COMMUNITY ACTION GROUPS 
The Community Action Groups will provide the target 


populations with information concerning the availability 


of the NOx control devices at a nominal cost. They will 


. primarily use the local mass-media. outlets and partici- 


pating community agency communication systems to effec- 
tively publicize the program. The Community Action Groups 
WiLL “contack, list and refer qualifying residents to local 
Motor Vehicle Stations participating in the program. Each 
enmity Action Group will be responsible for the following: 
i. Establishment of the number of stations needed 
| to adequately service the program areas. 
2. Introduction of Vehicle Stations to the pro- 
gram using a form letter (Appendix). 
3. Having all stations wishing to participate 
return their replies to B & S Products, Inc., 
a member of the Community Action Now Council. 
B & S Products, Inc. will perform the following: 
Lis Compile a list of all participating Station 
locations and eeveshone numbers. The list 
will later be attached to the discount coupons. 
2s Assume responsibility for printing of discount 
coupons and Listing participating Stations. | 


(Appendix). 


“IIT 


3. Preparing and distributing public service 
announcements publicizing the program to 
the target populations on mass-media and ~ 
agency information networks. 

4. Distribution of coupons with Station 14'sts 
to Community Action Groups for use by indi- 


viduals qualifying for the program. 


OFFICIAL MOTOR VEHICLE POLLUTION. CONTROL INSTALLATION 
AND INSPECTION STATIONS. 


The Official Motor Vehicle Pollution Control Device In- 


stallation and Inspection Stations are an integral part 


of the program. Their purpose will be to install, test, 


and certify the NOx control devices supplied by B & § Pro- 
ducts, Inc. The Stations will have the following responsi- 


bilities and obligations in the effective implementation’ 


of the Clean Air Now Program: 


i Attend an informational meeting conducted by 
the manufacturer(s) of the selected control 
devices and B & S Products, Inc. 

2. Sign an agreement stating their desire to par- 
ticipate in the program and fulfill their ob- 


ligations for its successful completion, 


3. Receive permission from a program client and, 
if necessary, from the client's sponsoring agen- 
cy before making any repairs to his or her ve- 


hicle, associated with the installation of the 


NOx control system, costing more than $10.00. 


-8- 
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4. Make vehicle tests prescribed by the Cali- 

fornts Air Resources Board and the manufac- 

turer (s) before and after installation of 

the eeieeced NOx control device. 

5. Install aia certify the device to program 
-Clients presenting the discount coupons for 
a Maximum prescribed cost of $12.00. 

6. Follow acceptable standards of ethical busi- 
ness practice at all times while dealing with 


the program client. 


MANUFACTURER (S) . 

The manufacturer (s) of selected NOx retrofit control 
systems contacted by the Clean Air Now Committee realize 
the environmental benefits to be obtained by the installa- 


tion of the control devices'and also feel concern for 


_ those lowest income people who experience the greatest 


~ 


financial burden. They have offered to provide the Clean 


Air Now Committee, through B & S Products, Inc., the NOx 


' control devices below wholesale cost. The manufacturer (s) 


have agreed to be responsible for the following items in 


their attempt to insure the success of the Clean Air Now 


concept: 


1. Participate in meetings designed to inform 
Motor Vehicle Stations about the program. 
2. To conduct training sessions covering all 
| pertinent aspects of installing the control 


devices and their principle of operation. 


V 


3. 


Supply NOx control devices below normal 
wholesale cost to the Clean Air Now Pro- 


gram through B & S Products, Inc. 


PROGRAM COORDINATOR 


The Program Coordinator will oversee the Program to in- 


sure its effective implementation and success in meeting 


the objectives of the initial Clean Air Now concept. The 


Coordinator will work in concert with individual Community 


Action Groups creating a unified effort, He will deal with 


the larger community in securing economic and organizational 


resources to be used in the Program until its planned com- 


pletion date on June 30, 1975. His responsibilities will 


include the following: 


l. 


Identify communities to be served by the 
Program. 

Identify and contact appropriate community 
action agencies. | 

Inform the identified community action agencies 
of the Program and solicit their paeeiolpation 
on the Clean Air Now Committee and Community 
Action Groups. | 

Co-host the informational meetings for selected 
Stations and manufacturer(s). Explain, in de- 
tail, to participating Station personnel the 


operation of the Program. 


-10- 


Insure che acquisition of devices from the manu- 
facturer(s) and distribution to Program Stations 
by B &'S Products, Inc. 

Monitor the aay to day operation of the pro- 
gram to insure adherence by all participants 
i.e. clients, Stations, and manufacturer(s), to 
the initial Program concept. Suspend or negate 
participation of violators as deemed necessary. 
Oversee the pablieation of all informational 


materials necessary to the efficient and effec- 


_tive operation of the program i.e. Discount Cou- 


pons, form letters, Certificates of Participation, 
Station Lists, Participation Applications, Pub- 


lic Service Announcements, etc. 


eA. 
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P.O. BOX 37247 Ris _ LOS ANGELES, CALIFORNIA 90037 + (213) 751-8105 





Mr. Thomas Quinn 

State Air Resources Board 
1709 - llth Street . 
Sacramento, CA 95814 


Dear Mr. Quinn: 


It is encouraging to note that the State Air Resources Board 
‘and the administration are taking a strong and much needed stand 
in maintaining and enforcing the NOx retrofit program. As a pro- 
fessional business leader and member of the Greater Los Angeles 
Minority Council, I believe the NOx program is vital to the needs 
of the inner-city. In testimony recently before the State Assembly 
Transportation Committee, I made it very clear that the majority of 
inner-city residents are very willing to comply with the program 
in. an attempt to improve air quality if they are offered an alterna- 
tive to cost, which is an obstacle for many low and fixed income 
people. 


Our Greater Los Angeles Minority Council is composed of the 
South Central Volunteer Action Center, a United Way agency, and the 
Community Eduction Program, a model cities project. The Volunteer 
Action Center is geographically located in an area bordered by Ver- 
non on the north, Compton on the south, Crenshaw on the west, and 
Paramount on the east. The Community Education Center represents 
major inner-city factions which lie between Adams on the north, 
120th Street on the south, Crenshaw on the west, and Alameda on the 
east. 


AS part of a consortium dedicated to helping the inner-city 
residents comply with the NOx program, our organization is working, 
initially, with Air Quality Products, Inc. of Orange, California to 
provide a low-cost option to inner-city residents. Through identi- 
fied coordinators in the inner- city area, personnel who qualify will 
be given an opportunity to purchase and have installed an accredited 
NOx control for a maximum of $12.00. This special "Clean Air Now" 
(C.A.N.) program is being coordinated with selected Class "A" Sta- 
tions in the inner-city area. 


My staff will be sending you, in the immediate future, a copy 
of our Program Plan which will inform you of participating dealers. 
While the cooperating inner-city newspapers will help publicize the 


Mr. Thomas Quinn 
State Air Resources Board 
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‘C.A.N. program, any Public Service announcements that the ARB 
can provide will be greatly appreciated. The people of the 
greater Los Angeles inner-city area would be grateful for any 
support you can provide in making our "Clean Air Now" program 
‘a success. 


Sincerely, 


B & S. PRODUCTS, INC. 


L. R. Beadle 
President 


LRB/mak. - 


cc: Governor Edmund G. Brown, Jr. 
John White, Assembly Transportation Committee 
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P.O. .BOX 37247 . LOS ANGELES, CALIFORNIA 90037 ° (213) 751-8105 





Mr. C. V. Swanson, Jr. 

Air Quality Products, Inc. 
950 North Main Street 
Orange, CA 92667. 


ec 


Dear Mr. Swanson: 


Recognizing the difficulty a large number of low income people 
will have in complying with the NOx retrofit program, B & S Products, 
Inc. has joined with some community groups in Los Angeles to address 
ourself to that concern. We have formulated a core group called the 
Greater Los Angeles Minority Council and have developed a plan that 
would effectively bring together the device manufacturers, like Air 
Quality Products, Inc., and reputable service dealers. 


Our objective is to offer an emission control device, installa- 

tion and certification to low and fixed income groups at a nominal 
- fee of approximately $12.00. This type of program will overcome the 
obstacle of cost the NOx retrofit program poses for many low and fix- 


on 


ed income people in the "inner-city" areas. 


| I am soliciting your cooperation in making available to B & §S 
Products the "Kar Kit" NOx control device which your organization 
manufactures and sells. We ask that you provide that system to 
B & S Products, Inc. for a unit cost of $2.00 for exclusive distri- 
bution in low income and minority communities. B & S Products, Inc. 
would reserve the right to resale the devices at a slightly higher 


list price but not to éxceed the normal market price to dealers. . 


B & S Products, Inc. would expect.the normal billing process 


to apply, with but one exception: return privileges for all devices 


Mr. C. V. Swanson, Jr. 
Air Quality Products, Inc. 
March 6, 1975 
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distributed by B & § to dealers and not so installed. This would 


provide an added incentive for dealers to participate in the pro- 
gram. 


Sincerely, 


B & S PRODUCTS, INC. 


XK Beale 


L. R. Beadle 
President 


_LRB/mak 
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P.O. BOX 37247  —» LOS ANGELES, CALIFORNIA 80037 ~—» (213) 751-8105 





‘Dear Dealer: 


This letter is your "passport" to increased earnings! It 
opens the door to increased business, but with’ a minimum of effort. 
As an independent dealer serving a minority community, you have 
been selected to participate in a program that will enable low in- 
come people driving 1966-1970 vehicles to better comply with the 
current NOx retrofit program at a nominal cost. 


A number of civic and public service agencies have joined in 
consortium with B & S Products, Inc. and the manufacturer of the 
least expensive accredited NOx device in order to overcome the ob- 
stacle of cost confronting low income people. We plan to offer 
the device, installation and certification for a maximum of $12.00. 
Nine of the twelve dollars would go to the dealer for installation 
and certification which we estimate should take less than 10 min- 


utes per vehicle on the average. 


Participating agencies will direct their qualifying customers 
to those dealers that have been selected to participate in the 
"Clean Air Now" (C.A.N.) Program. This is basically what we mean 


by "-- increased business potential-but with a minimum of effort". 


An evening informational meeting fer selected dealers is 
scheduled in early March. This meeting will provide dealers with 
a full understanding of the program and the device(s) being of- 
‘fered. Please indicate your interest in attending this meeting 
by filling out the attached form. Dealer participation will be 
limited, so consider it today. 


ee ee 


DETACH AND RETURN 


Please include ue etou ag obligation on my part, in the next 
informational nee eens 


@ Business Name 


@ Business Address 


City: : Zip 
® Telephone Number 
@® Dealer's Name (Print) 
Last First Initial 
© Name of Representative 
(if different) 
Last, First Initial 


RETURN TO: B & S PRODUCTS, INC. - P. O. Box 37247 
Los Angeles, CA 90037 
ATTN: C.A.N. , 


ee 


APPENDIX D 


- INITIAL LISTING 
OF 
PARTICIPATING DEALERS 


INITIAL LISTING OF PARTICIPATING DEALERS 


SAMUEL W.' JACOBS AUTO REPAIR 
2178 HYDE PARK 
LOS ANGELES (213) 296-8777 


SAMUEL JACOBS, PROPRIETOR 


L. A. SAFETY LANE 
750 E. MANCHESTER 
LOS ANGELES © (213) 750-1188 


CLAUDE CHESSMORE, PROPRIETOR 


MIDAS MUFFLER . 
1511 N. LONG BEACH BLVD. 
COMPTON (213) 638-8592 


‘TERRY THUNDERBURK, PROPRIETOR 


ee ee me eee ee care ee cree eee ee es ee ge se ee ee es ee ee ee ae ee ee ee 


PALMER UNION SERVICE 
1900 S. BROADWAY 
- LOS ANGELES (213) 747-7976 


RUSSELL J. PALMER, PROPRIETOR 


APPENDIX E 


~ PROPOSED 
DISCOUNT COUPON 





Redeemable at Participating 
Dealer. Only 


tS 


um Total Cost $12.00 


DISCOUNT COUPON 


- for 
Installation of an 
Accredited Motor Vehicle 
Pollution Control Device 

for 
1966-1970 Vehicles 
-KAR KIT- 


“WAFFix Stamp of 
Particular Participating Agency" 


ean soem ouee wae te eae a sh te Oe Rn 6 Te cay Se we n'a So De On che at con ee ts a des be ca es ee cine Wow ete pes me eas Su oe oe wan ne oe ‘ost 
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NOTE: Redemption through an agency not list4 
ed with B & S Products, Inc. will not be hon- 
ored. This coupon and $12.00 presented to: 
authorized dealers will entitle the bearer 

to the following: 


1) Installation of a Kar Kit NOx emis- 
sion control device. 


2) Certificate of Compliance. 


More expensive devices are available at the- 
option of the vehicle owner/coupon bearer. 


[eS RS mee Ge Eee ce Oey ee ee Oe? AT Oy 


The following information is to be provided § 

by the registered owner and dealer: i 

Name . Tele.No. ft 
: Last First Ini: : 
no ; 
: | Address Q 
r Street City _- Bap d 
i Vehicle B 
: Model Year i 
eS ei ee nas 





NEWS RELEASE: 


SMOG DEVICES - DISCOUNTED 
SAVE $ $ §$ 


Recognizing the difficulty a large number of low income > 
people. will have in complying with the NOx retrofit program, 
Gene of agency) Hes joined with some other Community Action 
Agencies in Los Angeles to address ourselves to that concern. 

We have formulated a ee avous called the Greater Los 
Angeles MineEL ty Colmer and -have developed a plan that. will 
bring together: the manufacturers of the least expensive smog 
devices and reputable service dealers. The objective is to 
offer the device, installation and certification to low income 
groups at a nominal cost of $12.00; thereby overcoming the ob- 
stacle of cost the NOx program poses for low income people. 

We. are not going to argue the merits for or against the 
.NOx retrofit program. (The fact is the NOx program is a state 
law and you must comply if you drive a 1966-70 car.) We are 
‘saaressing Sueeines otery to reducing the cost of the NOx pro- 
gram to low income groups. 

Inner-city residents must concern themselves with the pol- 2 
lution problem. We should be concerned about the long-range 
effect pollution has on the mind, body and spirit of our children - 
born and unborn. And it goes without saying that we are con- 
cerned about the out-of-pocket cost as us individually; but we 
‘must Consider the fact that we are the ones who will suffer the 


most from this damnable phenomenon if the present program and 


others yet to come to eliminate air pollution are not instituted 


as soon as possible. 


NEWS RELEASE: 
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For further information about this plan to aid low in- 
come groups comply with the NOx. retrofit law, contact (name 


contact person and telephone number). 


Mrs. Henderson (213-750-5220). or Mrs. Williams (213-753-3155) 
at the Greater Los Angeles Minority Council; or Gene Cone 


(916-322-2990) at the California State Air Resources Board. 
q 


(Ae beah ot. : eb : 


Sheully and Leff of Geuthen Cbflric 


P.O. BOX 662 © LOMITA, CALIFORNIA 90717 
April 15, 1975 





Mr. Julian Dixon 

State Assemblyman, 49th District 
State Capitol 

Sacramento, Ca. 95814 


Dear Mr. Dixon: 


The Association of Black College Faculty and Staff of South- 
ern California(ABCFS) was founded about six eyars ago, in re- 
sponse to the increased Black presence on college campuses. Gen- 
erally, the purpose of the Association is to advance the inter- 
ests of Black people in higher education, especially in Southern 
California, Our interests include; maintaining financial support 
for Black students, affirmative action, protection of Black 
Studies programs, and developing a philosophy of Black education. 

Enclosed is a copy of a letter which we have written to 
Governor Brown. To date, he has not responded. But you can be 
sure that we will keep him apprised of our views on various matters 
affecting Black education. We are also trying to get in touch 
with Black college faculty and staff in other parts of California. 
Any information you can send us regarding this or any other ques- 
tions relating to Black people in higher education would be great- 
ly appreciated. If we can be of assistance to you in any way, 


please do not hesitate to let us know. We shall keep you on our 
mailing list. 


Sincerely, 


Mere N, Grid 


Alonzo N. Smith 
President, 1974-75, 
ABCFS 





June 5, 1975 


Black Area Council Presidents 


Concerned Citizens For Community Action (cccA) 


Councilman Gilbert Lindsay 
District #9 


Councilman Robert Farrell 
District #8 : 


Councilman David Cunningham 
District #10 


Honorable Thomas Bradley 
Mayor, City of Los Angeles 


Honorable Augustus Hawkins 
Congressman, District #29 


Honorable Yvonne (Braithwaite) Burke 
Congresswoman, District #28 


Supervisor Kenneth Hahn 
Second District 


Senator Mervyn M. Dymally 
President of the Senate 


Honorabie Edmund G. Brown, Jr. 
Governor of California 


Senator Nate Holden 
District #30 


Assemblyman Willie Brown 
District #17 


emblyman Julia ixo 
District #49 


Assemblyman Bill Greene 
D¥strict #47 


Assemblyman Leon D. Ralph 
District #48 


TO: Senator Alan Cranston 
Senator John Tunney 


Congressman Ronald V. Dellums 
‘District #8 


Mr. Charlie Knox, Special Assistant to 
Congressman Augustus Hawkins 
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FROM: GLACAA Blagk Nt us fii 
03 





S a i Ps 
SUBJECT: OEO INSTRUCTION beget a VS. CSA/OEO REGION IX 
SPECIAL CONDITION NO. 15 AND THE GREATER 
LOS ANGELES COMMUNITY ACTION AGENCY RE-~DISTRICTING 
PLAN AND PROCEDURES 


The Greater Los Angeles Community Action Agency is in violation 
of OEFO/CSA Instruction 6400-01 Part C, Section 3 (A). 


We demand that GLACAA publicly admit that the CSA, Region IX 
Special Condition 15, does not specify that the GLACAA must 
redistrict. Rather, the Special Condition directs the GLACAA 
",..submit to the Regional Office ..., a plan for determining 
the number of areas to be represented on the governing board, 
and for establishing the boundaries for each area". Should 
either the CSA, Region IX Office or the GLACAA persist in 
interpreting the Special Condition as an instruction for the 
GLACAA to redistrict, we should point out that such an instruc- 
tion issued by the CSA, Region IX Office and carried out by 
the GLACAA will be subjected to a class action suit brought 
by a Black Consortium of Black Agencies (the Black Caucus 
Community Groups, etc.) as an Act of Collusion between the 
two parties, directed against the Black Poor People in the 
County of Los Angeles, and in violation of OEO Instruction 6400- 
01, Part C, 3 (c), which states in part: 


"Selecting Representatives of the Poor - In the 
selection process, ... there should be maximum 
possible involvement of the low-income groups 
and individuals to be represented." 


It further supports a broadscale participation of poor people 
and minority groups and seeks to allow for flexibility of 
implementation when it says: 


"Any democratic selection process which insures 
Maximum feasible participation of the poor is 

_ potentially acceptable. In all cases, attention 
should be given to the fair representation of 
significant minority groups within the community.” 


We suggest that in order to improve Black voting impact while 
maintaining équitable ethnic representative of the poor by 
implementing a plan of one (1) representative per 31,950 poor 
people in the following manner: 


APPROX. VOTING 
POPULATION OF STRENGTH BY VOTING SEATS BY 


AREA POOR PER AREA POPULATION — ' ETHNIC REPRESENTATION 


N) 


10 


BLACK CHICANO OTHER 


30,327 1 1 
"52,546 1 i/3 af 
80,888 2 1/2 2 1 
80,204 , 2 1/2 1 2 
88,634 3 1 2 
37,446 1 1 
113,095 4 2 1 u 
45,684 11/3 1 
65,393 2 1 1 
44,892 11/3 ee te. _ 
TOTAL 639,109 . SUB-TOTALS 10 9 1 


TOTAL 20 Seats 


We strongly disagree with the plan that GLACAA is con- 
‘templating which changes the ten (10) poverty planning 
areas to approximately 63,000 poor per area. This ; 
_Method will seriously hamper and disrupt the programs 
in the Black community and alter the distribution of 
funds. : 


We urge you to use your influence to call a halt to 
this plan until the Black community can provide its 
input. 


*Based on GLACAA Research data 
and the Black Caucus break-out 
of that data. . 


cc: Ralph D. Fertig 
GLACAA Board of Directors 
L.A. County Board of Supervisors 
. L.A. City Council Persons 
Dr. Eugene Gonzales 


ie 
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“Los ANGELES ADDRESS : : COMMITTEES 
* 9512 SOUTH CENTRAL AVENUE 
LOS ANGELES, CALIFORNIA 80002 


FINANCE, INSURANCE, AND 
COMMERCE 


: ; CHAIRMAN, JOINT COMMITTEE ON 
SACRAMENTO ADDRESS ya % ) 4 Tit : RULES : 
ROOM 3151, STATE CAPITOL : 


HEALTH 


SACRAMENTO, CALIFORNIA 95814 


m6 +. OW : * SUBCOMMITTEES — 
Oalifornia Heyislature UNEMPLOYMENT DISABILITY 
INSURANCE 
: os ; MENTAL HEALTH AND _ 
es ir : DEVELOPMENTAL DISABILITIES 


MEMBER 


LEON : RALPH , a : STATEWIDE ADVISORY COMMITTEE 


ON SICKLE CELL ANEMIA 
MEMBER OF ASSEMBLY, FORTY-EIGHTH DISTRICT DoMOSRAHC HA HONAE @onmeKe 


can 


Ghateman 0 LL? 
Assenbly Rules Commiticr - : pA 
<0 13a ; 2 . (yw 
June 25, 1975 . 


Honorable Evelle J. Younger 
Attorney General 

State of California 

555 Capitol Mall 

Suite 550 
Sacramento, California 95814 


Dear Mr. Younger: 


If am taking this opportunity to express my dismay and great 
concern over the recent news reports that continue to surface 
regarding the City of Taft. Further, I want to take this 
opportunity to suggest that as I interpret the U.S. Constitution, 
I must conclude Black students at Taft Junior College have had ~ 


their privileges abridged. 


Article XIV,.Section I, of the U.S. Constitution states, "All 
persons born or naturalized in the United States and subject to | 
the jurisdiction thereof are citizens of the United States and 
of the State wherein they reside. No State shall make or enforce 
any law which shall abridge the privileges or immunities of 






citizens of the United States; nor shall any State deprive any 


erson of life, liberty, or property, without due process of law; 


nor deny to any person its jurisdiction of the equal protection 


of laws." 


As we look at the situation in Taft, we are told police are acting 
as accomplices to removing young Blacks from town, rather than 
attempting to restore order. We are told that the privilege of 
going to college is being denied to a certain ethnic group and 
every indication is there is no sign of immediate relief. ‘The 
Dean of Students at Taft has been quoted by the Los Angeles Times, 
(6/13/75) as saying, "The problem now is to rebuild an atmosphere 


« - 
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where students can receive an education without fear for their 
lives. That may be difficult." We are made aware that the local 
editor of the "Midway Driller" was beaten, because he pointed out 
the behavior of the Taft citizens was like that of the Klu Klux 
Klan. To date, we are told no arrests have been made even pau s 
man has been identified. 


The negative publicity, describing the abusage of human and civil 
rights is something we as a state or a nation cannot and must not 
tolerate. To do so is to encourage chaos, racism, frustration, 
denial of privileges and unnecessary confusion. If our 
constitution has any substance, we must move swiftly to correct 
this injustice. 


I, therefore, urge you to take swift investigative action to 
correct what obviously appears to be a situation that lacks any 
form of justice. 


Any consideration given will be greatly appreciated. 


Sincerely yours, 


ae 


LEON RALPH | 


LR/de ; 
cc: Honorable Edward Levi, United States Attorney General 
Charles A. Barrett, Chief Deputy Attorney General 

Black Legislative Caucus Members 

Honorable Edmund G. Brown, Jr., Governor, 

‘Honorable Mervyn M. Dymally, Lt. Governor 

Mrs. Ruth Washington, Publisher/Business Manager, 
Los Angeles Sentinel 


: La 
1 ify y & Se 
4 ie ff WAS wae 


GREATER LOS ANGELES COMMUNITY ACTION AGENCY ‘ 
314 WEST SIXTH STREET « LOS ANGELES, CALIFORNIA 90014 « PHONE 629-5511 


ten 
\ ee apes | yo) 
(0 IW eU Nd 


May 22, 1975 


Dear Friend: 


Many Americans have been dismayed at the negative reaction 
of a minority of our citizens to the influx of political 
refugees from Indochina who are for the most part innocent 
victims of our nation's ill-advised foreign policy. 


As an expression of concern about the welfare of our newest 
immigrants, the Greater Los Angeles Community Action Agency 
Board of Directors adopted the enclosed resolution on May 12, 
IO 15s 


We hope that you will take similar action to create a more 
hospitable environment for those whose lives have been up- 
rooted and are now seeking to establish a new existence in 
a foreign land. 


Sincerely, 





. + 
Executive eel 


RDF/gv 


RESOLUTION ON REFUGEES FROM SOUTHEAST ASIA 


WHEREAS, the influx of approximately 130,000 South Victnamese and Cambodians into this 
country has spawned a growing climate of racism directed at those refugees and at Asian people 
in general, and 


WHEREAS, the current evacuation of South Vietnamese people recall the period in this 
country’s history when exclusionary acts prevented immigration of Asians, and 


WHEREAS, the reaction to the refugees also brings to mind a period in our history in the. State 
of California when over 110,000 Japanese-Americans were forcibly relocated to ten 
concentration camps across the nation, and ~ 


WHEREAS, the current anti-South Vietnamese refugee reaction has as its basis the same rationale 
used against Asian people during prior periods in our history, that is, one based on unfounded 
social-economic fears, and 


WHEREAS, our democracy is founded on the humanistic principles which have created a nation 
of diversified races, colors and creeds, indeed a culturally pluralistic country, and 


WHEREAS, we have opened our arms in the past for the refugees of the Hungarian and Cuban 
conflicts, and 


WHEREAS, the Greater Los Angeles Community Action Agency has and will continue to be 
concerned about the plight of the poor and the oppressed, and : 


WHEREAS, the Greater Los Angeles Community Action Agency has and will continue to take 
positions in regard to the oppressed and repressed for humanitarian reasons, 


NOW, THEREFORE, BE IT RESOLVED, that the Greater Los Angeles Community Action 
Agency supports a humanistic, open-arms approach to the South Vietnamese and Cambodian 
refugees and encourages similar groups and organizations to move forward to provide every 
assistance possible to aid in the transition from refugee to productive persons in this society. 


Adopted May 12, 1975 

Greater Los Angeles Community 
Action Agency 

Board of Directors 





KGO RADIO 


REMEMBER THE SOUTH! 


California's head should be hanging in shame. 


Two of the most flagrant cases of racial discrimination in a decade recently 
occured in Kern County and Carmel. 


In one, ‘thirteen Black college athletes were literally ridden out of town by 
the all-White citizenry. In the other, eight Black high school students were 
forced out of their special college prep project by citizen pressure and zon- 
ing laws. 


These shameful displays make the "progressive" state of California in 1975 
look like Mississippi in 1954. 


The fact is this state lacks a single agency with the enforcement powers and 
the staff to prevent repeats of such outrages. 


The answer: California urgently needs a State Human Rights Commission. 


KGO dedicates its efforts to create one, starting here and now. 


Broadcast 12 times July 17, 18, 1975 


KGO Radio regularly broadcasts editorials 
on important issues of public interest, 

which are delivered by Vice President and 
General Manager Michael Luckoff. Your 
comments on these editorials are invited and 
the station welcomes requests for broadcast 
time from responsible representatives of 
contrasting views. 


Lee Rashall, Editorial Director 
An ABC Owned Radio Station 


277 Golden Gate Avenue 
San Francisco, California 94102 (415) 863-0077 








KGORADIO EDITORIAL 


THE GAP IN STATE GOVERNMENT 


Despite many advances, racial rights are violated daily in every quarter of 
California. Discrimination, based on color, religion, sex and age, is still 


rampant. 


Most incidents escape broad notice and inspire no official retribution. Shock- 
ing cases command attention, like the two involving rights of twenty-one black 
students in the towns of Taft and Carmel, So much so that both federal agents 
and the FEPC this week are investigating. 


But the Fair Employment Practices Commission is set up to deal mainly in 
jobs and housing. Neither is a main issue in the cases cited. 


And the FEPC can only conciliate. It lacks tough enforcement or punitive 
powers and is understaffed to retaliate against social discrimination. 


However it's the only state agency charged with racial relations. KGO will 
propose a solution to that dilemma next. 


Broadcast 12 times July 24, 25, 1975 


KGO Radio regularly broadcasts editorials 
on important issues of public interest, 

which are delivered by Vice President and 
General Manager Michael Luckoff. Your 
comments on these editorials are-invited and 
the station welcomes requests for broadcast 
time from responsible representatives of 
contrasting views. : 

Lee Rashall, Editorial Director 

An ABC Owned Radio Station 

277 Golden Gate Avenue 

San Francisco, California 94102 (415) 863-0077 





KGO RADIO EDITORIAL 


FOR THE GREATER GOOD 


The California constitution purports to guarantee all citizens equal protection 
against discrimination. However, no single strong state agency exists to en- 
force that guarantee. 


The federal government now must usually intervene, unless a case involves 
jobs or housing. We all know discrimination ranges far beyond those two 
».esséntials into numerous other life situations. 


Our state should be equipped with its own Human Rights Commission to cope 
effectively with all cases of discrimination based on race, creed, sex or age. 
It should be independent from all other state agencies. 


But no one wants, or needs, a new layer of bureaucracy. KGO proposes that 
the existing State Fair Employment Practices Commission, now overburdened, 
understaffed, weak in scope, function and power, be reorganized to fill the total 
needs. We will next suggest how. 


Broadcast 18 times August 2, 3, 4, 1975 


KGO Radio regularly broadcasts editorials 
on important issues of public interest, 

which are delivered by Vice President and 
General Manager Michael Luckoff. Your 
comments on these editorials are invited and 
the station welcomes requests for broadcast 
time from responsible representatives of 
contrasting views. 


Lee Rashall, Editorial Director 
An ABC Owned Radio Station 


277 Golden Gate Avenue 
San Francisco, California 94102 (415) 863-0077 


\ 


KGO RADIO EDITORIAL 





HOW IT WOULD WORK 


California law dealing with discrimination is inadequate, scattered and often 
inconsistent. It needs to be revised. 


The new state Human Rights Commission which KGO is urging our Legislature 
to create by rewriting such laws, would go far beyond the present FEPC. 


That agency cannot initiate investigations; it can only respond to complaints. 

It cannot prosecute even the worst offenders. It can only use its " good offices" 
to persuade discriminators to desist, and occasionally obtain back pay or restore 
lost housing. 


But a revitalized FEPC, given broader and stronger mandate by statutes, as 
we propose, would wield firm enough authority to investigate all areas of dis- 

_ crimination, power to enforce tough statutes, and punitive force to obtain dam- 
ages, even jail sentences where warranted. 


We'll name the man we'd like to see lead this new direction for state government, 
in a closing editorial. 
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KGO RADIO EDITORIAL 


LET'S GET UNDERWAY 


California's Legislature has just reconvened. KGO urges it to attack the 
widespread challenge of discrimination in this state. 


We need an independent, fulltime Human Rights Commission. It should replace 
the FEPC and should be vastly stronger than that limited agency. 


The logical man to initiate the necessary legislation is Los Angeles Assembly- 
man Julian Dixon. He is black. He is chairman of the majority Democratic 
caucus of the Assembly. He represents one of the most racially. mixed districts 
in the state. And he is committed to fight discrimination. 


KGO asks Dixon to introduce the bill. We ask the lawmakers to perfect it and 
pass it. And we ask Governor Brown then to appoint abie Human Rights Com- 
missioners who are truly sensitive to the basic issues at stake, and insensitive 
to political bias. 


All of that will bring the ''New Spirit" which the new governor has promised to 
the state far closer to reality. 


Broadcast 12 times August 7, 8, 1975 
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July 29, 1975 


Assemblyman Julian Dixon 
Room 5016, Capitol Building 
Sacramento, California 95814 


Dear Julian: 


COMMITTEES | ; 
LocAL GOVERNMENT 
INDUSTRIAL RELATIONS 
ELECTIONS AND REAPPORTIONMENT 
BUSINESS AND PROFESSIONS 


JOINT COMMITTEE ON COMMUNITY 
DEVELOPMENT AND HOUSING 

JOINT COMMITTEE ON FEDERAL SOCIAL 
SECURITY AMENDMENTS OF 1972 


GLORIA FLENTROY 
ADMINISTRATIVE ASSISTANT 


This is response to your communication of July 22, 1975, 


relating to the Taft City affair. 


I am in complete agreement with your and Leon's 


thinking, 


and assure you of my full cooperation and participation, 


‘as rélates to this matter. 


Additionally, I think we should request the involvement 


of the Governor's Office. 


Please advise me on whatever moves the Caucus will make. 


Respectfylly, 


/ 


BILL GREENE 

Member of the Senate 
Califomia Legislature 
Twenty-Ninth District 


BG/alh 





EVELLE J. YOUNGER 
ATTORNEY GEnNeRAL 


STATE OF CALIFORNIA 





OFFICE OF THE ATTORNEY CENERAL 


re PSEC OR See Ta | Pome 
Geuariment of Justice 
S55 CAPITOL MALL. SUITE 550 


SACRAMENTO 95814 


AUG 4 1975 


Lorna P, Hill, President 
Bay Area Association of Black CL 
Social Workers 
P. 0. Box 15254 
San Francisco, California 94115 


Dear Ms. Hill: 


‘We are in receipt of your letter of June 18, 1975 concerning the. 
Memorial Day weekend incident at Taft, California. 


After our preliminary inquiry into that incident, it has been 
determined that a full scale investigation by the Department of 

. Justice is necessary. We note your concern and the concerns of 
others. about the incident and, therefore, feel required to find 
out all of the facts concerning the matter. We welcome the 
support of the local law enforcement agencies during our investi- 
gation. 


If you have any further information or questions concerning this 
matter, please contact Assistant Attorney General Robert H,. 
O'Brien in our Los Angeles office, 213-620-2494, or Ray Lauritzen, 
Chief, Bureau of Investigation, in Sacramento, 916-445-9375. 


Very truly yours, 


EVELLE J. YOUNGER 
Attorey General 
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The California Black Commission on Alcoholism was formed initially as a 
steering committes to the State Office of Alcohol Program Management. The 
formation of this committee was spearheaded by the foresight of Mr. Loren Archer, 
Director, State Office of Alcohol Program Management, who observed that the 
California State Alcoholism Plan exciuded consideration for special target populations, 
namely Blacks, Chicanos, Indians and Women. 

The Office of Alcohol Program Management identified approximately twenty—five 
Blacks directly involved in the field of alcoholism and sponsored a series of 
developmental meetings, the first held during the month of April, 1974. Under 
the guidence of the Office of Alcohol Program Management, the steering committee 
identified several problem areas related to alcoholism in Black communities and 
determined its relationship with the State of California as one charged with the 
formation and recommendation of policies and goals regarding prevention, control 
and treatment of alcohol abuse and alcoholism in the Black community. Further, 
the committee determined that it would develop and conduct activities specifically 
aimed to meet the identified goals and objectives. 

Formal efforts to structure the committee took place in June 197) during 
which time the committee chose to organize itself as a private non-profit corporation. 
The committee approved the articles of incorporation for the primary purpose to 
provide activities in the Black community regarding alcoholism education, training 
and research. Specifically, the committee chose to perform-the activities to: 

1. Improve communications among education, health and welfare workers 
who provide care for those adversely affected by the use of 
alcohol or who are engaged in administration or training in the field 
of alcohol induced problems; 

2. Improve quality of health care for Blacks adversely affected by use 
of alcohol: 

3. Encourage investigation into methods to improve the effectiveness of 
various treatment modalities for Black alcoholics and of methods 
for preventing the development or worsening of alcohol. related 
problems in the Black community; and 

4. Improve quality of training for those who provide care for Black 
alcoholics or who are responsible for administration of public 
education concerning alcoholism. 

Immediately following incorporation, the California Black Commission on Alcoholism 
submitted a proposal to the California Office of Alcohol Program Management to address 
areas in the Black community such as treatment system elements; planning, funding 
and managerial skills; education, prevention, training; ecology and environment 
of the Black community and their effects upon the nature, extent and development 
of alcoholism within that community; research and evaluation; legal. 

Specifically, the California Black Commission on Alcoholism identified seven 
geographical regions within the State and proposed to conduct the following activites 
during fiscal year of 1974~75 at regional levels: 

le Sponsor seven regional mini~conferences for the purposes of identifying 
and prioritizing problems/issues pertaining to alcoholism in the Black 
community; 

2e To identify and prioritize training needs; 

3. To organize regional advisory committees to the California Black 
Commission on Alcoholism; 

he Conduct attitudinal studies within the seven regions to determine the 
prevailing attitudes toward Black alcoholics and alcoholism in the 
Black community; and 

5 Compile statewide directory of Black resources and interested citizens. 


With funding from the Office of Alcohol Program Management, the 
California Black Commission on Alcoholism has sponsored four conferences 
during which Blacks identified and prioritized problems pertaining to 
alcoholism. j 

Whereas the problems identified could be classified as "general" problems ~ 
the uniqueness attached to them is "BLACK" i.e., there are definitely cultural 
and environmental conditions which Blacks perceive contribute to the incidence 
of alcoholism in the community. Such a perception canuot be overlooked; it 
must be considered during the overall alcoholism planning process. 


David J. Johnson 
- Acting President 
California Black Commission on Alcoholism 
930 Piner Road. 
Santa Rosa, California 95401 
707 528-1195 . 
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black look action committee 


p.o. box 11331, santa rosa, ca. 95406 
Kugust 29, 1975 


Mr. J. Charles Siplin 
Room 5016, State Capitol 
Sacramento, California 9581) 


Dear Mr. Siplin, 


We would like to thank you for spending time talking with us yester- 
day (Thursday). Enclosed is some of the literature on BLAC/BYRD, and 
we would like to show you some more materials when you visit us. 


We are not sure how well we explained ourselves. to you,, and so we 
are going to describe BIAC/BYRD to you all over againi The Black Look 
Action Committee/Black Youth Research and Development, a non=profit or~ 
ganization, is a group of young people working to Greate a Community 
Development Center here in Sonoma County concerned with assisting the 
educational, financial, personal, and recreational needs and interests 
of black youths a 


We have gone everywhere in the Santa Rosa area with questions and 
questionnaires talking to youth to try to find out what their problems , 
are, what they would like to do and how they think our city can become 
a better place for them to live. It is our intention to find out the 
situation and do something about it: create a Center where young blacks: 
can come and feel welcome, make friends, join in activities, learn new 
skills, We want to create a place where they can receive academic help, 
personal guidance, and the care, interest, support and encouragement so 
vital to positive self-development. The need is great and there is no 
such organization existing in Santa Rosa or Sonoma County. one 


We are very excited about our program and we feel things: are really 
coming together. Recently we found a ‘nest’ for BLAC/BYRD: a house we 
will rent for $250 a month, roomy, well-structured and ideally located, 
There we will set up our offices, switchboard, study room, workshops, 
library, eating and recreational facilities and lounge. We plan to pub- 
lish a newsletter, show films, hold classes, have dances and dinners, « 
and invite various people in to give lectures or just to enjoy a visit. 
with uSe : 


The commnity is enthusiastic about BLAC/BYRD, schools and churches 
are helping us in ahy ways they can, and.Sonoma County People for Eco- 
nomic Opportunity is giving us financial assistance as well as an awful 
lot of care, interest, . » and love. We need all the help we can get. 
because with more aid we can increase and extend our programs and reach: 
more youth- and their mothers and fathers. We want to be an example and 
inspiration to black youth in other communities who may think that just. 
because things are bad they have to stay that wayo 








® black look action committee 


{ 


eB Dp. 0. box santa rosa, ca. 95406 


Mr. Siplin, we are looking forward to hearing from you , and we hope 
you will come down to see us soon. We have no telephone yet, but some 
of us are always at the Center cleaning and setting=-upe « cits at. 

250 Sebastopol Road (101 to Hwy 12 exit. (toward Sebastopol), off at: 
Dutton, left to first signal (Sebastopol Road), left on Sebastopol Road 
about a half block down, left side of street). Otherwise, you have: our 
P.O, Box on the letterhead; 795-8890 (Georgetta); Sh-7000 (Michael 
Harris, Director); 546-5811 (Lisa). 


We have a slogans It is "Help BLAC/BYRD F.L.Y.*" (fight for the Life: 
of Youth). Again Mr. Siplin, thank you for you time. 


a ; 
Sincerely, >* 
San Kay $ 


her pore, LG 


Georgetta Tisby and Lisa Kay 
for BLAC/BYRD 





black look action committee 
p.o. box 11331, santa rosa, ca. 95406 


THE BLAC/BYRD PROJECT 


In Sonoma County today, 1975, there are a lot of different programs 
that are supposed to help provide what the people need. Some are 
run by the government, and some by other groups, but none of these 
programs seem to be working for the needs of young black peoples 
Sometimes the people running the programs don't want to deal with 

a lot of young blacks... Or, black people often are uneasy or unable 
to deal with other racial groups. Because of this, many of the 

needs of young black people are not being dealt with. A program by 
a group of young black people for young black people must be created. 


BLAC/BYRD believes that young black people have two main heeds: 

they need to develop their minds through education, and they need 
some money to help them along the way. BLAC/BYRD believes that we 
need to get black people in the commnity and in the schools together. 


We want to find out the needs of black youth, and how to deal with 
those needs. We want to know what's already offered in the community 
Then we're going to put together a plan to do two things. First, 
we're going to use more of the opportunities already in the commnity. 
Second, we're going to put together our own program, because if you 
want something done, ‘you got to do it yourself!'. 


For the BLAC/BYRD to fly into the sky, we need the help of all black 
people. Please may we hear from you? Thank you. 


#I wish to contribute $ to BIAC/BYRD and be kept informed 
of its progress, programs, activities and events, 


{_] I am able to offer suggestions and references for BLAC/BYRD to use. 


(] I wish to receive more information about BLAC/BYRD. 








NAME: ‘ PHONE s 
ADDRESS ¢ 

be ee 
CITY: STATE: ZIP: 











"Please make check payable to BIAC/BYRD. All contributions are tax- 
deductable. A receipt will be forwarded to you. Again, thank you. 































black look action committee 
p.o. box 11331, santa rosa, ca. 95406 


HAVE YOU HEARD? 





YOUNG BIACK PEOPLE OF SONOMA COUNTY NEED A PLACE TO GO 
AND NOT JUST TO A PARTY OR AN EXPENSIVE SHOW 


THEY NEED A PLACE FOR HEALTH AND RECREATION 
THEY AISO NEED A PLACE FOR EDUCATIONAL MOTIVATION 


WHERE A JUNKEY CN GO AND GET HELP FROM HIS FRIENDS 
WHERE A TROUBLED PERSON COULD GO AND DISCUSS HIS SINS 


SOMEPLACE AN ATHIETE COULD WORKOUT FOR HIS TEAM 
SOMEPIACE WHERE A SISTER COULD FINISH SEWING UP A SEAM 


A SHELTERED ACTIVITY PLACE FOR WHEN IT RAINS 
SQMEPLACE WHERE WE WON'T BE SHACKLED AND CHAINED 


FACILITIES TO PROMOTE EDUCATION FOR THE COMMUNITY 
YOU SEE IT'S VERY IMPORTANT THAT WE HAVE OUR UNITY 


CAUSE WHEN YOU'RE YOUNG YOU TEND TO JIVE 
UNAWARE OF SURVIVAL TACTICS TO KEEP YOU ALIVE 


BUT WHEN YOU HAVE GUIDANCE YOU BEGIN TO SEE THE LIGHT 
YOU LEARN ALL THE FUNDAMENTALS OF LIVING JUST RIGHT 


AN ORGANIZATION HAS FORMED OF PEOPLE WHO REALLY CARE 
ABOUT OUR YOUTH GETTING LOCKED UP IN LOS GUILICOS OR SOMEWHERE 


THEY ASKED ME TO WRITE THIS POEM JUST TO SEND OUT THE WORD 
ABOUT THE GROUP THAT'S CALLED BLAC/BYRD 


THE PRELIMINARY STAGES OF BLAC/BYRD HAVE JUST BEGUN 
AND HOPEFULLY SOON ALL THE THINGS THEY WANT WILL BE DONE 


BUT BLAC/BYRD NEEDS HELP FROM ALL AROUND 
MIGHT EVEN HAVE TO JAM UP GOVERNOR BROWN 


THE BLACK YOUTH RESEARCH AND DEVELOPMENT COMMITTEE WILL DO ALL IT CAN 
TO GATHER INFORMATION AND COME UP WITH THE PLANS 


BUT TO MAKE IT ALL WORK, IT'S ALL UP TO YOU 
TO GIVE YOUR SUPPORT UNTIL THIS PROJECT IS THROUGH 





IDEAS, FUNDS, VOLUNTEER HELP, WE NEED IT ALL 
CAUSE YOU KNOW TOGETHER WE STAND AND DIVIDED WE FALL 


SO ALL I WANTED TO DO WAS TO PASS THE WORD 
SO WE COULD SPREAD THE WINGS OF SUPPORT FOR BLAC/BYRD 








. rat, Santa Rosa, Calif, Monday. Avguet 4.18 


‘BLAC/BYRD 


“BLAC/BYRD is yet to hatch,” in the 
words of Michael Harris. head of the new or- 
ganization incubating in the Head Start office 
in Coddingtown, but its members are vigorous- 
ly pecking at the shell. 

The group composed of young black per- 
sons may be said to have had as mother hen 
the former Youth Council of Sonoma County 


BLACIBYRD ORGANIZERS 
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Jobs lead list 
of targeted goals 


People for Economie Opportunity a few years 
apo. 

5 Both Harris and his current second-in- 
command, Henry Porter, were members of 
that council. 

The needs of disadvantaged youth which 
the Youth Council attempted to meet still exist 


Henry Porter, Rhonda Woods, Michael Harris, Debbie Crawford 








Harris says. Hence, the Black Loek Action 
Committee‘Black Youth Research and Devel- 
opment ‘BLAC/BYRD) is forming. 

The 20-member group is in the informa- 
tion-zathering stage. surveying both black 
youth and existing community resources to 
assess needs of the youth and the extent to 
which the public agencies serve them. 

“Working un this and other aspects of the 
developing project are eight persons funded by 
the Neighborhood Youth Corps, four funded by 
Santa Rosa Junior College's work study prov 
gram, and several volunteers, including Har- 
ris. 

Two hundred youth surveys have been dis- 
tributed in the Wnght district, South Park. 
Roseland, and other parts of Santa Rosa, and 
the workers say 100-125 have been returned by 
12- % year alds. 


Basically, they prove the oeod iee bits : 


ram.” says Lisa Kay, showiite & fotder ef 


completed questionuaires ‘fi-which: ying * 
blacks list desires for jobs, ‘a place to go,” @ 


place for black youth “to get their heads to- 


gether, “ recreation, equality, 2*sexstaatsoa 





“They want jobs," replies Barris when 


asked what questionnaires show to be the pri- 
mary need. 

The second need seen by Harris is a com- 
munity center which black youth can call their 
home away from ‘home — can relate to each 
other in a positive way . . mot all-black, but 
hasically their home. 

‘Programs done by the dominant group do 
nat, by and large. have benefit for the biack 
people.” Harris says, though agenaies are still 
being interviewed on this point. 

They claim that agencies being asked to 
estimate number of black youths in their pro- 
grams return answers of “not very many. 

Porter develops this theme by claiming 


’ “you don't see any black faces” at local reere- 


ational prdgrams — though he praises the 
YMCA Outreach Program — ard says be gets 


’ the feeling of “What are you deiag kere?"’ 








i 
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frem some locaf agencies. 

BLAC/BYBD itself aeeds a home. It is 
working out of the Head Start office while the 
latter bas personnel os vacation, but must 

**move out to the next place we can find,’ 
Harris says, by September. 

The group is looking for a donated building 
or donations of funds to pay rent on a piace 
to continue the program and open a black 
eenter. 

BLAC/BYRD is just one program nm by 
the unincorporated Education Research and 
Development Association, Porter says. 

Education, be stresses, is *‘something that 
you do, not something that’s done for you." 

He also speaks of urying to get back per-* 
sons to dive of themselves, particularly their 
time, for others. 

“If you get 10pecple to give up six minutes 
_eaeh, that’s an hour,” be says. 


ee Other possible activities for BLAC/BYED, 
* taimbers say. are social aad culturat events, 


‘ @eobolism and drug abuse Programs, work 
‘with delinquent youth, economic development 
~ “prejécts, and public events. 

“~" Both of the coordinators attended ‘Santa 


“Rosa Junior College and have college degrees 


earned this year. 

Harms, 22, has a B.A. in communications 
and public policy from the University of Cali- 
fornia at Berkeley. He gives his tiffe with the 
organization as Director of Operations. 

Porter, 24, has a B.A. im sociglogy from 
California State College, Sonoma. However, he 
lists the Youth Council as an important part 
of his educatica. 

From it, be says, he learned organization, 
parHamertary procedures, “how to rent a 
building and ree a program,” and similer 
practical techmiques. 

Rhonda Woods is secretary af the group. . 
Willard Porter is chairman of Black Look Ac- 
tion Committee. 

“Anything. that's dene to get black youth 
together helys get, the community together,” 


* eaneludes Heary. Poster. 
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*% WHERE YOUR DONATED DOLLAR WILL GO # 


In order to help us do effective work we need: 

* COMMUNITY CENTER RENT MONEY (250 a month) 

* TRANSPORTATION AND DRIVERS 

* FILE CABINET AND FOLDERS 

* REFERENCE BOOKS AND MATERIALS 

* TWO GOOD DICTIONARIES 

* TYPEWRITER 

* STAPLER, PAPER AND PENS 

* MONEY TO COVER PRINTING COSTS 

% BOOKSHELVES 

* MAGAZINE AND NEWSPAPER SUBSCRIPTIONS 

* PROJECTOR, SCREEN AND FILMS 

*% MATERIALS TO FIX CENTER (PAINT, FABRIC FOR CURTAINS ) 

# POOL TABLE AND PING-PONG TABLE 

* BLIACKBOARDS 

% POSTERS 

# VOLUNTEER HELP 

* CASH MONEY TO PAY STIPENDS FOR WORKERS 

We ask you to please adnate. The people who will benefit are 
yourselves and the young people who would otherwise be out on 
the street. These materials will be used to keep these youth 
doing something worthwhile, constructive, and OFF the street. 


Your donations are tax-deductable and very much appreciated. 
A receipt will be forwardedto you. Please write us: 


COMMUNITY DEVELOPMENT CENTER 


P.O... BOX 11331 
Santa Rosa, California 951,06 


THANK YOU. 


Gea {" \) ; | 


CALIFORNIA BLACK COMMISSION ON ALCOHOLISM 


609 SOUTH WESTMORELAND AVENUE e LOS ANGELES, CALIFORNIA 90005 + (213) 381-5688 | 





September 16, 1975 





Assemblyperson Julian C. Dixon 
State Capitol, Room.5016 
Sacramento, California 95814 


Dear Assemblyperson Dixon: 


On August 19, 1975, I communicated with you by mailogram regarding the ~ 
Black Commission's position on Senate Bill 204. Since that time I have 
received the enclosed correspondence which may be of interest to you. 


I feel that the enclosed substantiates the need for redistribution of 
alcoholism monies. 


Sincerely, 


Patricia A. Porter 
Executive Director 


/p 
encs: Letter from Senator Arlen Gregorio dated September 15, 1975 
Letter from George Staub dated September 15, 1975 


ad 
+ Sacramento Address: 


. ‘ : Cormittees- 
aaa aang : ; Ss Health and Welfare 
(916) 445-0870 Ps enaior | —- 
e . . 
District Office Address: : tL Elections and Reapportionment 

1177 University Drive, Suite 2 ; ; Ar en Gr egorio ; Governmental Organization 
Menlo Park, California 94025 : : apts 

(415) 323-8448 Tenth District . 

: ~ San Mateo and Santa Clara Counties 





September 10, 1975 


Indian Alcoholism Commission 

Black Alcoholism Commission 

Women's Alcoholism Commission 
Spanish-Speaking Alcoholism Commission 


Dear Friends: 


This letter will attempt to respond to various concerns you have 

regarding funding for minority alcoholism programs in California, 
whether from the present $21 million general fund budget for OAPM 
or Senate Bill 204 funds. , 


At this time, I do not support earmarking of SB 204 funds or 

general funds for such minority programs. I have made a commitment, 
recently repeated by my Administrative Assistant, Peter Herman, to 

the counties that they first must have the opportunity--as well as 

the responsibility-- to address the problems of minorities in their 
communities. That involves a two-way communication. The alcoholism 
administrator, advisory board and board cf supervisors must have 

the chance to devise an alcoholism program they believe most . 
appropriate for their county. As a constituent group in ‘that county, 
you must provide these officials with information regarding your needs. 
This may require presentations before the advisory board, communication 
with the alcoholism administrator, and, 1f necessary, appearances 
before the board of supervisors. 


: SB 744, which I expect Governor Brown to sign, for the first time 
sets forth criteria for the allocation of state funds--whether 
general funds or SB 204 monies-- to counties. Such. criteria includes, 
among others, the relative ethnic minority population of the county, 
the number of public drunkenness and drunk driving arrests in the 
county, and the number of off-sale licensed outlets which sell 
alcoholic beverages in the county. I think that in using these 
eriteria and documenting your case, you may be able to demonstrate that 


Indian, Black, Women's, and Spanish- . . 9/10/75 
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the county has not met your needs. I believe that you should first - 
communicate your point of view through these county processes, and 
that the state should intervene under the provisions of SB 744, in 
the event the county does not meet its responsibility to address the 
alcoholism problems of an important element in the community. If 
various groups continue to apply directly to OAPM for funding, I 
forsee chaos at the state level. However, you have my personal 
commitment to fight for you in the case where a county has not 
fairly addressed the alcoholism problem of a minority group and that 
group has worked diligently within the process on the county level 
prescribed under SB 744. 


I also believe that in addressing the alcoholism problems of minority 
groups, the state must take into account the amount of federal funds 
now received by such groups. Some of them may now receive less than 
their fair share of state funds, but may receive very adequate amounts 
of funding from NIAAA. If such funds are cut back, I will make every 
effort to work for increased state funding for those programs that 
have proved effective (SB 204, in my opinion, should not pick up the 
funding for every federally funded program that receives reduced 
funding next year). ; 


I believe that it is imperative that the various commissions begin to 
document what results their commissions have accomplished. They also 
must become more acquainted with the other alcoholism groups throughout 
the state as well as people at the county level. Only with such 
cooperation will the state alcoholism program really begin to work. 


I appreciate your support for SB 204 and the efforts you have made over 

the past year. We must all work closely together in the next few years 

to make significant progress in the fight against alcoholism. 
Very-truly yours, 


? - 
fo 






~ 
Gregorio 


AG:3j 





LISTON A. WITHERILL 
DIRECTOR 


MORRISON E. CHAMBERLIN 
CHIEF DEPUTY 


JOHN E. AFFELDT, M.D. 
MEDICAL DIRECTOR 


HEALTH SERVICES: 


COMMUNITY HEALTH, 

HOSPITALS, 

MENTAL HEALTH, . 

COMPARATIVE VETERINARY 
MEDICINE 





REGIONS 


CENTRAL 

ROBERT E, TRANQUADA, M.D. 
REGIONAL DIRECTOR 

1100 N. MISSION ROAD 

LOS ANGELES 90033 


COASTAL 


DONALD W. AVANT 
REGIONAL DIRECTOR 
1401 CHESTNUT AVENUE 
LONG BEACH 90813 


SAN FERNANDO- 
ANTELOPE VALLEY 


DORRIS M. HARRIS, M.D. 
REGIONAL DIRECTOR 
7533 VAN NUYS BLVD, 
ROOM 400, SOUTH TOWER 
VAN NUYS 931405 


SAN GABRIEL 

ALVIN J. KARP 

REGIONAL DIRECTOR 
11240 EAST VALLEY BLVD. 
EL MONTE 91731 


SOUTHEAST 

MELVIN J. FLEMING 
REGIONAL DIRECTOR 
12020 COMPTON AVENUE 


LCS ANGELES 90059 






COUNTY OF LOS ANGELES - DEPARTHRNT OF HEALTH SERVICES 


313 NORTH FIGUEROA STREET e LOS ANGELES, CALIFORNIA 90012 


OFFICE OF ALCOHOL ABUSE AND ALCOHOLISM 
6520 SUNSET BOULEVARD 
HOLLYWOOD, CALIFORNIA 90028 


September 12, 1975 TELEPHONE 466-6417 





Patricia A. Porter 

Executive Director 

California Black Commission on Alcoholism 
609 S. Westmoreland Ave, 

Los Angeles, California 90005 


Dear Pat: ' 
Senator Gregorio recently requested some information 
from my office on minority programs. The attached 
documents were developed as a response to his request 
and I thought you might like to share them. 


It is interesting to note that 47 percent of our 
entire caseload in Los Angeles are non-White minor- 
ities. We spend $1,729,559 on programs who have as 
a specific target group, minority populations. This 
is approximately one-fifth of our entire budget of 
$8,062,135. 


I trust this information will be of interest to you 
and look forward to working with you around the 
problems of minority people and alcohol abuse. 


Cordially, 


Begfa. sea 
Director 
GES:clp 


Enclosure 


OAAA 


LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES 


OFFICE OF ALCOHOL, ABUSE AND ALCOHOLISM ~ 


CLIENT ADMISSIONS BY ETHNICITY 
. BY 


OAAA FUNDED ALCOHOLISM PROGRAMS 


‘January - June, 1975 
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OAAA 


- : LOS ANGELES COUNTY DEPARTMENT OF HEALTH SERVICES. 
- OFFICE OF ALCOHOL.ABUSE AND ALCOHOLISM 


1975-76 PROGRAM BUDGET | 
MINORITY PROGRAMS 


TOTAL — ALL MINORITIES 
CHICANO © —— Total 


Community Service Organization 

ELA Health Task Force ~ ACCION . 

ELA Recovery Home 

ELA Alcohol Rehabilitation Clinic : 
El Monte Alcoholic Rehab/Prev. Program. 
Rio Hondo Alcoholism Council 

Rio Hondo Area Action Council 


DAH OA Wisp 
e ° s e 


ee © 6 


BLACK , _ Total 


1. Southwest Comprehensive Medical Corp 
2. Drew-King Clinic (Place of the Family) 
3. Mini 12-Step- 

4, Avalon-Carver Community Center 

5. Central City Comm, Mental Health (Wagon) 
6. Southeast Council on Alcoholism 


AMERICAN INDIAN ; Total 

i, American Indian Free Clinic (Main Artery) 

2. Urban Indian Counseling Project. 
(American Indian Free Clinic) 

WOMEN - Total 


1. Casa de las Amigas 
2. Women's Recovery House (Little House) 


TEENAGERS ~~ _ ° Potal 


1.. Alcoholism Council of San Fernando Valley 
Teenage Program 


GAY , ; aa ; ' Total. 
1. Gay Community Services Center . 


9-11-75 


Alcohol Council of ELA-ELA Youth Program 


_ , Outpatient 


Info & Ref 
Recovery Home 


: Outpatient 
. Outpatient 


Info & Ref . 


’ Outpatient 


Info & Ref 


Outpatient 
Outpatient 


Recovery Home’ 


Outpatient 
Recovery Home 
Info & Ref 


"Recovery Home 
‘Outpatient 


Recovery Home 
Recovery ome 


Education. _ 
Info & Ref . 


Recovery Home ... 


$1,729,559 


664,469. 


nlc 


107,999 
66,956 
130,410 
221,928 
55,080 
35,000 
35,000 
12,096 


_ 721,298 
287,532 
201,893 

79,920 
15,981 
102,827 
33,145 


186,532 


108,000 
78,532 


119,874 


27,000 
92,874 


24,120 


24,120 


13,266 


13,266 
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STATEMENT OF PRINCIPLES 


We, black Americans, have been guided throughout our long struggle for racial 


equality by certain fundamental principles. These include: 


* a commitment to democracy; 
* opposition to all forms of racial, religious and sex discrimination; 


* the conviction that denial of equal rights to any minority threatens 
not. only every other minority but democracy itself. 


These principles have led us to the following conclusions concerning the 


Israeli-Arab conflict and its bearing on American society: 


1. 


‘ments in this country. 


We condemn the anti-Jewish "blacklist." 


We have fought too long and too hard to root out discrimination from our land | 
to sit idly while foreign interests import higotry into America. Having 
suffered so greatly from such prejudice, we consider most repugnant efforts by 
Arab states to use the economic power of their newly acquired oil wealth to 
boycott business firms that deal with Israel or that have Jewish owners, 
directors or executives, and to impose anti-Jewish preconditions for invest~ 


We believe blacks and Jews have common. interests. in democracy and justice. 
In the fight against discrimination, black Americans and American Jews have 
shared profound and enduring common interests that far transcend any differ~ 
ences between us. Jews through individuals and organizations have been 

among the most staunch allies in the struggle for racial justice sharing with 
us the conviction that equality is indivisible and that no minority is secure 
in its rights if the rights of any are. impaired. a 


We support democratic Israel's right-to exist. 


The democratic values that have sustained our struggle in America are also 
the source of our admiration for Israel and her impressive social achievements. 
No nation is without imperfections. .But Israel's are far outweighed by the 
freedom of her democratic society. Only in Israel, among the nations of the 
Middle East, are political freedoms and civil liberties secure. All religions 
are free and secure in their observance. Education is free and universal. 
Social welfare is highly advanced. Her communal farms (Kibbutzim) are models 
of social idealism, creative innovation, and cooperative spirit. Israel's 
labor movement, the Histadrut, has earned the deep respect of free trade 
unionists throughout the world. Together with other Americans, we enthusi- 
astically join in reaffirming the rights of Israel to exist as a sovereign — 


state. 


Arab oil policies have had disastrous effects upon blacks in America and in 


Africa. 


The impact of the massive increases in the price of oil has fallen dis- . 
proportionately on the shoulders of black Americans. But we are not alone in 
our suffering. Millions of men, women and children in Black Africa face 
starvation because the economies of their countries, already crippled by 
drought, were further weakened because of oil price increases. 


~ 2D 


The chief cause of Black Africa's disastrous. econonic ‘situation is: the.-price 
that the Arabs are exacting for oil--at the same as that. they give lip- 
service to their commitment to "African solidarity." The Arab oil-producing 
states have offered only small loans to the Black African nations, and then 
only in return for a political concessions. 


Israel, small and isolated as it is, has doné much to aid the economic 
developments of Black Africa through creative technical assistance programs. 


We support peace.through mutual recognition. 


All of us long to see an end to the tragic Arab-Israeli. ‘gonflict. We have 
learned from our struggle here in America that the only way to resolve a 
conflict of nationalities is through mutual acceptance and reconciliation. 
The Arabs have refused to accept the legitimacy of the state of Israel. 


Israel has consistently demonstrated the desire to make concessions in the 
interest of peace with her Arab neighbors. But she, has refused to accept 
conditions that would threaten her existence as an dadependent sovereign 
nation. 


4 


We support genuine Palestinian self-determination. 


We support the rights of the Palestinians to genuine self-determination, but 
not at the expense of the rights of Jews to independence and statehocd, and 

not at the command of economic blackmailers or of terrorists who would force 
their own "solution" at the ee of a gun. 


We have compassion for -all who Hide gartersd in this Sodelict; not least for 
the Palestinian refugees. But who can avoid asking why so many of these 
people continue to live in poverty in the midst of Arab oil wealth? 


The spokesmen for the goal of self-determination for the Palestinians through 
the so-called Palestinian Liberation Organization (PLO) have not been elected. 
They represent only themselves. The P.L.0., like all terrorist groups, have 
turned their unbridled violence against anyone who gets in their way, 
including Palestinians,. and who disagree with them. Who can forget the 
murder of Israeli athletes at the- Olympic games, the bomb letters, the air- 
plane hijackings and attacks on the ground, the sudden massacre of innocent 
civilians at the Tel Aviv airport? - : 


Regardless. ‘of what: the Arab world calls it, in the horrified shock oe. the 
people it is indiscriminate murder of innocents. | 


We will work for peace. 


In the months ahead we will work for a just and stable peace, a peace that 
will not be a prelude to a new war but the beginning of.an era of cooperation 
and good will between Israel and her Arab neighbors. 


BLACK AMERICANS TO SUPPORT ISRAEL COLMITTEE 
MEMBERS AS OF ‘SEPTEMBER 9, 1975. 


A. Philip Randolph 
Chairman 


Hank Aaron 


Reverend Ralph Abernathy 
Southern Christian Leadership Conference 


Clifford Alexander, Jr., Attorney 
Alexander J. Allen | 

Deputy Executive Director 
National Urban League 

Mrs. Louls Armstrong 

Arthur Ashe 


Catherine and Count Basie 


Daisy Bates, Director 
Mitchellville 0.E.0. Self-Help Project 


Harry Belafonte 

Howard E. Bennett, National Chairman 

Citizens Committee for Martin Luther 
King Holiday 

Revarend William L. Bentley 

Interfaith Interracial Council of 
Clerey 

McHenry Boatwright 


James E. Booker, President 
James E. Booker Associates, Inc. 


William H, Bowe, Treasurer 
New York City Central Labor Council 


Ruth Bowen, President 
Queens Booking Agency 


Tom Bradley, Iayor 
City of Los Angeles 


Bayard Rustin 
Director 


Lionel Hampton 
Treasurer 


Alfred L. Bright, Director of 
Black Studies 
Youngstown State University 


John T. Burnell, Director 
Mayor's Office of Labor Relations 
New York City 


Daniel Burrell, Jr., Professor 
Department of Afro-American Studies 
University of Wisconsin 


Miriam Burton, Councilior 
Actor's Equity Association 


Dr. Eugene Callendar 
Church of the Master, New York City 


Roy Campanella 


Robert IF. Carroll, Vice President 
The City Collere of New York 


Lewis James Carter, IIT 
Labor Affairs Director 
National Urban League, Southern Region 


Shirley Chisholm 
Member of Congress 
12th District, lew York 


William L. Clay 
Member of Congress 
ist District, Missouri 


Gloster Current, Director 
Branches and Field Administration 
NAACP 


Earl W. Davis, National Field Coordinator 
Committee on Political Education, AFL-CIO 


Walter G. Davis, Director 
Department of Education, AFL-CIO 
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Cc. L. Dellums, International President 
Brotherhood of Sleeping Car Porters 
AFL-CIO 


Leonard DePauh, Director 
Community Relations 
Lincoln Center, New York City 


James R. Dumpson, Administrator 
Human Resource Administration and 
Commissioner of Social Services 

- New York City 


Roosevelt Dunning, Deputy Commissioner 
for Community Affairs 
New York City Police Department 


Alfred G. Dunston, Jr., Bishop 
AeM.E. Zion Church 


Dr. Helen G. Edmonds 

University . Distinguished Professor 
_ of Bistory 

North Carolina Central University 


Ralph Ellison 


Janes Farmer, President 
Compas-Council on Minority Planning and 
Strategy 


Walter Fauntroy 
Member of Congress 
District of Columbia 


Harold Ford 
Member of Congress 
8th Congressional District, Tennessee 


Wendall Foster, President 
City Wide Black Clergy 
New York City 


Alex Fuller, Director 
Civil Rights Department 
United Steelworkers of America, AFL~CIO 


William S. Gary, Assistant to the 
President 

International Union of Electrical 
Workers, AFL-CIO 


Paul Gibson, Jr., Deputy Mayor 
City of New York 


Simeon Golar, Justice 
Family Court of the State of New York 


Raymond L. Gray, 5r., Director 

Fair Practices Department 

American Federation of Government 
Employees, AFL-CIO 


Ernest Green, Executive Director 
Recruitment and Training Program 


Dx. Lorenzo J. Greene, Emeritus 
Professor of History 
Lincoln University 


Reverend Dr. James E. Gunther, Pastor. 
Lutheran Church: of Transfiguration 
New York City 


Claude Harrison, Jr., Managing: Editor 
Philadelphia Tribune 


Dorothy I. Eeight, President 
National Council of Negro Women 


Luther Henderson, Composer 


Dr. Vivian Henderson, President 
Clark College 


Aaron E. Uenry, President 
Mississippi State Conference, NAACP 


Richard Allen Hildebrand, Bishop 
A.l1.E. Church 


Jesse Hill, Jr., President 
Atlanta Life Insurance Company 


Norman Hill, Executive Director 
A. Philip Randolph Institute 


Velma Hill, Vice President 
American Federation of Teachers, AFL-CIO 


J. Clinton Hoggard, Bishop 
A.M.E. Zion Church 


Dr. John L.S. Holloman, Jr., President 
Health and Hospitals Corp. 
New York City 
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William R. Hudgins, President 
‘ Hudgins Associates, Inc. 


Dr. G. H. Hudson, Chairman 
Department of History 
Lincoln University 


Monte Irvin, Staf£ Member 
Office of the Commissioner of Baseball 


Dr. Blyden Jackson, Professor of English. 


and Associate Dean of the Graduate 
School 

University of North Carolina at Chapel 
Hill 


Hal Jackson, Station Manager 
WBLS-Fil 


Mattie J. Jackson, Vice President 
International Ladies' Garment Workers ’ 
Union, AFL-CIO 


| 
Maynard Jackson, Mayor 
City of Atlanta 


Samuel Jackson, Attorney and Partner 
Strook & Strook & Lavan 


Gloria T. Johnson, Director of 

Education and Women's Activities 
International Union of Electrical 
> Workers, AFL-CIO 


Reverend Robert Ross Johnson, fiinister 
St. Albans Congregational Church 


James H. Jones, Sr., President 
Negro Trade Union Leadership Council 
Philadelphia 


Barbara Jordon 
Member of Congress 
18th District, Texas 


Frederick D. Jordon, Bishop 
A.M.E. Church 


Vernon E. Jordon, Jr., Executive 
Director 
National Urban League 


‘Coretta Scott King 


Reverend Martin Luther King, Sr. 


Reverend Dr. George Lawrence 
National Director of Communications 
Progressive Wational Baptist Convention 


E. V. Lewis, Assistant to the President 
American Federation of Musicians, AFL-CIO 


3. Bruce Llewellyn, President 
One Hundred Black lien 


Mes. Arthur C. Logan 


William Lucy, International Secretary~ 
Treasurer 

American Federation of State, County and 

Municipal Employees, AFL-CIO 


Benjamin J. Malcolm, Commissioner 
New York City Department of Corrections 


Louis Martin, Vice President and 
Editorial Director 
Chicago Defender 
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Dorothy Maynor, Executive Director 
Uarlem School of the Arts 


Benjamin E. ifays, President 
Atianta Board of Education 


B. F. MeLaurin, Chief City Mediator 
Professional Household Workers 
New York City 


Ralph Metcalf 
Member of Congress 
ist District, Illinois 


Frank C. Montero, Chairman : 
Africa Defense and Aid Fund - American 


Committee on Africa 


Henry Lee iioon, Former Editor 


The Crisis 


Mollie Moon, President 
National Urban League Guiid 
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. S. Morris, Jr., Bishop 
2th Episcopal District, AlIE Church 
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Mrs. John Morsell, Educator 


James ii, Nabrit, IIL, Associate Counsel 
NAACP Legal Defense and Educational 
Fund, Inc. 


. Mary Burke Nicholas, Director 
- Women's Division, Executive Chamber 
New York State 


D. Ward Nichols, Bishop 
AlM.&. Church 


Robert W.C. Nix 
Member of Congress 
2nd District, Pennsylvania 


Eleanor liolmes Norton, Commissioner of 
Human Rights 
New York City 


Frederick O'Neal, President 
Associated Actors and Artistes of 
America, AFL-CiO 


Henry Parker, Treasurer 
State of Coanecticut 


Paul Parks, Secretary of Educational 
Affairs 

Executive Office of Educational Affairs 
Massachusetts 


Mrs. Rosa Parks 


William E, Pollard, Director 
Department of Civil Rights, AFL-CIO 


Robert E, Powell, Vice President 
Laborers' International Union of North 
America, AFL-CIO 


Leontyne Price 


John L. Procope, Editer-Publisher 
New York Amsterdam News 


Charles Rangel 
Menter of Congress 
19th District, New York 


Saunders Redding, Ernest I. White 
Professor of American Studies and 
Humane Letters 


Cornell University 


Lillian Roberts, Associate Director 
District Council 37 

American Federation of State, Couaty and 
Municipal Employees, AFL~CIO 


Horace L. Sheffield, Administrative 
Assistant to the President 

International Union of Automobile Workers 

Dr. Donald Shirley 

George Shirley 

Lorenzo 0. Stephens, Director of Human 
Relations 


American Postal Workers Union 


Oliver C. Sutton, Justice 
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Percy C. Sutton, President 
Borowgh of Manhattan, New York City 


Dr. Gardner Taylor, Pastor 
Concord Baptist Church, New York City 
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CG. Delores Tucker, Secretary of Staite 
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Mary L. Turner, Assistant Librarian 
Lincoln University 


William 0. Walker, Publisher 


The Call and Post, Cleveland 


Dr. Wyatt Tee Walker, Hinister and Chief 
Executive 

Canaan Baptist Church of Christ 

New York City 


Howard Wallace, Sergeant 
Mew York City Police Department 


William Warfield, L.L.D. - Professor 
University of Iliinois at Urbana 
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Roosevelt Watts, International 
Secretary~-Treasurer 
Transport Workers Union, AFL CIO 


Robert C. Weaver, Distinguished 
Professor of Urban Affairs 
Hunter College, New York City 


Edward Welsh (Retired) Assistant Director 
Region VII, AFL-CIO 


Dr. Louise R. White, Special Consultant 
to the Assistant Secretary, Dep't. of 
Housing and Urban Development 


Roy Wilkins, Executive Director 
National Asscciation for the Advancement 
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Reverend M. L. Wilson, Pastor 
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New York City 


Howard B. Woods, Publisher 
Sentinel Newspapers, St. Louis 
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26th Congressional District 
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Member of Congress 
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BLACK AMERICANS TO SUPPORT ISRAEL COMMITTEE 


260 Park Avenue South ~ 
New York, N.Y. 10010 
(212) 533-8000 
October 7, 1975 


Chairman 


A. Philip Randolph 


Treasurer 


Lionel Hampton _ Assemblyman Julian C. Dixon 
Director 4 : District 49 
Bayard Rustin Suite 5016 


State Capitol 
Sacramento, California 95814 


Dear Assemblyman Dixon: 


You may have read recently about the formation of a new 
organization, Black Americans to Support Israel Committee, a 
group of leading Black Americans dedicated to the furtherance 

' of peace in the Middle Fast and the strengthening of relations 
between American Blacks and the State of Israel. 


I am writing to urge you to join the Black Americans to 
Support Israel Committee. 


Over 140 prominent black Americans--including the leaders 
of civil rights organizations, elected officials, athletes, 
entertainers, educators, labor leaders and businessmen--have 
already joined BASIC. Among them are Roy Wilkins, Rep. Andrew 
Young, Rep. Barbara Jordan, Hank Aaron, Arthur Ashe, Leontyne 
Price, Tom Bradley, Ralph Ellison and Maynard Jackson. 


I am enclosing a complete list of BASIC's sponsors, and a 
statement of principles setting out the organization's purposes. 
We intend to publish, in the near future, the committee's 
statement of principles in the Sunday New York Times. We would 
greatly. appreciate it if “you would return the enclosed reply 
card as soon as possible so that you can be listed as a sponsor 
when the statement appears. 


I hope you will join this very important committee. 


A. Philip Randolph 


In brotherhood, I remain 





encl: 
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ArténePéantj ,. 


Chatrwoman?: 


AP/gb ; 


SACRAMENTO 
JEWISH. COMMUNITY. RELATIONS. COUNCIL. 
Sdite2As.,241'8 SKiStreet: : Sdcramento,;, Calif: 958h6. “Téleptione.<(9.h6); AAI VND: 


Ephratin:. er ve ACSW. 
Executive: -Direaton- 


Madeline, Rose: 
Activittes.Dtrector:-:' 


October 27,. 1975 


Dear Sir: 


Knowing of your ‘interest. in: the Midale Fast, ‘and its *: 


(éffect: con all Californians; the énclosed card is being sent. 
- to’all:California state legislators. It tells a powerful 
. story with a minimum of words, 


_. The Sacramento Jewish Community Relations Council has 
been aware of a marked increase in anti-Zionist propaganda 
in recent years. The Petrodollar isa major source of funds 
for. this activity. The Council feels this publication of 
the Anti~Defaniation League puts the problem in its' true: 


ae and is worthy of you consideration. 


Sincerely, 


Alone B 


. Arlene Pearl, °., .. 
aoe, JCRC i 





Encl. ee 


Affiliated :with :thezdewish'; Féderation-of;Sacramento, - 
Member: of ;the: National iCommunity ‘Relations; Aduisory,;Council i- 


Julian: 





Several weeks ag {rt hand delivered 
an Infant Care Proposal to your Capitol office 
and today, haven't heard a mumbling word. 


It would be cool if you would a 
letter to the Black Faculty & Staff enourag- 
ing chen poe getting it together. 


BLACK POLITICAL LIBRARY 
3307 West = Place , Los Angeles, Calif. 90008 BALLOT | POWER 


December 2, 1975 


Assemblyman Julian: Dixon 
State Capitol Building 
Sacramento, California 95814 





Dear Julian: 


The Black Political Library membership, on behalf of the Neighbor- 
hood Adult Participation Project, Inc., Program Services Staff, 
which provide supportive services for fourteen (14) Neighborhood 
Centers, based in the neighborhood, and located in ‘your district," 
have commissioned me to personally harid-deliver this Proposal and 
recommendation. . 


This action is to impress your office of the importance of seeking 
funds, in order that this Project will initiate ACTION to this VITALLY- 
NEEDED PROJECT, in the low-income neighborhoods of your CONSTITUENCY. 


Your immediate attention is of GRAVE IMPORTANCE. 


Sincerely, 


Edward "Abie" Robinson 
Program Coordinator 


Signed by: Tice. Lie DP ame Z2-f -75— 
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DEAR FRIEND: 


The purpose of this Proposal is to develop and coordinate comprehen- 
Sive Infant Care Services in low-income neighborhoods where N.A.P.P. 
Centers are located: and to improve the welfare of young mothers and 


infants. a 


ee 


follows: 1. A preventive or recurrence of problem pregnancies; 
2. Provide a program to keep young girls out of the criminal 
justice system, and off the Welfare rolis. 


Infant Care Services of this Proposal will be open to anyone in need 
of services. Priority will be given to low-incomer--Physically or 
mentally handicapped. 


‘The Infant Care Services Proposal _is designed specifically for young 


girls in the low-income communities, and to reduce tne number of pre~ 
gnancies in those areas, among that age bracket. 


was yen are! 





fant age. 


Classes for young mothers are designed to influence infants to behave 
out of genuine consideration for the needs of: the mother, ratner than 
out of fear. Through training, young mothers will learn how to -be- 
come experts, themselves, in dealing with the inevitable problems that 
come-up or arise, in al] parent-infant relationship. - 


This PROPOSAL emphasizes a working relationship between family, commu~ 
nity and youth, law enforcement agencies, hospitals, scnools, churches, 
public and private service agencies, and the HOME. 

ee YY £L —— 

“EDWARD "ABIE" ROBINSON ‘ . 

Program Services Coordinator/paw 
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2600 Re vadslyl atic 0. ox 807 

Austingts Ht pail, Calipoinia 90255 

5a9-6ANl | 

November 20, 1975 | | a 


Assemblyman, Leon Ralph ty . 
State Capitol Pd en 
Sacramento, California 95814 3. Ne 


_Dear Reon: 


.I read somewhere, or your name was linked with the paper, 
"Growing Up In The 70's," prepared for the Assembly, by Jim 
Hurst, Director of Research, Bugusts 1975. 


"Growing Up In The Seventies" does ‘not speak e developing a 
Vehicle that will lead to policy-making and implementation of 
programs Spica to meet the needs of the poor; and especially, 
the working poor 


There is no doubt in my mind, that the State DerenenelE Office 
of Child Development could ensure a much more effective child care 
delivery system to the poor, where the need is the greatest, if 
some of the layers of bureaucrat's non-sense is removed. 


The concept of N.A.P.P., Ince, on the ‘Infant and Child Care Proposal 
needs your support in establishing WHERE community-based organizations 
can submit proposals that will provide programs to meet the needs of 
the poor, instead of the multitude of committees, offices, agencies, 
hearings, and meetings, while the needs of children go UN-MET. 


Sincerely, 


Edward "Abie" Robinson nee 
ae Services Coordinator 


: Ee F Lie 
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6.2.0. FUNDED THRU G.L.A.C.A.A. FOR N.A.P.P. INC., 
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iy Lvighlatid eatalt eh fe ination, Prosyec, 
2600 “Rawholpl Street P0.iGex 207 
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November 19, 1975 


Assemblyman, Art Torres, Chairman ~~ - 2 

Public Hearing of the Subcommittee on s 
Children and Parents! Services of the 
Assembly Committee on Human Resources 


State Building: 
350 McAllister Street, Room 120 


San Francisco, California 94102 fol 
SUBMITTED BY: Edward "Abie" Robinson ac, he 

Program Services Coordinator 

Neighborhocd Adult Participation PRCIEC Ys Inc. 

. 2600 Randolph Street 

Huntington Park, California 90255 
As the authorized N.A.P.P. Representative, I wish to thank the Sub- 
committee for the opportunity to submit this Paper on such an im- 
portant Public Hearing on Childcare, and the need for legislation 
for the creation of a "body" with policy-making capacities, whose 
sole responsibility would be to investigate, analyze, and make 
‘recommendations for Neighbcrhood«based, existing programs, to be 
funded, to ensure the delivery of comprehensive infant and child- 
care quality-services to the children from low-income, working= ~~ 
poor~families, where N.A.P.P., Inc., Neighborhood Centers are lo- 
cated. , rome 


.Our proposed Infant-care and Childcare Services will be available 
to any youthful female in need of maternity-related and childcare 
services, at no initial cost. Such services would encourage volun 
tary participation, to build a foundation for mother and infant to 


O.E.0,. FUNDED THRU G.L.A.C.A.A. FOR N-AoP.P. INCos 


(2) 


respond to parent~effectiveness-training, to cover proper care of 
a pregnant, expectant mother, as well as, early training during 
infant years, with emphasis on the understanding of ero wing-up 
problems of the child in the jow-income neighborhoods. 








The PURPOSE of Infant and Child Care Centers, directly geared to 
the minorities and the poor, would provide a delivery~system that 
would combat root-causes of infant mortality, and reduce problems _ 
which lead to delinquency among offspring from low-income families. 


The ‘Infant and Child Care Center becomes a Learning Center for the 
entire family; and will contribute to the rebuilding of stable 
families ~ of self-assurance - of self-respect ~ of respect for others 


and self-identity. 


In’ addition, we PROPOSE that, Infant and Child Care ‘Services will be 
available on a twenty-four (24) hour basis; and staff will be re=- 
cruited from the NEIGHpORHOODS in which facilities are located. 
Infant and Child Care Services is DESIGNED to PROVIDE: 

1. Comprehensive Healths 


2. Parent-Effectiveness-~iraining; and its PROGRAM DESIGN 
is GEARED TO: 


a. IMPROVE THE QUALITY OF PERSONAL AND FAMILY LIFE OF THE 
PARTICIPANTS $ 


b. DEVELOP A SENSE OF RESPONSIBILITY FOR LOCAL SELF-HELP; 
c. PROVIDE LEADERSHIP-TRAINING ; 


d. IMPROVE NEW LIFE-STYLE-FUTURE-CAPACITY, TO DEAL WITH 
NEIGHBORHOOD=PROBLEMS AND INFANT-GROWING--UP=PROBLEMS 
IN LOW-INCOME NEIGHBORHOODS. 


In support of our PROPOSAL, that the poor and the working-poor have 
the greatest need for Infant and Child Care, a 1974 SURVEY revealed 
that, there was well over FIVE HUNDRED THOUSAND (500,000) PREGNANCIES 
involving TEEN-AGE or SCHOOL=AGE FEMALES in Los Angeles County = and 
that THIRTY PERCENT (30%) OF THE PREGNANCIES were in “LOW-INCOME NETGH= 
BORHOODS, OR THE POOR COMMUNITIES . 


A major concern of the N.A.P.P. Project is, thet a great number of 
these PREGNANCIES will ADD to the high rate of INFANT-MORTALITY 
(INVOLUNTARY VICTIMS); AND, the MAJORITY of INFANTS VICTIMIZED can 
be TRACED to the ROOTS, which IS the TOTAL LACK of AVAILABLE INFANT 
and CHILD CARE SERVICES in LOW-INCOME HEEGHBORHOODS . 


OF THIS CONCEPT: WE have found it to be the PRIME TIME to DEVELOP an 
EFFECTIVE ALTERNATIVE, to EFFECTIVE APPROACHES to PREVENTING SOCIAL 
PROBLEMS among: youth, child abuse, child neglect, malnutrition and 


chrta abuse, Cuiid Nepsccy 
négative-nome-cenvironments. 


LOW-INCOME RESIDENTS have had a LONG HISTORY of being REFERRED OUTSIDE 
‘THEIR OWN NEIGHBORHOODS FOR SERVICES = only to EXPERIENCE AND RECEIVE 
(ROUTINE AND IMPERSONAL SERVICES), which RESULTED in STIFLING EFFECTIVE 
SERVICE-DELIVERY OF HEALTH=CARE TO THE POOR. 


The N.A.P.P. Proposal is geared to reducing a number of problems CAUSED | 
_ BY poor health services, which includes the following: 


1. Establishment of RueyenLive activities of participants, 
to correct any signs of disabilities or hardships 
during pregnancy ~ and after births 

2. Establishment of: -Effective Parent~Training Classes; 

-Adult Education; 
-Consumer and Job Development Classes. 


3. Establish NETWORK, to ASSURE EFPEC TIVE and COMPREHENSIVE 
HEALTH SERVICES through-out Twenty-four (24) Hours; — 


4. Establish on-going LINKAGE withs 


* Community-based organizations, with 
reputable pre-paid health plans; 


* Public and private agencies; 
* Agencies for heaith needs; 

* Law Enforcement; 

* Schools: | 

* Social Workers; 

-* Churches; 


* New Careerss 


(4) 


% Human Relations Department = and OTHER related con= 
cerns or resources, to provide INFORMATION and TECH= 
NICAL ASSISTANCE to Staff. pM eee 


N.A.P.P'S Program Services Staff URGE members of the SUBCOMMITTEE 
ON CHILDREN AND PARENTS' SERVICES OF THE ASSEMBLY COMMITTEE ON HUMAN 
RESOURCES, to: 


CREATE an AGENCY, whose (Sole Responsibility) would be to: 


"Pnsure Comprehensive Quality Infant and 
Child Care Services for the P-0-08R." 


HME I 
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With an emphasis on total’ family services and child development, 
a twenty-four (24) hour comprehensive Infant Care And Child Care 
will be established in neighborhoods where the Neighborhood Adult - 
Participation Project's Program are’ in operation. The services 
‘are designed for the improvement of heaith care. services for the 
“total family in those areas, and will lay:a solid foundation for 
learning to take place between mother and infant from pregnancy | 
through four (4) vears. This type of services would assure the : 
building. of individuality, self-respect, self-identity and is des- 
’ igned to encourage responsibility, getting along with others and. 
to strengthen the total family. : 


’ 


WYPE OF SERVICES: 8 °-  . # 
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- ‘Infant and Child Care Services will be made available, free cf fees: 
.to any low income family. The’ services will cover from pregnancy 
through birth with prenatal nutritional instruction and counséling 

in class room type atmosphere. It is also desiqned to provide comp- 
‘lete medical services that will vrovide:safe and healthy care to the 

mothex--and - infant. A 1974 survey revealed that there was well over. 

- §,600 pregnancies involving school age girls... A major concern cf the 
. Neighborhood Adult Participation Project is that a great number of 
these pregnancies will fall victims of the high rate of infant moral-~ 
ity which can be traced directly to the total lack of available infant | 

and Child Care services in low-income neighborhoods... ; 


PROGRAM DESIGN: 


. en re A a 


TO train neighborhood resident -<s and young mothers to operate infant 
and child care centers. To establish well equipped centers, clean 
‘and safe with adequate facilities, indoor and outdoor space. Centers 
will develop special neighborhood based cultural program with strong 

_ concentrations: of parent involvement as well as health and medical 
services. ‘Infant and Child Care services will include continwtous 
‘medical checks, immediately after birth through four years. On-going 
heaith education for the monther and infant will include fanily ae 
-ing,-the role parents, infant-mother relationship, the role of Grand 
father-and Grandmother. Prodram Gesign calls for. the involvement oe 
senior citizens as wel]. as professional staff. Emphasis of the center - 
program will be the creation of a parent policy committee, compris sed 
of all parents, with responsibility over center program, poeta of 
staff and budget. we 
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The parent committee will also oversee all of the cénter's pro- 
grams. Center procrams will include Rayly Childhood Training, ° 

Comprehensive Right-t6-Read -Training,. nutrition, Parent Effect- 
iveness Training, Immunization training, and Community awearness 


_training. . : 


. OTHER FEATURES : 


~ 


Infant ‘and child Care services will be geared to reduce learning 
deficiencies among children from low-income families.. Surveys 


‘.4ndicates that among the hard core youth with problems with police 


and school concluded that there is a direct relationship between 
preonacies and future behavior pattern of that child. A study 
published by a Harvard Professor revealed that more than 60% of a 
person I.Q. was develoned before age six (6).° Lack of proper infant © 
and Child Care during months of pregnancy, poor eating habits, lack 

of individual attention, lack of relationship among the neighbors 

and other affectionate people can result in physical. and mental ea 
damage to the mother as well as the infant... 


Additional center features is that emphasis is placed on preventive 


measures to correct any signs of disabilities in the mother or child.. 
Also infant and child care services will demonstrate through training 
that a learning Gisability does not mean that a chiid has a low I:Q., 
it will prove once and for all that some infants have special pro~ 
blems becuase of the lack of infant and child care services, and poor 
facilities in low-income neighborhoods the problem. was never properly | 


‘corrected. That type of disability defect is responsible for the 


growing number of hard-core youth which lead to the hard-core criminal. 


Young mothers and child. participating in this type program will be 
‘able to learn how to detect such problems through continued involvement. 
until age four (4), such participation will definitely lead: to greater 


knowledge of child care and development. 
Through on-going tras ining at the Infant and Child Care Centers staff 
will demonstrate How various types of exercises will stimulate a child 


_learing habits at a very early age Such exercises would include baby 


swimming . Lessons, ‘gymnastics ‘tennis, golf and boxing. Center programs 
will all be geared to develop flexibility, Seen aat agility and clean 


“health habits free from drugs. 


Classes will be design to help the mother cope with demands of the child 
and infant. : Well conducted classes in Parent Effectiveness, Consumer 
training, job readiness, Community resouces training, teacher crain~ 
ing WOERSUODE? Parent organization train Ling, , 


HOW TO's 
How effectively work in a group, How to use " audio-Visual.as a Learning 
e 


tool, Wow to creatively use public libraries, How reading material will 
increase learning skills. How to plan field trips 
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KITCHEN: 


Equip ment for serving. {50} meals per day S$. 


_ Supply & Storage for serving, (50). meals: 
per day ial $ 
freeves (Approximately 8 & 10 . 7 $ 
Cooking Range (Baking: Oven % | $ 

. Dishwasher | nas $ 

Serving tables, ena: ena eyuMe s 

Pots, pans, steam Sai utent $ 

Fire Estinguisher - eae OH | $ 
Ice Cream Cabnet $ 
Medical Nursing $ 

‘First Aid Sapplies $ 


Housekeeping, cleaning supplies 


laundry | . 2s bine ee 
Food Cost — rs . a Te 
Total Budget.” . - i ee ee 


$2,885 


$1,365 


- $125.00 | 


*$225300 


$220.00. 


$400.00 


24.00 


495.00 


$650.00 
$40.00 


$ 75.00 


$ 48.00 


$ 700.00 


$5,940.00 — 


$47,437.84 


. Program designed, include that 20% of the total budget will be 


‘raised through in-kind contribution.’ _ 


BUDGET _ 


A planning grant is needed for planning, training of neighborhood 
adults and technical assistance, before the establishment of a 
single Infant and Child Care Center. 


ESTIMATED OPERATING BUDGET 
{BASED ON ONT YEAR) 


~ 


STAFF: | ee MONTHLY YEARLY ¢ 
| Director, _ - g g45.00. $ 10,140 
2-Teachers (early Childood ~ . - 650.00 7,800 
 2-Neighborhood Teachers 7 475.00 5,484 
Secretary e 555.00 «6, 660 
Bookeeper/Payroll nt £5 ae NAPP NAPP 
eoordnater” (ansteuets onal) a . 650.00 ° “7,800 
osentor eltizen Aides - ae 200.00 - 4,800 
Cook, | * 480.00 9,000 
Business Licenses a ; - $ 30.00 
Bonding, Liability Insurance : > | $ 125.00 
‘Fire Insurance _ e 7 .2F . . $50.00 _ 
Educational Supplies . i - 200.00 $ 2,400 - 


Text Baoks, Illustration Games 


office Supplies | = Bee 200.00 $ 2,400 
Rent/Utilities "450.00 $ 7,860 
“Films, Bell Howell Projector TV - $10,000 + ae 
Transportation (2) Volkswagon Vans ; - $ 12,000 
Child Wealth Confrence ~ _°$ 1,300 
Out of Town Travel (4) trips per year © . $ 1,600 


Maintenance, Repairs “ & $.200.00 $ 2,400 


* EvELLe J. YOUNGER 
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OFFICE OF THE ATTORNEY GENERAL 


Hepariment of Justice 


3580 WILSHIRE BLvp. 


LOS ANGELES, CALIFORNIA 80010 
(213) 620-3175 


December 23, 1975 


Honorable Julian Dixon 
Assemblyman, 49th District 
California Legislature 

State Capitol 

Sacramento, California 95814 


Dear Assemblyman Dixon: 

We have completed our investigation of the 
Memorial Day incidents in the City of Taft involving 
several Black students who were attending Taft College. 


Enclosed for your information is a copy of a 
report which we are releasing to the media today. 


Very truly yours, 


EVELLE J. YOUNGER 
Attorney General 


WARREN J. ABBOTT 
Assistant Attorney General 


WJA: fm 


Enclosure 


dtate of Lanrornia Department of Justice 
i Division of Law Enforcement 


Memorandum 


To =: Dale H. Speck, Director - Date : December 10, 1975 
Division of Law Enforcement 


R. W. Lauritzen, Chief 
From : BUREAU OF INVESTIGATION 


Subject: Report on Constitutional Rights Investigation in the City of Taft 


The City of Taft is a smal] city in the Greater Taft area of Kern County, 
California. The City of Taft, which is the business center for Greater 
Taft, has a population of approximately 4,000. Greater Taft, which includes 
unincorporated territory in Kern County, has a population of between 14,000 
and 18,000. 


A few years ago, the local. Junior College began recruiting atheletes, including 
a number of blacks, from all over the country. Until that time there were no 
blacks living in the Taft Community. Some of the blacks who were interviewed 
during the investigation reported that while in Taft they experienced. incidents 
Of name-calling and other acts of prejudice. There had not, however, been any 
violent confrontations until the incidents on May 25, 1975. 


On July 25, as a result of those incidents, Assistant Attorney General Robert H. 
O'Brien, Chief Ray Lauritzen, Special Agent Paul Tulleners and DAG Judith 
Ashmann met in Bakersfield with the Kern County Sheriff, the Taft Chief of 
Police, the Kern County District Attorney and other members of the Kern County 
Sheriff's Office. ‘The purpose of the meeting was to review the 1975 Memorial 
Weekend incident in the City of Taft in order to get an overview of the types 

of investigations that were being conducted and to determine if furtner inves- 
tigation was necessary. At that meeting, it appeared that no other law enforce- 
ment agency was conducting or planning to conduct an in-depth investigation. The 
Kern County Grand Jury was anxious to investigate the incident, but was waiting 
to determine what action the Attorney General's Office was doing to take. 


Subsequent to that meeting, the Attorney General decided to conduct an in-depth 
investigation. Chief Ray Lauritzen and Assistant Attorney General Robert H. 
O'Brien were put in charge of the investigation. Special Agents Paul Tulleners 
and Bruce Nelson were assicned to conduct the investigation with AAG Robert 
O'Brien and DAG Judith Ashmann. The investigation centered on whether there 

were any Constitutional Rights viclations involved in the Memorial Day incidents. 
A consideration of whether there had been any other crimes involved was secondary 
because the Kern County District Attorney's Office had previously determined that 
evidence did not warrant any charges being brought regarding the shooting. 


. 
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FACTUAL STATEMENTS 


54 people were officially interviewed during the investigation; 11 were 
blacks, 15 were law enforcement officers. Two blacks were unavailable, one 
is attending school in Mississippi, the other would not respond to invita- 
tions to meet with the agents. The interviews revealed a number of con- 
flicting statements. All interviews were analyzed and evaluated and the 


following chronology of events was developed based on the best HE OvMay) On 
-available: 


On May 25, 1975, at approximately 5:30 p.m., a call was received by the Taft 
Police Departnent that there was a confrontation in front of Weldon's Store 
involving some whites and some blacks. Two officers went to the scene in 
separate police vehicles and an off-duty officer in plainclothes went to the 
scene on his own motorcycle. At the scene, the officers found two local whites 


-and three blacks, including two students and a former student who, because of 


previous misconduct,. had agreed with school authorities not to come on the 
college campus. The two whites are described by townspeople as "troublemakers". 


‘It appears that the three blacks were walking down Center Street after leaving 


a friend's house where they had eaten dinner. The two whites were driving by 

on the street. Both of them yelled something of a racial nature at the blacks. 
The whites stopped and approached the blacks, telling them that they should 

not be in this town and that they should not be going out with the white girls. 
The blacks thought the whites were drunk. Although they had been drinking, 

the police officer did not think the whites were drunk. The whites continuously 
used obscenities and racial slurs and challenged the blacks to fight. One of 
the blacks thought one of the whites had a gun, although there was none. Accord- 
ing to one black, a white did have a knife and threatened him with it. This 

was reported to officers after the whites had left the scene. 


The officers asked the blacks if they wished to make a complaint and were told, 
"No, we just want to get along, we don't want any problems." According to one 
of the whites, one of the blacks made the statement, "Have you ever been in a 
click? I'm going to put you in a click." This was interpreted by the white as 
a threat to shoot him. This statement was not heard by the officers and the 
black later denied ever making such a statement. The blacks stated they did not 
take the situation seriously because they thought the whites were too small to 


_Yreally cause much harm to them. One black stated that he was not scared because 


he had gone through situations like this all his life and that he had partici- 
pated in marches in Selma and the riots in Selma and Montgomery, Alabama. He 
stated that "the South is Heayen compared to Taft." The blacks were laughing 
because one of the whites was such a small person. ; 


The whites left the scene and: went ta thé Sno-White Drive-in to solicit help, 
from the 20 to 25 people gathered there, to go after the blacks. The blacks 
left the scene to go to an apartment where one of them resided. While at the 


a 
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Sno-White Drive-in, it was apparent that some of the whites had been drinking. 
‘One allegedly kept saying, "Let's go kill them." They saw the blacks walking 
down the street after they had left the apartment and about ten cars left: the 
Sno-White, some to go after the blacks and some to watch the action. 


As the blacks were walking from the scene of the first incident down the street 
towards an apartment where one.of them resided, some whites drove by in a car 
and yelled, "You Niggers get ready." The blacks went to the apartment where 
‘one of them lived and stayed for a short time.’ They looked out in front and saw 
the front end of one of the white's vehicles which was a 1962 Chevrolet. One 

of the blacks: stated they tried unsuccessfully to call the coach at the college, 
because the coach had previously told them that if they had any weapons and there 
was any trouble to immediately bring them over to the dorm as requested by the 
coach. Another black stated that the shotgun was taken to scare the whites. 

The coach subsequently stated that he never at any time told anyone to bring 
‘guns to the dorm, and that guns are prohibited in the dorm. 


The blacks left the apartment through the back door and walked down Center 
Street, going in the direction of the college. One was carrying the shotgun 

in a case similar to that used for pool cues and one had a knife that he used 
in art classes. They turned on 7th Street and noticed three cars behind. them. 
As they crossed an alley behind a church, the third black picked up a table 
leg. The whites pulled up on the sidewalk with their car and blocked the blacks. 
The whites said there were four white people in the car, the blacks said six. 
The blacks walked behind and around the car. When they got to the corner, a 
white approached them with a wrench in his hand. A number of whites seemed to 
have wrenches, clubs, and chains or belts wrapped around their hands to be used 
as weapons. 


By the time the black involved in the subsequent shooting got to the middle of the 
street, he estimated there were about 50 people there. The estimates of how many 
people were at or around the scene range from 20 to 50, and it is not clear if 
they were all participating in surrounding the blacks or if some were merely 
spectators. All were white except for the three blacks. The blacks were walking 
backward away from the white crowd and there were cars to the front and rear of 
them. A white swung at a black with a wrench. A black hit the white over the 
head with the encased gun. Another black brandished his art knife at the whites. 
Witnesses' statements vary as to what occurred next. However, it appears that 

_ there was considerable swinging of weapons by the whites at the blacks. 


The black who subsequently fired a shot stated that a white swung at him with a 
knife and cut his finger. Officers later observed a cut on the black's finger 
while at the police station. The black stated he was walking backwards when 
somebody grabbed him from behind and tried to take the gun away from him. At. 
this time, he states he hit a white on the head with the gun, using it as a club, 
when the gun-discharged. This conflicts with the statements of other witnesses 
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who, stated that the gun was pointed at the white and fired. The construction 
of the gun is such that it must be manually cocked to be fired. The descrip- 
tion of distances between the gun and victim vary from a few inches to 15’or 
20 feet. The nature of the injury indicates that when discharged, the gun was 
not a great distance from the white, but was not in direct contact with the 
victim. Witnesses did not see anyone grab the black from behind or attempt to 
take the gun away from him. 


“After the shot, the three blacks ran toward the dorm, with one of the whites 
shouting, "Shoot me, Nigger. You shot (victim)." The victim of the shooting 
describes the incident by stating that he lost track of his friend and was 
looking around for him. As he turned back toward the black, he saw the gun 
pointed at him and.as he tried to turn away, he was shot. 


Upon arriving at the dorm, the blacks asked the attendant to call the police 
as one of them had shot somebody. Ten or 15 minutes after the shooting, some 
of the whites ran to.the dorm. One of them had obviously been drinking and 
kept yelling, "You killed him, you killed him." He went into the dorm and 
struck with his fists the first black he saw. He chased then another black, 
knocked him down with his fists, and continued to chase him as the black fled 
toward the Safeway Store. There were one or two motorcycles trying to'run 
circles around the black while he was being chased. The white then came back 
to the dorm because someone in a car had picked up that black and had taken 
him to the police station at his request. 


Several officers responded to the shooting scene. Some people approached one 
officer and stated that the three "niggers" that shot the white person ran to 
the dorm. They also said that one had a sawed-off shotgun. The officer 
radioed the police dispatcher that he was going to the dorm. Upon arrival, he 
opened the door of the lobby and saw two blacks who appeared to be hiding. 

The third black was at another location in the dorm. One of the blacks said, 
"-=--you got to protect us. They want to kill us." The officer stated that 
"we will have to take you to the police station to do that." The other black 
was then located and all three blacks got into the police car with the officer 
and were taken to the panies station where they were placed in separate holding 
cells. 


After the ambulance took the white, who had been shot, from the shooting scene, 
a white person said, "We're going to get the (obscenity) Niggers. If you police 
. don't get them, we will. " 


In the meantime, the crime scene was sealed off by the police and a technical 
investigator was requested from the Kern County Sheriff's Office at Bakersfield. 
There was a black cue stick bag on the pavement, 15 or 20 feet from where the 
victim way lying. The zipper was unzipped and there was no hole in the bag. 


During the disturbance at the shooting scene, one white person was arrested 
for 415 P.C. (Disturbing the Peace), attempting to solicit support from: others 
to get the "Niggers". He was released about two hours later without any formal 
booking. 
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An officer at the dorm radioed officers at the shooting scene requesting them 
to come to the dorm. When they arrived, there were about 12 or 15 white people 
grouped in front. One of them told the officers that someone was chasing a 
black student towards the Safeway Store. The officer went to the store and 
after being told that someone had picked up the black, returned to the college. 
Another officer was in front of the dorm talking to some white students, trying 
to calm them down. Some black.students at the dorm told the officers they 
wanted to: be taken to the police station for protection. They said that there 
‘were other black students in the rooms who were also afraid. The officers went 
to the rooms, talked to them, and informed them that if it was their desire to 
come to the Police Department they could come. The two officers were called 
from the front of the dorm where they had dispersed the crowd and were talking 
to a few remaining,members. 


At this time, the officers brought the blacks to the station; three in one car 
-and two in the other. The officers made it clear to the blacks that they were 
not under arrest, that they were merely going to the station for their own 
protection and were free to go elsewhere at-any time. Four-of the blacks started 
talking about leaving town and began to make phone calls. One black requested 

to be locked up. He was very much afraid. One officer states that he kept 
telling the blacks that they were free to go and that they would get protection. 
He stated they were allowed to roam around freely in the back of the police 
station and to make phone calls. 


The Chief and the two Sergeants were all off duty. The Senior Officer took 
charge at the station and directed that the black who did the shooting be booked. 
There is some conflict between the statements of officers as to how long the 
blacks were locked in the cells. It appears, however, that at least one black 
was initially locked up in the cell at his own request because he feared for his 
safety. Although attempts to contact the Chief were unsuccessful, one Sergeant 
was contacted and advised of the situation. 


Several people who were at the shooting scene had been asked to come to the 
station to give statements. Some of them responded. 


The blacks who were already inside the station heard people outside yelling and 
screaming, “Let's get the blacks." At one point, one of the blacks stated he 
overheard the police saying they were going to call in extra units from 
Bakersfield. One of the blacks did not think that the police could handle the 
mob that was outside the station. He did not want to go back to the dorm under 
any circumstances. Another black stated that he overheard a lady working at 
the desk tell the officers, "They are getting worse out there.’ 


Officers state that there were never more than 10 or 12 people outside the 
station. At one time, between 5 and 10 people, according to different witnesses, 
came from the Sno- White to the station. They remained for about five minutes, 
and, as an officer was leaving the station to talk with them, they left. 
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The dispatcher (the only lady at the desk) doesn't recall making any statement 
about "they are getting worse out there," stating that she never saw over 

about five people outside of the station and that they dispersed as the officer 
was going out the door to talk with them. She was not concerned about anyone 
endangering those inside of the station. j 


There were a number of people in and about the police station all during the 
evening. -Some were friends of the blacks, others on general police business, 
-and still others inquiring what was happening. The coach and another repre- 
sentative from the college were permitted to enter the jail section where the 
blacks were under protection and to freely discuss any matters concerning 
their safety or desires. 


The shooting occurred at around 6:14 p.m. and all of the blacks were in the 
police station shortly thereafter. Officers were in and out of the station 
.that night, answering calls and patrolling. The dispatcher was alone at times 
and was answering not only crank calls but also calls concerning other ‘racial 
incidents. One incident involved a call made about 8 p.m., that there was a 
problem between a black person and white persons in front of the Circle K store 
in ‘town.. The whites told the white man who was with the black to get the 
blacks out of town. 


An: officer arrived at the scene and talked with one of the whites. The white 
stated that there was no problem, they were just going "to kill them a Nigger." 
The officer advised the white to quit talking like that or he would be arrested. 
The white stated he had been jailed before and it wouldn't be anything new for 
him. The black had left the scene prior to the officer's arrival and no arrests 
were made. 


Another call was received by the Police Department which involved a black on 
West Parkway where he had been chased by some whites. The call was from a 

. black student. He stated that the officer who responded told him, "You didn't 
have anything to do with the shooting" and offered to take him to the police 
station for protection. A reserve officer also responded and, while there, a 
white who was present stated that he "was gonna go home and get his .45 and get 
the (obscenity) Niggers." He was warned about making threats. 


‘The blacks at the police station discussed their situation to decide whether 
they should leave town or go back to the dorm. Some wanted to return to the 
dorm but were persuaded by other blacks to leave town with them. Two of the 
blacks wanted to go back to the dorm and were told by the police that they 
could return and would get protection. According to an officer, another black 
talked them out of it, saying something like if "you guys go back there, it 
will make us look like we're scared, and, if we're scared, we've got no cause." 
He told the other blacks, "Let's all go to Bakersfield, I've got a place for 
us to stay.". 


Dale -H. Speck -7- December 10, 1975 


The blacks asked if the officers could drive them to Bakersfield and were told 
that they could follow the police car that would transport the black who had 
been booked on an attempted murder charge and that the Highway Patrol would 
follow the entourage. Most of the officers interviewed indicated that it was 
probably unnecessary to have the blacks escorted out of town.’ The Highway 
Patrol officer stated that he could not participate in an escort because of 
CHP policy and that he did not feel it was necessary, but he did agree to 
‘follow since the route taken was his beat. He followed for about 10 or 12 
‘miles, then he turned back. One car containing two of the blacks did not go 
to Bakersfield but turned off and went to Wasco. 


On Tuesday, the second day after the shooting incident, another incident occurred 
‘involving some of the whites involved in the initial post-shooting disturbance 

and some white students from the college. Three whites, one whose brother was 
arrested at the scene of the shooting incident, were in the process of moving 

.from one apartment to another and had some furniture in the back of a pickup truck. 
As they were driving .by the college, 12 or 15 white students outside the college 
began yelling at them, gave them the "finger" and called them names. They stopped 
and backed the. truck up to the school. One of those in the truck is alleged to 
have said, "If you want trouble, you'll get trouble," and walked toward the back 
of the pickup. 


The editor of the local paper was present and started to leave. As he walked 
toward his car, he was accosted by one of those in the truck who grabbed him 

by the collar and stated, "You're the one I want for writing that article." He 
was then punched with fists and kicked by one of the whites from the truck. At © 
this time, students came to the assistance of the editor. One approached the 
truck with a ball peen hammer, stating he intended to hit the right front 
passenger in the head with it. He stated that when he approached the passenger, 
he saw him holding a six-inch blue steel revolver, at which point he became 
afraid that he might get shot. He then ran back to the dorm of the college and 
got his shotgun. Another student stated that he had a crowbar in his possession 
and intended to use it on the passengers in the truck. Police officers were 
called, but the occupants of the truck had left the scene prior to their arrival. 


The officers took a battery and disturbing the peace report from the editor of 
the paper and informed him that it would be necessary for him to go to the 
District Attorney's Office to file a complaint. Another student wanted to make 
a citizen's arrest on the person who had pulled a gun on him. Since the suspect 
had left the scene, he was informed of proper procedure to make such an arrest. 


Existing policy of the Kern County District Attorney's Office and law enforcement 
agencies in Kern County requires complainants to appear at either the District 
Attorney's Office in Bakersfield, or, in the case of Taft, before a Deputy 
District Attorney who visits Taft regularly on Thursdays, before a complaint can 
be issued in misdemeanor cases. 


" Dale H. Speck -8- December 10, 1975 


Later, the white who assaulted the editor was arrested, posted bail, received 
a $250 fine, was ordered to pay the editor's medical expenses and was placed 
on three years' probation. The editor had interceded on the suspect's behalf 
and had asked the court not to put him in jail because he had a family and 
had apologized to him prior to the court hearing. : 


The suspect stated that after the incident and prior to paying the fine, he 

had received phone calls from people who were offering to pay the $250 fine. 

He originally agreed to accept the money but then reconsidered and refused to 
accept it. He said the calls came from people representing themselves as the 
representatives of the Ku Klux Klan, White Power and Peace and Freedom. The 
first call he got was from someone in Washington, D.C: He said they represented 
the White Supremacy Power and asked him if he was interested in having someone 
pay his fine. That's when he said, "Yes," and was told that "someone from 

Los Angeles will] call you." He subsequently got a call, assertedly from someone 
in Los Angeles, and turned the offer down. The suspect stated that he also 
received threatening phone calls from several people who cursed him over the 
phone. 
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FINDINGS 


The incidents were precipitated by a small group of from five to ten whites, 
most of them known locally as troublemakers. Two of the three blacks involved 
in the original confrontation and in the shooting incident were students at 
Taft Junior College. The third had attended the school but because of 
fighting and other misconduct had agreed to a ban from the college campus., 
Statements of all concerned, however, indicate that the blacks were confronted 
and later attacked without any provocation. The whites were the aggressors 

at all times. Some of the whites had been drinking. The blacks not present 
at the original confrontation and shooting incident were surprised by the vio- 
lent confrontations and assaults after the shooting incident, as they had no 
knowledge of any reason for the sudden animosity exhibited by the whites. 


With limited resources available, the police responded promptly to calls for 
police service at the scene of each confrontation, thereby preventing aggrava- 
tion of the incidents. Upon request, they also provided protection for the 


_ blacks by taking them to the safety of the police station. They did not, how~_ 


ever, aggressively pursue the investigations to determine if prosecutable 
crimes were committed. It does not appear that officers were present when most 
of the violations occurred, but it is obvious from the statements of many wit-: 
nesses that felony and misdemeanor assaults were committed, It does not appear 
that any real effort was made to take crime reports from black victims or to 
identify and prosecute the whites responsible. No whites were arrested for 
assaults on the blacks. One white was arrested at the scene of the shooting ~ 
for disturbing the peace while attempting to incite a riot, but he was released 
two hours later without formal booking. : 


The Taft Police Department has eight officers, including the Chief and two 
Sergeants, plus eight reserve officers. While recognizing that a small town 
police department has unique problems, it is apparent that more effective 

police service could have been assured had there been decisive leadership and 
planning. On the day in question, the Chief of Police and both of his Sergeants 
were off duty and not on call. When one Sergeant was contacted by the dispatcher 
concerning the incident, he failed to respond. Thus, the responsibility rested 
with the Senior Officer on duty without any direction from his superiors. For 

a city the size of Taft, this incident certainly must be classified as major and 
unusual. There is an obvious need for police command to develop plans to meet 
situations of this kind. 


There is no evidence that local authorities violated or tolerated violations 
of civil rights. There is ample evidence that they were unable to provide 
protection to enable the blacks to move freely and safely around the town. 
However, it is doubtful that any police department could have provided such a 
high level of protection. 


The blacks: were not forced to leave town. However, since they could not move 
safely and freely about town after the shooting incident, three practical 
alternatives were available to them: 


1. ‘Remain at the police station; 


2. Return to the dorm where police would be assigned to provide 
protection; or 


3. Leave Taft and go to a destination of their choice in the 
company of a marked police patrol unit. 


Two of the blacks wanted to return to the-dorm but were persuaded by one of the 
other blacks to go to Bakersfield where he had a place for them to stay. He 
stated something to the effect that if they went back to the dorm they would 
have no cause. The meaning of this statement was not clarified. The majority 
agreed to go to Bakersfield because they feared for their safety. Such-.fear 
was reasonable under the circumstances. 
Several days later, there were claims by. some whites that the police did 

not provide effective service in pursuing prosecution of misdemeanors when 
they were assaulted by other whites. However, the police followed the estab- 
lished policy of the Kern County District Attorney and the Taft Police Depart- 
ment in referring complainants in misdemeanor cases to the District Attorney 
to sign complaints before warrants of arrest could be issued. 


CURRENT STATUS 


On November 19, 1975, Special Agents from the Bureau of Investigation. went 

to the City of Taft, interviewed people from various sections of the conmunity 
to get a current sampling of the present attitudes and observations relative 
to racial tensions. 


Among those interviewed were the editors of the Daily Midway Driller, a local 
newspaper, the Mayor, the Police Chief, personnel from the Police and Sheriff's 
Departments, the President and the Dean of Students at Taft College, and four 
black students from Taft College. 


One editor, who handles primarily society and church news but also writes 
general news stories, stated that she was unaware of any incidents of a racial 
nature. She did report that the Wasco High School Board of Trustees had told 
some of the concerned parents of black students that their children did not 
have to come to Taft to participate in sports if they felt reluctant. In spite 
of this, many black students from athletic teams and other related activities 
had come to Taft without any apparent problems.. : 


The Mayor knew of no further racial problems. The Oildorado celebration took 
place without incident and a civil rights march which had been scheduled did 
not occur. The Mayor stated that an organizer of the civil rights march. who 
had been in contact with the Governor's Office stated that if Governor Brown 
would support legislation which gives the Fair Employment Practices Commission 
jurisdiction over these types of racial disputes and automatically sets damage 


xe 


amounts for persons of a minority race who are harmed due to lack of police 
> ‘protection, that he would call off the march. The Mayor stated that the 

Governor's Office apparently did not respond to this demand (which the Mayor 

referred to as “blackmail") and in spite of that the march was not held. 


Regarding administration of the city, the Mayor reported that many changes are 
being made within the Police Department. The Police Chief and the Fire Chief 
will be retiring soon and the two services will be consolidated into a Depart- 
ment of Public Safety under a new head. Additional reserves nave been hired 
by the Police Department and are presently undergoing training in the Kern 
County Reserve Sheriff's Academy at Taft College. Educational pay incentives 
for the Police Department have been approved and it is the intention of the 
city to send officers to as much in-service training as can be scheduled. 


Police and Sheriff's personnel know of no incidents of a racial nature since 
the Memorial Weekend incidents. They are aware that many blacks have attended 
college homecoming games and that many black members of the Eisenhower High 
School Band from Rialtc, California participated in the Oildorado Days cele- 
bration. The Sno-White Drive-in restraurant is under new management. The 
Police Department has adopted a more vigorous arrest policy relating to persons 
creating disturbances. Officers have been notified they will be scheduled to 
attend additional in-service training. 


The President and the Dean of Students of Taft College know of no harassment 

or current racial problems. They are in close communication with black students 
attending college. They also noted that blacks on various athletic teams have 
come to Taft College to compete in athletics without any problems. The blacks 
have dined at eating establishments in the city without incident. Two of the 
black students have dropped out of school since the beginning of the year, but 
they feel that this was in proportion to the general number of students who 
leave college at the beginning of any school year. 


Four black college students, three of whom also attended the college last year, 
were interviewed. None of them has experienced any harassment, confrontation 
or racial incident of any kind since the Memorial Weekend incident. They state 
they are not concerned and do not. anticipate any future problems. 
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The Problem 


There was a time when the 
school was a unique place in the 
community. It was a place apart 
from the rigors of society. No 
longer the case, the violence, the 
mistrust, the conflicts of the com- 
munity now manifest themselves 
on school grounds and have con- 
tributed to an atmosphere in 
which learning is difficult, if not 
impossible. The easy accessibility 
of weapons and the attitude of 
violence as a solution to problems 
are posing a major threat to 
education. 


Here are some recent examples 
of campus-related violence: 


ean 18-year-old high school stu- 
dent was shot and killed while 
running on the track of the 
athletic field 


e gang members entered a cam- 
pus, fired two shots, killing a 
student 


e following an argument on a 
school bus, one student was 
shot and killed as he left the 
bus to enter school 


ean altercation between stu- 
dents waiting in adjoining 
lunch lines resulted in two 
students wounded by a knife 


School records show that in 
1973-74, there were 339 assaults 
committed against teachers, ad- 
ministrators and security agents. 
Another 517 assaults were com- 
mitted on students. Also in that 
year, of the 222 students expelled, 
76 were expelled for possession of 
weapons. 


Various measures are being 
taken by the Los Angeles Board 
of Education, the Los Angeles 
County Board of Supervisors, the 
Probation Department and other 
public and private agencies, but 
the problem still exists. From in- 
formation available, it becomes 
quite evident that in the Los 
Angeles schools there is no day to 
day, or week to week, program 
concerned with the prevention of 
violence and weapon possession in 
schools. There is no systematic 
procedure to show teachers and 
administrators how they can ade- 
quately approach’ the problem. 


_On December 10, 1974, Los An- 
geles Superintendent of Schools 
William Johnston, told the County 
Supervisors, ‘‘schools are orga- 
nized as institutions for instruc- 
tion. Criminal behavior, violence 
and disruption poison the climate 
for learning on our campuses. 
While we are forced to deal with 
this kind of disruptive behavior, 
we are not organized, not oriented 
toward this policing function. 
This law enforcement work, added 
to the vandalism losses, is draining 
scarce fiscal resources from the ed- 
ucational program of the Los An- 
geles City Schools.” 


Hence, the schools and other 
agencies are pouring millions of 
dollars into providing some stop- 
gap measures to prevent further 





violence on our school grounds. 
But, while the efforts are there, 
the problems still exist and more 
needs to be done. COBA feels 
greater emphasis should be placed 
in the schools and the community 
in terms of education, directed 
towards students and their parents, 
explaining the consequences of 
weapons and of violence. 


COBA feels that in order to im- 
plement a program which ad- 
dresses the education of youth on 
non-violence, or “coping skills,” 
such work should begin in the pri- 
mary grades. COBA also feels 
that children must be reached 
in- their formative years and in- 
struction continued in “coping 
skills’ throughout their school 
career. In order to approach the 
problem, books, written materials, 
audio-visual aids and similar de- 
vices must be used, as well as 
those avenues and resources that 
influence the minds of young 
children and adults. Such ave- 
nues and resources could be tele- 
vision, radio, motion pictures and 
any other areas of mass media. 
The problem is a deep-rooted 
one and not by any means found 
only in what is often termed as 
the “inner city.” Its effect is 
citywide. 

COBA believes that restrictive 
measures are only part of what 
can be an eventual solution; 
there must be a concurrent change 
in attitudes. Our program is di- 
rected toward encouraging this 
change. 





The Program 


The overall objective of the 
Books—Not Weapons and Vio- 
lence program includes at least 
four facets: 

1.To eventually eliminate the 
possession of firearms and 
other deadly weapons on 
school campuses by students. 

2.To create an awareness 
among students concerning 
the responsibility for main- 
taining safe campuses. 

3. To encourage greater parent 
involvement in the school 
program, particularly as it 
relates to pupil safety. 

4.To urge parents to accept 
the daily responsibility for 
seeing that their children 
leave home unarmed and that 
they do not have ready 
access to deadly weapons 
outside of the home. 


The specific objectives of the 
COBA project are: 


1. Involvement of students and 
parents in anti-violence pro- 
grams. 


2. The utilization of modern . 


communications media, 
namely television, radio, bill- 


boards, posters, brochures, : 


newspapers and other audio- 
visual aids, to create an 
awareness of firearm and vio- 
lence problems. 


3. An assessment of already ex- | 


isting community resources 
to assist in developing effec- 
tive stratecies for decreasing 
the use of firearms on cam- 
puses, 

4, The search for radio and tele- 
vision outlets which will pro- 
vide broadcast time to seek 
parental participation in the 
COBA program. 


5. The search for sources of ad- | 


ditional revenue which would 


be used to increase the num- . 


ber of parents hired to ob- 


serve and counsel students on | 


school campuses. 


6. The establishment of a group — 


of qualified persons to begin 


development of curriculum — 


materials to be used in class- 


rooms from grades kinder- — 
garten through twelfth grade. — 
This material will be designed - 
to teach children “coping . 


skills,” more appropriate 


ways of handling anti-social | 
behavior and solutions to ~ 


handling violence. 


The initial phase of the COBA 
program was concerned with the 
awareness of the problems created 
by weapons and violence -on 
school campuses. The second 
phase of the program is the action 
component. 

This component will focus up- 
on education in the classroom 6r 
in the school environment. It will 
concentrate on developing in: 
structional materials for forty- 
eight target senior high, junior 
high and elementary schools. This 
will include instruction in the de- 
velopment of “coping skills” and 
concepts relating to non-violence 
or alternatives to violence. 

Two boards will assist the 
COBA program staff with geri: 
eral planning, strategy implemen: 
tation and activities. The first 
board will be a policy board con- 
sisting of members of certifi- 
cated and classified employes of 
the school district, parents and 
agency representatives. 

Board membership on the sec- 
ond board, the youth from the 
community, the Students Support 
System, the City-Wide Student 
Affairs Council and youth repre- 
sentatives from the target area 
schools. 

The program will be evaluated 
by the program coordinator and 
through outside evaluation pre- 
pared by a professional consulting 
firm. 


Financial 
Requirements 


The first phase of the COBA 
program, the awareness compo- 
nent, incurred modest expenses 
primarily for advertising and pub- 
lic relations. The cost was kept to 
a minimum by making use of 
whatever ‘free media resources 
were available at the time. While 
this component will continue, 
the action component which deals 
with curriculum and more inten- 
sive efforts to promote the objec- 
tives of the COBA program call 
for greater financial resources. 

COBA is planning a three-year 
program with each year being 
funded with $311,679. Although 
still modest in terms of the huge 
geographical area that needs to be 
covered and the number of stu- 
dents that the program will in- 
volve, it is hoped that the funds 
will be sufficient. 

Following is a general break- 
down on how the funds will be 
used: 


Personal services ...... $ 92,789 
(Including Executive Coordina- 
tor, two Assistant Coordinators, 
stenographer and receptionist) 


Travel expenses....... $ 5,986 


Consultant services.... $ 33,500 
(Including Research and Evalua- 
tion team and professional ex- 
perts) 


Equipment .......... $ 3,604 
Supplies and operating 
expenseS.......... $175,800 


(Including office rent, printing, 
publicity, telephone services 
and purchase of consumable 
supplies and classroom materi- 
als) 


TOTAL.....-.--2000. $311,679 


In Conclusion... 


School officials, teachers, ad- 
ministrators, parents, and com- 
munities agree that the violence 
situation they face is only a reflec- 
tion of the larger problem of vio- 
lence that is demonstrated in the 
greater society. This global situa- 
tion implies a corrective program 
large in scope. However, the im- 
mediate need at this particular 
time is the protection of 95 per- 
cent of the student population 
who come to school to be educa- 
ted but who are faced with the 
five, percent of those students 
who are disruptive. The threat of 
involvement or happenstance has a 
demoralizing effect on the stu- 
dents and faculty, resulting in a 
much less effective educational 
program. Books--Not Weapons 
and Violence has the specific goal 
of reduction of such incidents 
related to violence and weapons. 

The Los Angeles Unified School 
District, the Board of Education 
and Superintendent William John- 
ston are supportive of this pro- 
gram, Books—Not Weapons and 
Violence, and COBA has their full 
cooperation. 

It is important that the entire 
Los Angeles Community make a 
personal commitment to assist in 
alleviating the disabling affliction 
that finds young people carrying 
deadly weapons in our schools. 


BOOKS—Not Weapons and Violence: 


A proposal designed by the Council of Black Administrators 
and the Los Angeles Unified School District 


Prepared by the Internal Communications Unit 
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2 Dear! Mrs whyan: 


Thank: you. again for - your “support. 
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| Thank’ you: for. your recent. letter fogadding: ‘the: rire, 


q am currently having. Jegislative. Counsel ‘draft. 
'- several re-organization bills. dealing with this | 
_ agency. - -I along. with. some of. my. colleagues, will 
be introducing: these. measures. within the next.” moe 





couple, of: weeks. 


Charles ‘Siplin’ of ‘ny ‘staff is aceipued. to’ ‘work on 74 


this package. Should’ you pave any. questions please: 
contact him. 0° a. : oe : ee 
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of the 606 SOUTH OLIVE STREET 


Los Angeles County Bar Association a ac CALIFORNIA 90014 





' March Ay 1977 


Assemblyman Julian Dixon 
,49th District 

State Capitol was 
Sacramento, CA 95814 


Dear Assemblyman Dixon: 


; The Affirmative Action Committed of the Los Angeles: 
County’ Bar Association has learned: that you are considering 
sponsoring legislation to reorganize and expand. the powers 

of the Fair Employment Practices Commission. Our committee, 
which is composed of approximately twenty-five attorneys, - 
many Of whom regularly practice in the area of employment 

' discrimination, urges you to introduce such legislation at 
the earliest opportunity and offers you. our assistance in 
mara the bill ‘through the legislature, 


We: believe that the FEPC, as presently structured, 
is not equipped to:;take a forceful role in eliminating 
employment discrimination in.the State of California, 

_ because it lacks both the staffing. and the authority to 
attack widespread discriminatory. practices on a major scale. 
_As' awareness of equal employment rights has spread among. 
"women, Blacks, ‘Chicanos and other victimized groups, these 
citizens have begun to file complaints in increasing numbers 
and concerning increasingly complex and subtle forms of. 
discrimination not anticipated when the original Fair - 
Employment Practices Act was passed several years ago. 
If equal employment opportunity is to become a reality in 
California and if victims of past discrimination are to be 
compensated for the injury they have suffered, the legis- 
lature must remold ‘the’ FEPC into an efficient, effective 
enforcement’ agency. , 


We would appreciate receiving copies of any bills. 
you introduce in.this area so that we may. provide more 
specific assistance on the proposed changes and keep our 
members informed on the progress of relevant legislation. 
If there is any way that the Committee can be of assistance 
to you at any stage of the. legislative process, please feel 
free to call on us. 


Very truly yours, 
Timothy B. Flynn 
a 2 Chairperson 
TBF :mh 
‘cc: Laurie Harris 
Human Rights Section 
Los Angeles County Bar Assn. 
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WHEREAS in: “7968. Cae, eee fdr: a Pair muployitent ‘practice’ OFFice® Br ae 
was enunciated by'community ‘groups to: the: Riverside’ Contmunity: ee 
| Relations CommissLon, and LY 


ies WHEREAS. one Rivergide Community. Relations Commission’ ‘has! 

. - ported the need - for such an GEESE CG: and | i ~ “ 

me . : re : 

‘a ; WHEREAS Por’ ie years the Riverside’ eaaanaety: Relations: 

y' “Commission actively: engaged in an attempt to. . Seguré” guch. an, 
office in the. crty Of hie eek and oar 


oo Code “is “amended eguleey 
oe Coe es ae ake Fair. tmsioyment Practice, Commission shall have’ oe 
a ae athe BOE OMa ne functions, ad and. duties: 


May. To. estabiabh: and maintain a eetndipal SEricd 
... and offices.in the cities of Riverside, Santa" 
a genes Jose coe case. 7 
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De 2ar ay , 


Sipvimnied ‘fox’ ‘your ak eee of ‘support, for AB “1946 ae Asdenbly--” 
_ man: Mealister. S(T will: certainly -g give your views every: ee ke 
| cons aioe feces when this: DLL comes before me: for a vote.” Deaet 


' 





oO agen regard to ‘vour sugges sted aitenament. £0 AB ‘1774; = have : 


fo not: actively s sought. to include sex dis scrimination - in this 


; legislation; not because of opposition to ‘this eeciples can 
‘but because of. the strong pos ssibility that. inclusion of. — 


ev this, additional factor at this time may ge opardize the: 
~ pagsage OL ‘such! legislation.” a ty oe 
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General, prohibitions against: ‘discrimination’. ‘on “account: Bene 
“Of religion, race and national origin are: ‘Long’ overdue: 2 01. es 
‘in. the professional Licensing. statutes. AS “You: prebab] Ly 


v. Kknow,: ‘similar proposals. h 1ave been defeated consis stently 





“in past years. ('However, this certainly does ‘hot. close °” 


os my mind to ‘including sex discrimination .in: this -legisla- 


tion, and’ I will ‘be giving: at further. thonght. “1s at any 
‘time during; the 





legislative process I fedl: nat such an: 
amendment would" not endangar ‘the bill's cha ieee of passage, | 
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LAWYERS’ ASSOCIATION 
OF LOS ANGELES 


(213) 689-4500 


609 S. Grand Avenue 

13th Floor 

Los. Angeles, California 90017 
August 15, 1973 


Honorable Evelle Younger 
Attorney General 

217 W. First Street 

Los Angeles, California 90012 


Dear Attorney General Younger 


I have not received any response to my letter 
of August 5, 1973. 


As I am sure you know, A. B. 1774 passed through 
the Assembly committee without being amended to include 
sex, I therefore feel that it is imperative that I and 
a coalition of other women who are concerned about this 
bill meet with you to express our deep concern and dismay 
at this action. 


¢ 


Please contact me as soon as possible so that 
I may set up such a meeting. My telephone number is 
(213) 689-4500. 


Very truly yours, 
fe 
Hin. GQ. Hit 
imi A. Hallem 


Legislative Chairperson 
Women Lawyers’ Association 














ec: Hon. Julian Dixon 
Jan Stevens 


eet de 


_ August, 29, 1973 . 


- Dear Ms. . Watson: 






Ms. noxsthy Eh ‘Watson o 


2120 Fourth Avenue, . #7 © Se an en ae, 
Lop Angeles S, California sooi8” Oo Te ret 


thank you for your’ wpectoat. in “AB. ‘1774. ‘this pall paseed the 7 
sembly Commerce’ and, Public Utilities committee.on August 13 


“ Bna will be heard. on the Assembly: ‘Floor: ‘after January, 1. “1974. 


” My veluctance to aaa sex discrimination to this legislation by 


no. means reflects: Opposition to this principle on my part. I. 
agreed to. carry. this bill for the Attorney General's: Office in. 
the form it was. presented to me, and I-feel' I have a: commitment -- 
to them to put forth my best effort to secure passage of this. 


long overdue legislation. Inclusion ef sex ‘discrimination in: 


AB 1774 prior to the Commerce and Public’ Utilities hearing most : 
aseureds.y ‘would neve jeopardized:. ts. chances fox parange? 


“My mind cextainhy’ is not closed to thé matter; “and r. would. walls at. 


 - gome ‘the Opportunity - to get: together with individuals’ and organi«= 


gations supporting’ addition -of sex discrimination so we can work... 


. out the best staategy. © If'we are’ successful in obtaining: enough é 
momentum to secure':the necessary votes ‘on the. Assembly pisee ee 


twill offer . potas as an: author’ Ss amendment... 


“gunzaN es pion. 


: Sincerely, 


“thank 5 you for: your’  Coneinued. interest | in: this matter, and I look 
aoRvand to Bearing from Cee pean: 


rane Pea 
wot 








NATIONAL 





ORGANIZATION P.O. Box 20, Canoga Park, California 91303 


(213) 883-7042 


August 13, 1973: 


Assemblyman Julian C. Dixon 
2907 We. Vernon 


Los Angeles, Calif. 90008 


Dear Assemblyman Dixon: 

I am writing you concerning AB-~177l, which makes every person 
licensed to do business in the State under the Business and Profes- 
Sional Code subject to disciplinary action if he or she discriminates 
on the basis of race, color, religion, and/or national origin. 

The National Organization for Women (NOW) cannot understand 
why the word "sex" has been omitted, and believes the Bill should 
be amended to include the word, 

Sincerely yours, 


EMB mb Eileen M, Bergesch 
President 


Z Weetein as : Telegram 





SZA093€ 1518) C26073 942E258) PD seeeyis 1518 

ICS IPMRNCZ CSP 
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PMS ASSEMBLYMAN JULIAN DIXON 

STATE CAPITOL 

SACRAMENTO CA 

REGARDING AB1774 AMEND BILL TO INCLUDE REGARDLESS OF SEX 
DOROTHY E WATSON 2120 FOURTH AVE APT 7 LOS ANGELES CA 90018 
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ARLENE COLEMAN-SCHWIMMER 


WOMEN LAWYERS’ ASSOCIATION 
OF LOS ANGELES 
(213) 689-4500 


609 S. Grand Avenue 

13th Floor 

Los Angeles, California 90017 
August 20, 1973 


Assemblyman Julian Dixon 
State Capitol 
Sacramento, California 


Dear Assemblyman Dixon: 


As you know, Women Lawyers' Association and a 
coalition of other women's groups have been working to 
have A.B. 1774 amended to include sex. We have been 
assured by the Attorney General's office that they are 
not opposed to having the bill amended on the floor of 
the Assembly, should such an amendment be offered. We 
are also aware of your position that you do not oppose 
such an amendment if it is acceptable to Attorney 
General Younger's office. 


We therefore request that you offer an amendment 
to A.B. 1774 on the floor of the Assembly. We feel that 
if the bill passes in its present form it is only half 
a civil rights bill, since the female half of the 
minorities purportedly covered by the bill would still 
face discrimination. 


We know you are aware that the timing of such 
an amendment is crucial, and we therefore anticipate that 
the amendment will be offered at a time when a preponderance 
of those likely to favor such an amendment are present on 
the floor of the Assembly. 


If, despite the position of the Attorney General, 
agreeing to such an amendment, you will not offer the amend- 
ment, then we would like to know whether you will accept an 
amendment should it be offered by another Assemblyman. 


In addition, we would like to be notified as to 
when the bill will be voted on by the Assembly at the 
earliest possible time. 


Because time is of the essence, please telephone 
your response to this letter. My office number is 
(213) 689-4500. 


Yours truly, 


Vein Opa ope: 


Timi A. Hallem 
Legislative Chairperson 


SANTA BARBARA ¢ SANTA CRUZ 






DIVISION OF VOCATIONAL EDUCATION 
OFFICE & DISTRIBUTIVE EDUCATION 
12016 WILSHIRE BLVD., SUITE 7 
August 22, 1973 LOS ANGELES, CALIFORNIA 90025 
(213) 825-7644 


Assemblyman Julian Dixon 
State Capitol 
Sacramento, California 95814 


Dear Mr. Dixon: 


I would like to add my voice to those of other women who are concerned 
about the proper recognition of women's place in the world today. 


Specifically, I would like to recommend the amendment: 6f pending 
bill AB 1774 to include the words "regardless of sex." 


Thank you for your efforts on behalf of the women of California! 


Very sincerely, { | y 


ae oe ees as f. i i) lf 


-~*“Seba H. Kolb, Editor 
Allied Health Professions Project 





| "geptenber 13,1979 = 





ae 


eae” cathtyn Gs. ‘Dixon 
_ 2801 Brighton: Avenue ° 








Los, psen eee: california, soos. 





“Dear | Rays 


After’ eongiderabte: eonversation: ‘aha. debate. with the. Pe: 
Attorney Gerieral, /he has agreed to include sex dis=' 0°... 
erimination as an. ‘element’ of AB 1774. ° 


‘This change jin.” 


.. attitude was ‘brought’ about -to'a large, extent by your Seal Ra 
efforts. I am in. the process, of meeting with the ad-.. 3." 


_. vocates’ for the National. Organization for Women: to des 


termine the’ ‘appropriate time to offer this amendment.’ 
You have my assurance. that when AB 1774 is placed. on . 
' the .Governor's’ ‘desk, it will. contain sex discrimina-..” 


tion | as one. of. dts. components. 


Iwill Keep you. informed, and in ‘the. méantinie if you * 


have any Eovante oF epoeae one peeene: feel’ pres to: 


contact me. 


“Sincerely, © 


._ JULIAN C, DIXON. 


 TCD/ 1s : 





ee tee 
- gue we? . 
bs 


_” December’ 6,°1 





Snenoeabie ‘Dean Ro “Chanbérdin | <'* 
Mayor, City of Campbell | me 


-- 65. North Central ‘Avenue. 


6 Dear’ Mayor ‘Chamberlin: 


campbell,’ ‘California 95008 ae 


I ‘have been . informed: by senator, Clatk Bradley ‘that eae 


| Campbell ctty Couned 1. is in support | of ‘Assembly Bill 1127. .- 


BB 1127. has haan. gee. fox hearing’ in. Senate Finance’ cons 


“ ittee on: February 4s: LOT 9» Senate, Finance meets in. pean: 


_ -Legislation.::" 


‘JULIAN c. DIXON. 
sco/is 


ees ‘Sehator. Bradley 


‘sincerely, 


2007 ha ‘9: 30 ae te) 





oe 


qhank you Cor. your “interest and, gohtinuea support for : this 





my 





a de 
PLEASE REPLY COMMITTEES 
HOME ADDRESS INSURANCE AND FINANCIAL 
(] 609 First NATIONAL BANK BLDG. INSTITUTIONS, CHAIRMAN 


SAN JOSE, CALIFORNIA 95113 * 5 m 7 LOCAL GOVERNMENT 
TEL : 293-4861 , JUDICIARY 
AUTOMATA are Prale REVENUE AND TAXATION 


SACRAMENTO ADDRESS 
>'d| STATE CAPITOL 
95814 
445-3104 


CLARK L. BRADLEY. . 
SENATOR : 

FOURTEENTH SENATORIAL. DISTRICT 

SANTA CLARA AND ALAMEDA COUNTIES 


DeGember 3; 1973 





The Honorable Julian Dixon 
Assemblyman, State of California 
Room 5163 State Capitol 
Sacramento, California 95814 





The City Couhcil of the City of Campbell has 
expressed an interest in attending hearings 
on Assembly Bill 1127, relating to State 
Fair Employment Practice Commission. Repre- 
sentatives of the Council would like to be 
present to indicate its support. 


At such time as the measure has been set in 
the Senate Committee on Finance, please 
notify: 
The Honorable Dean R. Chamberlin 
Mayor, City of Campbell 
65 North Central Avenue 
Campbell, California 95008 
Thank you. 


Very y yours, 


CLARK L. BRADLEY | 
State Senator 


CLB/ga 


cc The Honorable Dean R. Chamberlin 





>, Dear Hs ‘Dunlave 


2 gep/is: > 











“February “18, --1 


PIM. eel CATS 





. Ms. Dorian’ Be ‘Duntavey. | Bott 

“American ‘Association Pe 
of University Women.” ae ee 

3255 Parkhurst Drive 


Rancho. Palos: Verdes pCabads. 90274 0 ele” 











ighanie: you “€or ‘your ‘interest ‘in ‘Rasenbly.. pili. 





“1774.. This. measuve has. been, amended ‘to - ine 
clude sex discrimination,.-and | a. copy is’ ‘ens 
closed ‘for. your | iriformation. “aa 

oe i ay ' aa e+ 


AB 4774 ‘is scheduled to! be: heard- in, the’ ‘Senate. 


Ou 


Business and. Professions Committee’ ‘Later, this oe 


week. I. Hope “the 'addition. of this- ‘amendment 
will, increase “support for | the Dare fieae 









| Bincerely, 





“QUAN C. “ DEXOM, 



























mine 
¢ 





AMERICAN ASSOCIATION OF UNIVERSITY WOMEN 





CALIFORNIA STATE DIVISION 


Dorian B. Dunlavey 
3255 Parkhurst Drive 
Rancho Palos Verdes, Ca. 90274 


Honorable Julian Dixon 

Assemblyman,. 63rd District 

State Capitol, Room 5164 . 

Sacramento, California 95814 ° Re: Assembly. Bill 1774 . 


Dear Assemblyman Dixon, 


The California State Division of the American Association of 
University Women would like to go on record as ready to 
support Assembly Bill 1774 when it is amended to include 
discrimination on the basis of sex as one of the factors for 
which license discipline is available against any person 
licensed under the Business and Professions Code. 


The thirty. thousand members of the California State Division 
urge you to take the necessary steps to amend the bill. 


I would appreciate receiving a copy of the bill as amended 
in order that I may keep our American Association of 

University Women members informed. 
Very truly yours, 


Dorian B. Dunl 


avey 
CSD Status of Women Oe 


c: Evelle J. Younger, Attorney General 


will: increase sipport: for’ ‘the, measure. : 









Ms 2 Hemay. Wells: 
WEAL State. Confexence, chaizperson. 
(1858 ‘Trudie Drive: eee 
San Péedxo,' California. 











90732 - 






















“Déar Mg. Wells: 


“Assenblyman. Vinéent ‘Thomas. fae’ ‘goruasdaa: me: a ‘copy 6, at 
- your (letter :to “hin ' ‘xegarding | my ‘bill ‘ap ‘1774. regarding 
“discrimination in ‘per formance: Of Licensed: ‘activit ies 


wai 














or have’ amended. ‘this’ pall. to dneludé ‘s sex ‘diseringhation. 
Janda copy’. LG: enclosed. ‘for ‘your : .information.’- The Senate’. 
‘Business. and Proféssions Committee will hold. a. hearing,’ * 
_on AB 1774 later ‘this week; and: , you" may: ‘either’: contact 
“Reeonblyman Thomas - OF: mysene ‘to. Speen, the, outcome... 








“Thank you “or ‘your: ‘interest: “in ‘this. important piece. OE; , 
legislation... I hope. ‘that. the addition : He cede amendnient 








“ sincetely, 
SULTAN e DIXON 


_IO0/As 


de We lain te 





% 


o 


TELEPHONE: 445-7906 


~ 
DISTRICT OFFICE ee ire ae, COMMITTEES 
SUITE 508 “ Py JOINT LEGISLATIVE AUDIT 
255 WEST FIFTH STREET : ; 
SAN PEDRO 90731 
TELEPHONE: 833-2881 


SACRAMENTO OFFICE ? % 
STATE CAPITOL 95814 J } 


CHAIRMAN 
EFFICIENCY AND COST CONTROL 
INTERGOVERNMENTAL RELATIONS 
NATURAL RESOURCES AND 
CONSERVATION 
REVENUE AND TAXATION 






MEMBER, PACIFIC MARINE 
FISHERIES COMMISSION 


’ aries 


| VINCENT THOMAS - ay : 


_MEMBER OF: ASSEMBLY, /SIXTY-EIGHTH DISTRICT, 





gislatur 


February 11, 1974 


Honorable Julian Dixon 
Room 5164, State Capitol 
Sacramento, California 


Dear Julian: 


Enclosed is copy of letter from one of my constituents, 
together with my reply, regarding an amendment to your 
Assembly Bill 1774. 


I would appreciate your informing her as to whether you 
plan to amend your bill in accordance with, jher suggestion. 
A copy of your reply would 'be appreciated <; 


‘sincerely, 
VINCENT THOMAS 


VT:eb 
Enclosures 


DISTRICT OFFICE 
Suite 508 
255 WEST FIFTH STREET 
SAN PEDRO 90731 
TELEPHONE: 833-2881 


INTERGOVERNMENTAL RELATION 
NATURAL RESOURCES AND 
SACRAMENTO OFFICE ya % } 4 im ; CONSERVATION 
STATE CAPITOL 95814 REVENUE AND TAXATION 
TELEPHONE, 445-7906 Mase a, 
‘ | if i i { | { 


COMMITTEES 
JOINT LEGISLATIVE AUDIT 
CHAIRMAN 
EFFICIENCY AND COST CONTROL 


MEMBER, PACIFIC MARINE 
FISHERIES COMMISSION 


r ; ‘VINCENT THOMAS 


MEMBER OF ASSEMBLY, SIXTY-EIGHTH DISTRICT 


February 11, 1974 


Ms. Nancy Wells 

WEAL State Conference Chairperson 
1858 Trudie Drive 

San Pedro, California 90732 


Dear Ms. Wells; 


Thank you for your letter expressing your concern with Assembly 
Bill 353 (Miller), relating to tax exemptions, and AB 1774 
(Dixon), relating to discrimination. 


Enclosed are copies of both bills. Assembly Bill 353 has been 
amended, but Assembly Bill 1774 has not been. Both of these 
bills have been approved by the Assembly and are awaiting action 
in the Senate. There is no scheduled hearing date for Assembly 
Bill 353; whereas, Assembly Bill 1774 is scheduled for hearing 
February 20th in the Senate Finance Committee. 


I am taking the liberty of sending a copy of your letter to the 
authors of both measures so that they may be aware of your views 
and communicate with you as to how you wish their bills amended. 


If our office can be of further assistance, please do not hesitate 
to call upon us. 


Sincerely, 


VINCENT THOMAS 
VT:eb 


Enclosures 


. Meas. Alice wy. Mal OnE. 
4764-0 La Villa a axihe 
c“ouna ‘al ces a), Calif. 90797 A | 


Me, Alice W. 5 al 
Wiese Ville nite 
ana Del Rey, Calif. 90297 
February 27,1974 


Assemblymari Julian Dixon 
California State Assembly~ 
Sacranento, Calif, 


1s 
1 
| 
1 


i 


Dear Assemblyman Dixon: 
A | re:AB-1774 


It has just been brought to my attention that the. bill (AB 1774) 
has neglected! to include discrimination because of sex, The bill 
is classified:-in the field of "civil rights" and for this reason 
rightly speaks. to discrimination for race, creed or national origin. 


Today we live’ dn a. world where it is more and more apparent that 
it is nec essary: to include the 53% of the population which has 
not been included in the political process. J suggest that this 
bill be re-written to follow the "affimative action" policies 
now being coliones all over the United States. 


In the near fituee my area of Marina del Rey will be YOUR assembly 
district. In the past, we have had assembly=persons who listened 
and responded, I trust-that you will represent us in Sacramento 
by listening to. voters who take the time to speal up. 


enon 


a Sincerely, 





on Alice W. Malone 
ns : . phone: 823-1314 
‘. National Women's Political Caucus, Westside 
Member; ACLU, es Legal Defense Fund 
USC Women's Caucus, .Marina Democratic Club 
ny Common Cause 
ce: Salute to ‘Women Leaders : 
Amie Hoeber, Pres, NWPC~ Weside 


april 7 245 ‘74 


‘Community Affairs, Director * 
Hollywood cali¢ ox ia soa 


Dear Ms. Barto: “ 


“The California. : 
.. uncerstand.. By: changing the.."he” to. the or. she as. the case may 
be" in, every. instance: coulée ‘make: -som2 code. sections almost 
incomprehensible. : “Rather, every. ‘code. contains. a section dezining | 
si 


Code. nasdsi’ “EaGhy gender. includes’ ‘the | other, two genders.” 


' Ss incerely, 








Ma Mary Helen’ Botro 





Box: .3969 - 





_ 


» Phank -you for your | pacent’ datees gegandiag AB: 174. You raised 
an’ interesting point regarding the -use o£ only the. masculine, : 
term in the language of this. pill. 2 agree, it is abit incon~ 
graous. since: ABS 


774 deals’ magn. sexual discrimination. 


‘ 


‘although: this: ‘praeeice is’ now ‘outdated, : to say. the Yeast; ae 

is: continued | mainty: as a matter of convenience... I am sure the. ! 
time is fast. approaching. when using only ‘thd masculine gender 

in, our. statutes WiLL. cease;, but - this will edaiee Segue ee 


virtually. every '§ section of ve code... 







atitas” “ae ae ‘best’ “‘aireieute £6 eae peep 


gender.. For, example, Section 14 of the Business .and” profes ons 


wa 





° Thank you “again. for: your: thought ful “comments... °E Look. forward to 
seen from. your 






chee on. matters | oF cape ua concerns: 


JULIA. cs “DIXON 


‘gens: em, 

















5000 watts Of RadIO 1300 on your ial 


in the latin american tradition 


April 3, 1974 


Assemblyman Julian C, Dixon 
State Capitol, Room 5164 
Sacramento, California 95814 


Dear Assemblyman Dixon: 


| have just received a copy of amended AB 1774, and the 
press release which you thoughtfully enclosed. 


While | am pleased with the amended version of the bill, my 
enthusiasm was buffered a bit by the ironic incongruity 

evident in the total text, | have marked a copy of the bill 
accordingly and return it for your review and consideration. 


Via this friendly nudge | am requesting that you and your 
fellow legislators take appropriate action to include women 
totally when drafting legislation, 


| would appreciate your thoughts on this and look forward 
to your response. 


Sincerely, 
Mary Helen Barro 
Community Affairs Director 


MHB: eg 
Enclosure 


cc: State Senator Ruben S,. Ayala 
State Senator David A. Roberti 
Assemblyman Robert G, Beverly 
Assemblyman Joseph B. Montoya 


6777 NOLLYWO0D BOULEVARO. BOX 3969 - NOLLYWOOS, CALIFORNIA 90028 - PNONE 466-8111 


AMENDED UN SENATE. PEDBRUARY 12, 1974 
CALIFORNIA LEGISLATURE 1973-74 UEGULATL SESSION 


ASSEMBLY BILL No. 1774 


Introduced by Assemblyman Dixon 


April 26, 1973 


—— ee 


~ 


' REFERRED TO COMMITTEE ON COMMERCE AND PUBLIC UTILITIES 


2 


An act to add Section 125.6 to the Business and Professions 


Code, relating to discrimination in the performance of 
licensed activities. i ais 


. LEGISLATIVE COUNSEL'S DIGEST : 

AB 1774, as amended, Dixon (C. & P.U.). Discrimination. 

Makes every person licensed under the Business and 
Professions Code subject to disciplinary action if, because of 
race, color, sex, religion, ancestry, or national origin, Che 
refuses to perform (fig licensed activity, or aids or incites the 
refusal to perform such licensed activity by another licensee, 
or makes any discrimination, distinction, or restriction in the 
»erformance offhis)licensed activity, 


Declares that frothing in act shall be interpreted to apply to. 


discrimination by employer with regard to employees or pro- 
spective employees. 


Vote: majority. Appropriation: no. Fiscal committee: no. 


State-mandated local program: no. 


~The people of the State of California do enact as follows: | 


l SECTION: 1, Section 125.6 is added to the Business and 
2 Professions Code, to read: Bo cheat 


ee na a ea RS 
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2 
3 
4 
5 
6 
7 
8 
9 
10 
ll 
12 
13 
14 
15 
16 
17 
18 
19 


AB 1774, 





4 


a 


125.6. Every person who holds a license under the 
provisions of this code is subject to disciplinary action 
under the disciplinary provisions of this code applicable 
to Kim) if, because of the applicant’s race, color, sex, 
religién, ancestry, or national origin,“he\ refuses to 
perform(his)licensed activity or aids or incites the refusal 
to perform such licensed activity by another licensee, or 
if, because of the applicant's race, color, sex, religion, 
ancestry, or national origing hg makes any discrimination, 
distinction, or restriction“in the performance of(his 
licensed activity. Nothing in this section: shall “be 
interpreted to apply to discrimination by employers with — 
regard to employees or prospective employees. 
“License,” as used in this section, includes 
“certificate,” “permit,” “authority,” and “registration” or 
any other indicia giving authorization to engage in a 
business or profession regulated by this code. a 

“Applicant,” as used in this section means a person 
applying for licensed services provided by a person 
licensed under this code. A - er. 





on 
an 
¢: 


” 


“Department. of Tustice 8. es 








<) January. 8, 1975 5. 


i 









ee Robert Hu: O'Brien”. Res 
Assistant Attorney: General - 


.. 217 West. First Stréet ‘Room. 600. 
- Los: Bngetser: california eee 





Dear, Bobi. . oe 





ge was: nice™ e6eihg won! ! Qui ing ‘the | holidays and 1 Having « an: vali 
‘tog~rare opportunity to. Chat. 2S a ee Rae 3.00 





a You: ‘rentioned. @uxing our Gonversat ion hae: ee ‘Attomney 


’ General intends: to. conduct: ‘a-sgurvey: of private? clubs oe 
“eexning ‘their. guest ‘policies. ‘relative’ to.. minorities and - 

-; women. T..am very much ‘intexested | in ‘knowing. ‘when - this 
“BREV SY: will be ‘completed and; “of course, the, resultss, 


I have. ‘nad. a bill draft bed which wild, ‘prohibit: ‘stich ‘clube: 
“Exon. ‘discriminating. against ; ‘guésts of menbers:.on_ ‘the: basis 


+, O£ xvace,. religion or sex; however, I would. prefer ‘tO post= . 
pone’ introduction | of this | degislation until the tesults of. 


| your. survey ‘are ‘knownh.: . Ms. Delpha Hacker: is the person.in . 
_. my Sacramento office | to contact* ath: regard; to this,.or’ any: 
» ‘other. legisiative. matter...” i ass CBee ig the ay ath, 2 





eens a 


SULTAN Ca 
sebeiy 











"Possible. 


|. Governor...’ 











_ “March 17, 1978” 


‘Honorable Bill’ Greene 

' Meriber: of the Peery | Tesch sab Osean 
Room 2188: _- Pe pies Pees: 
State Capitol. = eee kere 








“Dear Bilis. 


tet 


- Enclosed te. "Hoger: Maylor' s” 5* reply 4 to. may detter: ee 


” garding his current! status. with : ‘the ‘Fair Employment... 
‘Practice Commission. ~ Lt would appreciate your | com.’ 
“ments and: Suggestions on’ see peer: as’ soon. as. 





As ‘i ‘stated in my’ otiee: to Mir ¢' Goylor’ my ptinary 
’ conéern is the future leadership, and direction OF 
eae Fair Employment: Practice: Commission. | : 


ms fully: realize that the ‘issue ‘of ‘the Fair, Sapien 








“Practice: Commission ‘and the manner in which Mr. Taylor ' 


was terminated: could “-becomé a major issue in‘ ‘Many of - 
our Black communities.. Therefore, -this should ‘be ‘one 
of the items. on. _ our Cmca ae discussion with. ‘the’ 





‘Sincerely, es Po | 





“ TOLTAN ¢. ‘DIXON ae ae : ee a 














" ge/esh ’ 








Roger A, Taylor 
1085 South Van Ness Avenue #204: 
San Francisco, California 94110 


March 14, vie 


Assemblyman Julian Dixon 
State Capitol 
Sacramento, California 95814 


Attention: Mr. Charles Siplin 
Dear Assemblyman Dixon: 


In response to your recent letter, the following is my opinion 
as to why | was terminated from my position as Chief of the Division 
without any prior notification of intent from the Director's office. 


I'm sure you are aware AB 150 that was passed into law recently 
states that Chicfs of the Divisions of the Department are appointed 
by the Governor and serve at the pleasure of the Director. 


On March 5, 1975 | took an action against a Caucasian employee. 
Please note my attached statement. On March 6, 1975 | conducted 
the Commission meeting, and called for an executive session where | 
explained to them my reasons for taking the action. 


On Friday, March 7, 1975, im San Francisco, |: had reason to 
believe that this employee was in a meeting some place with Mr. Ray 
Barrier, Department Personnel Director and perhaps Mr. Jim McCullough, 
Assistant Deputy Director, and although | cannot prove any of this, 
‘also my Assistant Chief, Mr. Harry London. | can only assume that 
this meeting had occurred by verbal statements made to me by clerical 
staff about Mr. Moore and Barrier; Mr. McCullough coming to our office 
looking for Mr. Barrier, and Mr. London's peculiar behavior. 


On Monday, March 10, 1975, at about 9:00 AM, | was called to the 
Director's office where Mr. Al Loeb, Chief Deputy Director called me 
into his office. He started the conversation off by asking me why 
the Commission denied my appeal that it approve a contract with EEOC 
for $125,000.00. The reason being because FEP cases would become 
EEOC cases. Incidentally, since then | have been advised that with 
certain revisions to the contract, the Commission subsequently. approved 
the contract. | do not know what they were because | have been termi- 
nated as Chief of the division. 


Following that subject Mr. Loeb inquired as to why | took the action 
against Mr, Moore. 1 briefly explained the history of Mr. Moore's 
insubordination to me; his, and Mr. Feiertag's (southern area adminis- 
trator) history of circumventing my instructions concerning the way 
| want to turn the agency around, and do the job we are supposed to be 


doing, even with our limited staff, 
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After that discussion, Mr. Loeb advised me that the Director 
wanted me to resign; that | would receive a memo to that affect; that 
| was to respond to the memo with my resignation. | indicated to him 
that | was. aware of realities of political appointments, etc., and 
even though | had hoped .to be re-appointed, along with many members 
of my staff, because of my record as Assistant Chief, and my brief 
18 months as Chief. My hopes were more aroused when Governor Brown 
made some appointments of women and minorities to top positions in 
State government. Being the first minority ever appointed as Chief 
of the Division of Fair Employment Practices, and the fact Bob Gnaizda, 
a Republican, had been appointed to a responsible job, | felt that my 
chances of re-appointment were reasonably possible. 


However, keeping in mind AB 150 (serve at the pleasure of the 
Director). Further, | felt that with. the new administration, the 
Division would get financial and moral support, and hopefully | could 
do a better job in serving the people of this great State. 


In addition, the fact that Mr. Donald Vial, known.by several. 
members of my staff and Commissioner Dellums, | felt that when ! had 
a chance to talk to him privately about the things | have done for the 
Division in view of the adversities that | was confronted with, and 
what | hoped to do with his help, maybe there was a chance of re- 
appointment and moving forward, ~ 


At. about 2:00 PM that afternoon, | was called to Mr. Vial's 
office where | was handed the memo | had been expecting. | did not 
read it at the time, and Mr. Vial explained that the matter was not 
personal; that the issue concerning Mr. Moore was a separate issue. 

_ However, when | got back to my office and read the letter, | had been 
terminated (FIRED), effective at the end of that day, March 10, 1975. 


| cannot believe that other Chiefs had no lead-time notification 
of resignation and/or termination. Naturally, I’ have no way of finding 
out now. Perhaps you can find out. | learned that Mr. Howard of the 
’ Division of Labor Law Enforcement knew he was going about two weeks 
prior to the effective date, If this be true, then it appears that | 
was terminated to prevent me from taking the action against Mr. Moore 
(Northern Area Administrator). 


The word has filtered down to me that Mr. Barrier advised the 
Director that | had not followed proper procedure when I took the 
action | did, but the Attorney General's office and State Personnel 
Board said that | acted properly under the circumstances, and accord- 
ing to the rules. Therefore, | can only assume that Mr. Vial was 
getting misleading advice from his staff, and took the action he did, 


The following day, March 11, 1975, | asked to see Mr. Loeb, and 
did, and requested that | be offered the opportunity to resign, rather 
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than be terminated. He stated he could not because that was the Admin- 
istration's policy. 


For your information, | turned down an opportunity to become Chief 
of the State of Washington! s Bureau Against Discrimination because the 
Administration had indicated, through the Director, that it wanted 
people to stay on unless other opportunities were available. 


| gambled and lost, | think not because of my ability, but because 
! took punitive action against a white employee. ! need not apprise 
you of the Department's employment of minorities. 


Thank you for your concer, 


Respect Fall, ee 


AY & te 
on (7: 


ne . Taylor 





NOTE: FEPC would ba down on a private employer: about such an action, 
but since | do have a job, and | don't want to embarrass the Admin- 
istration, | will step away quietly. 


TO WiIOM IT MAY CONCERN 


STATEMENT 


(On March 5, 1975 during the State staff meeting in Los Angeles 
while we were discussing the subject of the EEOC Contract and budget, 
Area. Administrator Moore brought up a matter that pertained to, and 
was discussed at a Northern Area-staff meeting the preceding Monday, 
March 3, 1975. : 


He kept harping on this matter until the Assistant Chicf told 
him to stop bringing it up, that it was a matter that would.be dis- 
cussed later and that this was not the time and place (State staff 
meeting) to discuss northern area problems. 


Mr. Moore insisted Lhat it was State:staFFf meeting business and 
kept talking about it. He indicated he was yoing to see the Director, 
and just would not heed the Assistants Chief's instruc tions to him 
about the matter. | 


When he persisted, | told him the same thing that Mr. London 
had told him, and he continued to talk about the matter in-a tone of 
voice | considered "almost shouting'!, |, again told him the matter 
was not to be discussed any more, to let it go for now, it would be 
discussed later. | told him that | would take care of the matter ‘he 
was complaining about at the appropriate time. This was told to 
Mr, Moore at’ least lwo more times by me. He continued to discuss the 
-matter, and eventually | told Mr. Moore that the subject was not to 


4 
be discussed any more at this meeting. 


mr, Moore desisted for about less than a minute, and brought it 
up esein about the actions he was going to take and that he wanted to 
talk’about the. subject there, and then. 


When we had completed State staff.business, | mentioned to 

Mr. London that | wanted to see him later, and left the room while 

the remainder of staff discussed other matters. | went to the Commis-~- 
stoner's office and pondered as to what | should do in light of his 
behavior toward mz in front of the top members of my staff. They were 
Assistant Chief London, Senior Legal Counsel Wilson, his associate, 
Hs. Stopol, Area Administrator Feiertag, Senior Consultants Hyatt and 
Robinson, 


|} wont back Lo the meeting and called out Attorney Wilson. Before 
| said anything, Mr. Wilson said to me words to the effect that "that 
guy ts something else. | then consulted Mr; Wilson as to Mr. Moore's 
behavior constituting gross insubordination, and he agreed that it 
definitely did. Wr. Wilson then went away to make some telephone calls. 


“About five minutes later after pondering over the incident, | 
located Mr. Wilson again, and asked that in his legal opinion "was the 
behavior of Mi. Moore sufficient to show a case of insubordination!'!? 
Mr. Wilson said thal it was. . 


na 


STATEMENT (cont inued) 


Mr, Wilson then went back to the Meeting, | Stayed in the 
Commisstoner's office thinking about what to do in light of MY Previous 
experiences With Mr, Moore, | had initiated PUNT Live action against 
Mr. Moore last Sep tember concerning a Previous ace OF gross insubor- 
dination Loward me with Plenty of witnesses LO the ack, Shortly after 
MOLT Fication CO take ec lion WOS “Served MPOR DIM; f was Called by the 
Directorts Office where Deputy Director MeCul Lough and Personne] 

OF Ficer Ray Barrier asked me NOE to proceed because Che Depariment Was 
already under Criticism by then Candidate For Governor Brown, After 
Much discussion, Poa ye Spirit OF cooperation with the Director's 
Wishes, “greed not to act at that time on that Matter, | also thought of 
an incident that had occurred duting a Northern areg Staff Meeting on 
March Sy ASF when he again was Somewhat insubordinate toward ine ébout 

is insistence that | Jive him o Meno befora ha would act on ins truc- 
tions | had Jiven to him verbally, and where | had to order Bin to do 
what | wanted done. 


After making a decision, I went back to Lhe meeting, called out 
Mr, Moore, Mr, Wilson, end Mr. London, We went to the Commissioner's 
office where | verbally instructed Mr. Moore that he was SUSCEnded wi the 
Cul pay. for 15 days, He stated that he was Going to See the “trector, 
and $°ing lo the Governor's Olfice, | SUggeS tad he Follow the Depart~ 
mental] grievance Procedure, He then reques ted , and” was 9’ented, pepe 
MiSSTOn to YO lo the Director's Office and anywhere else he wished to, 
Mr. London then asked if Moore could be excused for a moment to ask 
me a question, Moore left the room and Mr. London asked mo jf | was 
Sure .that | was Procedural ly correct, | replied that | was, ; 





Hr. Moore Was called back jnto the office and | Stated to him 
that in line with the SUSpension, that t would Serve the Notice of 
PunT tive action upon him within 15 days, Mt. Moore then lefe the room, 


Prior to leaving, Mr. Moore tald me he Would go back to the office 


and check his Tile to see what he could disclose against me, 
yo 
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ADDRESS REPLY TO: 
P.O, Box 603 
March 10, 1975 San Francisca 94101 





CONP IDENT IAL 


Roger Taylor 
Division of Fair ae rent Practices 
San Francisco 


Dear Roger 


Confirming oux discussion this morning, I have been instructed 

by the Director to advise you in his behalf that your appoint- 

ment as Chief of the va sion of Fair Employment Practices is 

terminated effective at the close of business March 10, 1975. 

Your past assistance in providing for a smooth transition to 

the new administration has heen appreciated. Charles E. Wilson 

has been designated acting chief of the division until such time 
. as a permanent appointmant is made. If you elect to reinstate 

to your former civil service class of Consultant, as you intimated 
:Ld, you will be essiqned to the affirmative action section 
ancigco on an interim .basis under the supervision of 

the statewide supe exvisor of that function. 










in, your past. cooperation has been tT am 
ae you willl continwe to make a stake i ant contribution 
Givision in your new assignment. 





ee ae) 
Va ay aR} f: em a Le 
: by Ye f ov Ne L ie 


- AEM. LOEB 
Chief Deputy Director 


ce: Charles E. Wilson 


stat, 


ChB. / 574 Zee) 


PROGRAM CHANGE PROPOSAL May 2, 1974 


In view of the fact that The California State University and Colleges 
system is submitting a program change proposal for affirmative action 
purposes as requested by the Education Subcommitte of Ways and Means; 
we would like to first summarize how we have utilized those funds 
allocated in the current fiscal year budget. 


The 1973-74 budget appropriated $250,000.00 for affirmative action 
program purposes to The California State University and Colleges system. 


Initially, we allocated to each of our nineteen (19) campuses a half- 
time Affirmative Action Coordinator position which utilized $127,680.00. 
Additionally, we allocated funds for temporary staff to each of our 
campuses in amounts ranging from $1,414.00 to $6,361.00 for an aggregate 
total of $98,247.00. Staff benefits for all of these positions amounted 
to $29,258.00, and we allocated $143.00 to each campus for equipment for 
a total of $2,717.00. 


Total Affirmative Action Coordinator positions (9.5) and temporary help 
positions (13.9) including staff benefits minus salary savings amounted 
to $247,283.00. Equpment allocations amounted to $2,717.00 for a total 
expenditure of $250,000.00 (See Attachment A). 


A summary analysis of how funds were allocated is important but even 
more important is our level of achievement relative to the level of fund- 
ing. 


Summarily stated; we have accomplished the following program components 
Since July 1973: 


A. Each of our nineteen campuses and the Chancellor's 
Office completed an expanded survey of employment 
and utilization patterns of women and members of 
ethnic groups in the CSUC system (January 1974), 


B. Completion of a systemwide salary inequity study 
(April 1974), . 


Cc. The development and/or refinement of affirmative 
action personnel policies for all of our campuses. 


D. Each of our nineteen campuses is in the process of 
developing an Affirmative Action Data File for all 
employees on campus. 


E. All of our nineteen campuses have. developed and 
implemented a more extensive outreach recruitment 
program to increase the applicant pool of women and 
minorities. 
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‘F. Each of our campuses has conducted a statisti- 
cal workforce analysis of their total employee 
population. 


G. All of our campuses have developed procedures 
for disseminating policies related to affirm- 
ative action including, but not limited to: 


1. Establishment of Campus Affirmative 
Action Committees: 


2. Recruitment Advertising Standards. 
3. A policy Statement on Nepotism. 


While the above listing of accomplishments might not appear to be over- 
whelming, it should be pointed out that these items were achieved, general- 
ly, with part-time staffing. Only (9)* of our nineteen campuses currently 
have a full-time Coordinator of Affirmative Action Programs. 


We believe that the funding level provided to the CSUC system for affirm- 
ative action purposes certainly has enabled us to start the processes re- 
quired of higher education by Federal and State laws and our own Board of 
Trustees policies. However, those resources are inadequate if we are to 

meet the expanding demands placed upon us by revised Federal regulations. 
Presently, higher education is covered by the following Federal statutes 

related to affirmative action efforts: 


A. Executive Order 11246 (1965) as amended by 
Executive Order 11375 (1967). These orders 
cover all Institutions with Federal Contracts 
over $10,000.00 annually and mandate affirm- 
ative action plans with numerical goal and 
timetables. 


B. Title VII of the 1964 Civil Rights Act as 
amended in 1972. This Act covers all in- 
stitutions with fifteen (15) or more employees 
and requires a reporting process different 
from that required in item A. 


C. The Equal Pay Act of 1963 as amended in 1972. 
This Act covers all Higher Education Institu- 
tions and requires us to keep and preserve 
specified records relative to whether dis- 
crimination has occurred in salaries or fringe 

’ benefits on the basis of sex. 


D. Title IX, of the 1972 Higher Education Act. 
- This Act requires that we keep and preserve 
records relevant to the determination of 
whether violations have occured against students 


*Bakersfield, Fullerton, Hayward, Los Angeles, Northridge, San Diego, 
San Francisco and San Luis Obispo. 
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on the basis of race, color, national origin 
or sex, and may require written Affirmative 
Action Programs. 


E. Section 24214 of the California State Education 
Code which requires our Board of Trustees to do 
the following: 


1. Review hiring, wages, job classifica- 
tions, and advancement practices as 
applied to female employees and take 
corrective measures where inequities 
exist; 


2. Review selection procedures utilized 
for employment of female employees to 
determine disparate selection practices; 


3. Assure opportunity of advancement for 
qualified female employees to executive 
positions within departments. and divisions. 


F. California State Fair Employment Practice Act. 


Within the past few months we have witnessed an escalation of both interest 
and action related to affirmative action and/or non-compliance with Federal 
regulations. We seek, through the request, allocation, and utilization of 
additional staff resources, to place The California State University and 
Colleges system in a preventive rather than reactive posture and thereby 
eliminate, insofar as possible, the even more costly processes of compliance 
reviews, class action suits, court mandated solutions including back pay, 
and the possibility of termination of Federal funded contracts. 


Because of those reasons heretofore stated and because we believe that both 
the Legislative and Executive branches of California State government want 
to see our system fully comply with existing laws and policies related to 
affirmative action; we submit, per your request, the enclosed Program Change 
Proposal for 1974-75 (Attachement B) 


FSA: 5-2-74 
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ATTACHMENT A 


PRESENT FUNDING LEVEL FOR CSUC AFFIRMATIVE ACTION PROGRAMS 
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SUPPLEMENTAL PROGRAM CHANGE PROPOSAL FOR 
IMPLEMENTATION OF AFFIRMATIVE ACTION PROGRAMS 


On January 23, 1974, the Board of Trustees of The California State 
University and Colleges system adopted a policy statement on Non- 
discrimination and Affirmative Action which, when coupled with affirm- 
ative action provisions and demands of Federal and State regulatory 
agencies, exceeds campus staffing capability to effectively handle 
these new responsibilities. 


In addition to annual employment surveys for the Equal Employment 
Opportunities Commission, the Department of Health, Education and 
Welfare and the Chancellor's Office; each of our campuses is now re- 
quired to do the following: 


A. Develop basic data files on all its employ- 
ees. 


B. Compile work force availability data for each 
job classification on its campus both for women 
and minorities. ; 

C. Analyze its recruitment and application flow. 

D. Make utilization analysis of all positions on 
the campus to determine whether patterns of 


underutilization of women and minorities exist. 


E. Establish a test monitoring and validating pro- 
gram. 


F. Conduct a job placement analysis. 


G. Maintain a summary of all new hires by depart- 
ment, race, sex and job classification. 


H. Conduct an annual promotions analysis. 

I. Conduct an annual salary analysis. 

J. Compile a tenure analysis. 

K. Develop an annual termination analysis. 

L. Develop goals and timetables for. overcoming 
or eliminating underutilization of women and 


minorities. 


M. Design and implement programs to enhance employ- 
ment opportunities for women and minorities. 


Needless to say, the above listed items, if they are to be accomplished, 
require staff capabilities far in excess of what is now available on our 
campuses. 


sams May 2, 1974 


The attached program change proposal (Attachment B) represents minimal 
needs if we are to implement affirmative action programs consistent with 
Board of Trustees policy and Federal regulations. Please note that be-~ 
cause we wanted to keep the total cost of this program to a bare minimun, 
no clerical support staff was included, although it is much needed. It 
is our view that should you fund our request for full time professional 
staff, individual campuses should be able to provide clerical support 
staff required from existing resources. 
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Code 


40 
65 
30 
70 
45 
75 
60 
50 
25 
05 
15 
20 
10 
30 
85 

‘55 
90 
63 
35 
00 


Campus 


‘Long Beach 


San Diego 

San Jose 
Northridge 

Los Angeles 
San Francisco 
Sacramento 
Fullerton 
Fresno 
Hayward 

San Luis Obispo 
Chico 

Pomona 
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Bakersfield 
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TOTAL 


1.0 
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MY Amount 
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Management 
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MY Amount 
1.0 13,332 
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1.0 13,332 
1.0 13,332 
1.0 13,332 
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1.0 13,332 
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Research 
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Amount 
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Total 
Personal 
Services 
Amount 
47,655 
47,655 
47,655 
47,655 
47,655 
47,655 
47,655 
47,655 
47,655 
47,655 
47,655 
33,181 
33,181 
33,181 
33,181 
33,181 
26,615 
26,615 
26,615 
26,615 





796,570 


ATTACHMENT 8B 


1974/75 
Budgeted 
Positions 


2,641.8 
2,733.5 
2,742.0 
2,228.6 
2,314.8 
2,185.4 
1,937.5 
1,682.6 
1,811.1 
1,419.4 
1,847.8 


1,585.7 - 


1,462.9 
1,036.7 
807.3 
656.2 
453.2 
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500.6 
403.8 





30,971.1 


1974/75 
Full-Time 
Equivalent 

Students 


21,400 
22,500 
21,350 
18,400 
18,570 
16,000 
15,700 
14,000 
13,500 
10,370 
14,100 
11,800 
10,330 
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5,150 
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2,600 
2,800 
2,900 


232,470 
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ASSOCIATED STUDENTS UNIVERSITY OF CALIFORNIA 


200 ESHLEMAN HALL Berkeley, California 94720 (415) 642-1431 


yr” 


March 20, 1975 


Julian Dixon, Assemblyman 
Black Caucus 

State Capitol 

Sacramento, CA 95814 


Dear Mr. Dixon: 


The Associated Students of the University of California, 
Herkeley (ASUC) seeks your assistance in demanding that the 
Office of Federal Contract Compliance, Department of Labor 
(DOL) disapprove the controversial Affirmative Action Personnel 
Program (September 39, 1974; amended February 1e, 1975) 
submitted by the University of California Berkeley campus, 
and statewide University administrations. 


Yithout belaboring our complaint that the Department of 
Wealth, Education, and Welfare issued the preliminary approval 
without sound basis and contrary to DOL directives, we urge you 
to exert whatever interceding influence you may command to stop 
its final approval by DOL. 


We invite your most careful consideration to the small 
packet accompanying this letter. It will highlight the dis- 
crepancies of the plan, upon which our opposition is based. Also, 
it will reveal both the enormous social anc political implications 
of the approval of an inadequate plan. 


You may be aware that this plan has been designated as a 
model for institutions of higher learning throughout the nation. 
Were it to be adopted, this injustice would extend throughout our 
entire higher education system, allowing colleges and universities, 
nationwide, to continue, sanctioned by law, a thinly disguised 
form of institutionalized racism and sexism. 


Please remember that utilization ratios in such affirmative 
action plans are based on current “availability pools." In the 
case of personnel hiring, availability pools do absolutely nothing 
to remedy the deprivation of opportunity in the past. (Availability 
pools will slowly become more representative of the general popu- 
lation if a vigorous effort is made to enroll and support students 
from groups hitherto excluded from higher education or particular 
disciplines, however to date there is no federal or state mandate 
requiring such an effort.) 


We would like to remember 1975 as the year a start was 
made - even though decades will pass before rates of graduation 
from college (and availability pools) actually reflect tine 
existence of equal opportunity. Consequently, it is imperative 
that this plan be fully adequate. As yet it is not. 


Of immediate importance is a time constraint. Revised 
Order Ho. 4 reads: 


"An affirmative action plan shall be deemed 
to have been accepted by the Government at 
the time appropriate conipliance agency has 
accepted such plan unless within 45 days 
thereafter the Office of Federal Contract 
Compliance has disapproved such plan." 


Since the plan was officially approved by HEW on February 18, 

1975, the deadline will arrive on April 4, 1975. It is crucial 
that persons cognizant of the plan's faults move with all due haste 
to ensure that it will not be accepted until the deficiencies 

have been remedied. 


We have appreciated your previous concern about issues 
related to social justice and trust that your interest will not 
wane in these crucial hours. It is because this particular . 


matter has such extensive implications that we attempt to 
solicit your intervention. 


Thank you. 


Sincerely, 


(Wacll , Weel, \. 


Marion H. Wheeler, Jr. 
Affirmative pet ton Research 
Assistant‘ 
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The beeda for che revarsal by tke Lobos Deonvtment, according to the ASUC, will be 
Berkeley's Seidure to Jnelude renont peaduates wlth Ph.D.'s in the “matienal pool of 
oe nines talent" it ecushises ovailsbie to F111 acadesxde vacancies. 
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are awed labie te be hired by Berkeley. This re- 
availability pool. 
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chavid take pha ae yitkows OfCR kelag Sheet edviead awl afforded the opgertuntty to 
pertiedpate.* 
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fre dravt of the choy 2auc oasauadon ASUS wae prepared by Gerry ami 
$2 dated January 27, 1975. s of Presidamt Wiseata lew farm 
in New York, 





burkeley's use of thee: atk data 3 the gurorising £inding Wednasdey that Berkeley 


need not bire any Chicana oF Native Ameciaeag and that it needed te hire Asian 








Asecleans in only tw departmante end blacks ia only ona. 


Ascoréing to a ntilia: ation anaiyssza by the ASUC using National Receareh Coueii (RC) 
data on minority Pho).'s avarded iu ¥Y 1073, Berkeley shawld hire, ian addition to the 
positions announced Wedasaday: 


@ 
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QO 


xs as 


we. 


iires 


two Chdeanes in the Dopeartment o se Spanish and Portuguese Languages: 

#t Irast one Chicano in alther Scelolegy, Politteal Seience, Anthropology, or 
ox Faychology: 

wt least one Navdve amecican in a seeial science department, preferrably 
Anthropedary; 

a diack fn the Deparment of English: 

aé black dn the Heparin ent of Historys 

at least one black ia 2 biological science department, preferrably Zoology or 
Biochemisery. 





ttrenaly couservative estimate for Agiea Americans indicates that Berkeley should 


at least ene Agien im the Departaent of Political Science; 
at leust one more Aediau dn aither the Department of Economica, Sociclogy, 
Anthropelo ars; 
three Asians fa. the Department of Chemistry; 

another Asian, in sddfition te the cae auggested by the ACE analyeis, in the 
Department ef Civil Logineceriag: 
at Least one Asian dn the Department of Business Administrations 
one Asian fin Bicchemiatcy; 

a minima of three Asiang in the Life sefence fields ef Medical Physies, 
Ph yelolegy-Anatiuy, Zeolopy, and Molecular Biology. 


The listional Researnh Council. data, which is gathered through a survey of a2 persons 
veceieine Ph.P.'s dn the fecal gear, is considered the most aceurete source of infor- 


mation 


on where new Ph.b.'s ave going. 
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By CINDY KADONAGA 
Staff Writer 

A Department of Health, 
Education and Welfare official 
announced . yesterday the 
department’s . acceptance of the 
University’s revised affirmative 
action plan. : 

Peter Hoimes, the director of 
HEW’s Office for Civil Rights, said 
in a Berkeley press conference that 
the plan complied with the 
requirements of the 1964 federal 
executive order, which requires 
feceral contractors.to develop and 
implement affirmative action hiring 
- programs to remedy discrimination 
agains: women and minorities. 

“It is our view that the Berkeley 
plan isa sound and viable docuimeat 
which we believe will. broaden 
employment opportunities for 
minorities and women,” Holmes 
said. ‘ 
“One of Best” 
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WEDNESDAY, FEBRUARY 19, 1975 


days. | 
He said there was no reason to 


-believe that Labor would disagree 
with HE W's analysis of the plan. and 


that NEW had been working closely 
with Labor in negotieting with the 
University. 

A highhy placed Washington. 
D.C.. source said yesterday that 
HEW had been keeping the Labor 
Department “at arm’s Jengih.” 

The source said that Labor 
officials had known nothing of the 
meetings beiween University and 
HEW officials curing the pas: three. 
weeks, including a Jan. 31 meeting 
here between vice chancellor 
Michaei Heyman, Martin, Gerry, 
and Roy McKinney. 

Gerry is deputy director of the 
Office for Civil Rights. _ 

McKinney was recently appointed 
director of ‘the higher educaticn 








He said that the plan was “one cf — division in the Office fer Civil 
the best affirmative action plans Rights. 
: : ; weg megotiated with a major institution ASUC 
Bo te OS , ae ee oo eee wee ies Fi : a : 
weae ‘Besgee des error AE ten cin the country. Charlene Harrington, ASUC 
AT YESTERDAY'S AFFIREATIVE ACTION PRESS CONFERENCE. . .I-7. GCA Contract Holmes said that the Department Academic Affairs Co-Vice 
ti ar 


m 
Compliance Officer. Tom Miles, OCR Deputy Director Martin Gerry, OCR Director Peter 


Hotmes, Chancetior Albert Bowker, Vice-Chancellor Michael Heyman, ard Vice- 
Chancelior Robert Kerley. Photo by Dick Wheeler 


of Labor, which has the final 
authority to accept or reject the 
University’s plan, will conduct its 
own review of the plan in the next 45 


President, said that ASUC officials 
were “outraged” because they were 
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not informed of when the final 
decision would be announced, 

She said they iad also been 
excluded from the negotiations 
between HEW and the University 
that have occured during the past 
month. 

‘Gerry said the Unive 
wouki he the protoiyps 
universities’ plans. 

Bowker Pleased . 

He said that HEW had given tne 
plan “the most thorough and 
complete analysis of any plan 
negotiated.” HF W officials worked 
on the plan for four moatas 

Chancellor Albert: Bowker Sade 
that “he was pleased the long, 
complicated negouations ever the 
plan were concluded. and that he 
believed the plan would be useful to 
both the campus and the country. 

The. University” has been 
negotiating with HEW since 
January, when Hoimes informed 
_Vice Chancellor Michael Heyman of 
“serious deficiencics” in the Sept. 30 
plan. Heyman was told that the 
University could be required to show 
why it was unable to comply with 
federal regulations if those 
‘deficiencies were not _ remedied 





ssity’s. plan 


for Otwer 





before HEW’s final decision was 


“made. 
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Wednesday, February 19, 1975 (cont) 


Probability Statisties 


A major change in the plan is | 


facuity hiring goals based on parity 
with national availability data. 
Parity occurs when the number of 
women or mMinorilies in. a 
department is proportional to the 
number of qualified women or 
minorities available. 

The origina] plan proposed hiring 
based on probability statistics which 
indicated only the probability that a 
certain department was 
discriminating, and did not indicate 
the actual disparity between the 
number of women or minorities in a 
department, and the number of 
qualified women -or minorities 
available. 

According to this method, less 
than 10 departments were found to 
be discriminating. The new method 
indicates that 31 departments would 
have to hire more women. 


To achieve parity’ in all. 
: departments, the campus eventually 
: will ficed to hire 96 more women, 


three more Asians and one or two 
more blacks on the faculty. 
Ail of the 75 departments were 


- found to be “at parity” in hiring. 


Chicanos and Native Americans on 
their faculty. : 


Other changes’ in the plan 


include: | . 

e Establishing timetables 
indicating the number of years to 
achieve parity among non-tenured 


faculty and among the entire faculty 


e An agreement to try to promote 


-women and minorities to higher 
faculty ranks in proportion to the — 


numbers available at lower ranks. 
© An agreement to analyze hiring 
patterns in the campus’s non-ladder 
faculty. ‘such as lecturers. 
¢ A provision that allows women 


_ © A provision that allows women 
taking maternity leave. to receive 
pay. 


® Studies to sée whether women 
were hired at too lowa salary in 1972 
and 1973, and whether women are 
promoted to the associate professor 
level at a slower rate than men. 


? ® Intensified recruitment 
methods, including the appointment 
of a faculty assistant to expand the 
search for qualified faculty 
candidates. 


e An analysis of whether a 
disproportionate number of women 
and minorities were fired or laid off 
during 1973-74 and 1974-75. 
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By CINDY KADONAGA 
Staff Writer 
An apparent rift between federal 
officials over the process by which 
he University’s affirmnative action 
liring plan was approved may 
idversely affect its final acceptance. 


The Department of Health, 
iducation and Welfare approved 
he plan Tuesday in apparent 
iefiance of a Department of Labor 
lirective ordering ihat Labor be 
onsulted in al! negotiaiions. 

Labor Department officials, who 
ave final authority to approve the 
dai, have 45 days to decide whether 
hey agree with HEW’s decision. — 

No Conciliation 

Jn a memorandum, Phillip Davis, 
ead of Labor's Office of Federal 
‘entract Compliance, ordered 
IEW to have “no conciliation or 
ther discussion with the University . 
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- without OFCC being first advised 


and afforded the opportunity to 
participate. 

“Advise us immediately of any 
written or verbal response fram the 
university.” 

Davis, the Labor official who 
must decide whether the plan is 
acceptable, said yesterday he had not 
been consulted on the final revisions 
that Vice Chancellor Michael Hey- 


. man said he submitted to HEW 


Friday. 
Several Hours 


Peter Holmes, director of HEW’s. 


office for Civil rights, said yesterday 
he did not receive the University’s 
final plan until Tuesday at a 9:30 
a.m. meeting with Chancellor Albert 
Bowker and Heyman. Holmes said it 
then took several heurs to go 
through the plan before announcing 


its acceptance at an early afternoon. 


press conference. 

Because Labor has the last word 
on the plan’s acceptability, its 
participation in negotiating the final 
revisions might have assured the 
plan’s acceptance. 

But Davis said hekad not received 
the University’s final amend ments, 
and that Waslington Labor offi- 
cials heard about HE W’s approving 
the pian only after HEW and the 
University announced the decision 
at a press conference. 
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“Complete Surprise” 

He said that Labor’s regional 
office in San Francisco, and not 
HEW, had notified him. 

“We were caught by complete 
surprise,” Davis said. 

“HEW has the right to initially 
approve the plan, but | will request 
that HEW send a copy of the 
approved plan to our office immed- 
iately, so that we may conduct our 
own review,” he said. 


Rolmes, however, said he had ° 


notified Davis by phoae and letter 
Friday that he didn't think that 
Labor needed to participate in 
Friday's negotiations. 

“Our view is that it was our 
responsibikty,” Holmes said. 

Asked if he considered Davis’s 
memo an order, Holmes said, “No. I 
don’t regard it as an order.” 

“On The Brink” 
He said he told Davis on the 












Phones bas tiey, 
BOT Calon oa 
we're on the wank at 
good plan from the Universiiy of 
California, Berkeley.” 

Despite the 45 dav period. Holmes 
said he “can’t imazine the Labor 
Department would ditier with us at 
all.” 

Vice Chancellor Heyman said fast 
night that there is “nothing in the 
federa! lav:s which gives the Depart- 
ment of Labor the authority to issue 
such a memorandum. 

“Once the Secretary of Labor has 
delegated authority to HEW to 
derive a plan, the Department of 
Labor is no longer ina position to 
order spzcific processes to be follow- 
ed.” 
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Much Less Strict 

Heyman said the Labor Depart- 
ment had accepted affirmsaiive 
action plans fromevery university ke 
knew of, and that “they weze much 
less strict than ours.” 

An authorative labor sunrce, 
contacted in Washington, said that 
Heyman “is totally incorrect.” 

‘He said thar Wcvis has the 
authority to rescind the actions of 
any of the J@ agencies meniroring 
affirmative action programs in 
industrial and cducational institu- 
tions. 


ASCP Qe 


FIVE CENTS at some off-campus location. 
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In Any Matter 

The source said Davis could jiter- - 

vene “in any matter, in ane agency, 
at any time.” 

HEW’s approval of the pan | 

contradicted another part of the | 

Davis mzmo ordering HEW to isse 


_& show cazse order against the Uni-’ - 


versity. According to the memo, 
Labor officials had approved a drs ft 
of the order. 

A show cause letter would give the 
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(from front page) 
University 30 days to explain to 
HEW officials why it was unable to 
develop an acceptable hiring 
program to remedy discrimination 
. against women and minorities. 

If HEW decided that the Univer- 
sity’s explanation was inadequate, 
the Berkeley campus could lose $9 
million in federal contracts. 

Holmes said Tuesday that he did 
not issue the order because the 
revised plan was acceptable. But the 


Washington source said that the - 


revisions which Holmes received 
Friday could not have been ana- 
lyzed in very great depth. 

The source said that the plan was 
probably only acceptable according 
to Holmes’s “narrow definition of 

" acceptability.” 

HEW had been planningto issue a 
show cause order since January, the 
source said, and the agency decided 


‘on Jan. 16 to deliver the order Jan. 


Thursday, February 20, 1975 (cont) 


an Over Hirin 


27 to University ‘officials at HEW’s 
San Francisco office. 

The source said that in a Jan. 16 
letter to HEW secretary Caspar 
Weinberger, Hoimes said it was his 
intention to “hand-deliver the show 
cause letter on the week of January 
20.” 

The letter reportedly said that 
Holmes intended to deal “openly 
and firmly with UCB,” because the 
University had not shown a good 
faith effort in developing its affirma- 
tive action plan. 

The Davis memorandum also 


stated that Labor officials would. 


accompany Holmes if he decided to 
deliver the show cause letter per- 
sonally. But Davis said yesterday 
that Labor officials were not told 
that HEW officials were in Berkeley 
until after Holmes announced the 
plan’s acceptance. 

A labor source said yesterday that 
the Labor Department representa- 


LF 


officials 





tive who was to accompany Holmes 
had been “ready to goonamoment’s . 


” 


notice. 


“He had the airplane ticket in his — 


pocket,” the source said. 


Martin Gerry, deputy director of 


the Office for Civil Rights, said it 


. was normal for Labor representa- 


tives not to accompany HEW 
delivering show cause 


letters. He said Labor officials had | 
not taken part when other letters , 


were issued. 


Black Gaucus 


Berkeley's Caucus 


of Black 


Organizations will meet tomorrow | 


at 7:30 p.m. to finalize the process of — 


building a platform and endorsing © 


candidates “responsive to Black 


people” in the Berkeley City Council . 


race. 


The meeting Will be held at 1890. - 
Alcatraz Avenue, Berkeley. 
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By MIKE SCHNEIDER 
Staff Writer 

ASUC and. city officials 
denounced the University’s affirma- 
tive action hiring plan yesterday for 
allegedly misusing statisticstojustify 
discriminatory hiring practices. 

The Department of Health, 
Education and Welfare’s Office of 
Civil Rights approved the plan 
Tuesday. : 


ASUC Co-President Violet 
BRabaya and Berkeley Council- 
woman Ying Lee Kelley told a 
campus press conference that the 
plun is “totally unacceptable” be- 
cause it sanctions ibe University’s 
continued discrimination against 
women and minority .group 


‘members. 


The plan says the University needs 
only hire three Asians, one or two. 
blacks and no Chicanos or Native 
Americans in order to have ade- 
quate ethnic represeniation on the 





faculty. Rabaya said a “statistical 
trick” produced these figures. 
Inferior Data 

The figures were calculated by 
analysis of American Council of 
Education (ACE) availubiliiy pools 
—-. statistics which are suppused to 
indicate the percentage of women 
and minority group members 
qualified for teaching positions. 

ACE based the availabilty pool 
figures on the number of minority 
group members currently employed 
at 90 colleges and universities [he 
availability pools for women were 
drawn from the number of Pid 
graduates eligible for employ mentin 
1971. 

Availability pools indicate the 
number of women and minority 
group members each University 
department is expected to have in 
order to achieve parity with the 
population of qualified applicants. 


University spokesman Dick 
Hafner said the university “docs not 
restrict its recruiting to the 9 major 
universities but is recruiting faculty 
in all areas relevant to the given 
discipline.” 

Hafner said the university intends 
to “use data on the production of 
women and minority PhD's over a 
substantial number of years, 
including the mest recent years” for 
determining availability pools. He 
said such data is now available for 
women, but not for minorities. 

“For that reason,” Hafner said, 
“data pencrated by surveys in 1959 
and 1972-73 of minority faculty in 99 
major universities is used fo 
calculate availability povls for 
minonties.” ; 

‘Hafner added that the university 
has agreed that if it uses any tests 
“with adverse impacts for minori- 
ties” in recruiting non-academic 


‘staff, “it will vaiidate that use us 


necessary for filling the positians. 





- National 
determine the figures for the pools. 


FRIDAY, FEBRUARY 23, 1975 


Outdated Figures 

Roberto Martinez, chairman of 
the campus Third Worid Council, 
said the ACE statistics are 
misleading. He said they allow the 
University to continue racial 
discrimination because the figures 
are based on other educational insti- 
tutions’, hiring practices, which may 
also be discriminatory. 

Andrea Sallychild, a League of 
Associated Women coordinator, 
said the pools for women arc out- 
dated and misleading because more 
recent figures would show that the 
number of qualified women “has 
increased exponentially.” 

Sallychiid said the University 
should use statistics from the 
Research Council to 


She said these figures show the 
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(from front page): 
number of pecple actually qualified 
for jobs, so they are truly repre- 
sentative of the pool of qualified 
applicants. 
Pilipings 

Martinez also objected to the 
plan’s “80 per cent rule,” which says 
the University need not take any 
action unless there is at least 2} per 
cent disparity between the avail- 
ability pool and the number of 
people actually hired. She said any 
disparity must be corrected 
according to Executive Order 11246 
which was enacted in [964 and intro- 
duced the concept of affirmative 
action to correct discriminatory 
When, practices. 

Kogetio Birosel of Pilipinas for 
" Affirmative Action said that the plan 
allows Pilipinos to be discriminated 
against because they are grouped 
with other Asians and can easily be 
overlooked in the statistical analysis. 

ASUC Co-President Rabaya said 
the Labor Department, which has 
final authority over the affirmative 


“action pian, will probably reject the 
plan because the Labor Department 
was not consulted about revisions in 
it. The plan was presented in its final 
revised form on Tuesday morningio 
Peter Holmes, director of HEW's 
‘Office for Civil Rights. 

Labor Directive : 

Philip Davis, head of the Labor 
Department’s Office of Federal 
Contract Compliance, (OFCC), had 
ordered HEW to have “no concilia- 
tion or other discussion with the 
University. .. without OFCC being, 
first advised and atforded the oppor- 
tunity to participate.” 

The Labor Department is 
expected to retuma final decision on 
the University’s plan within 45 days. 


Friday, February 21, 1975 (cont) 
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_ “We're still in kindergarten when it comes to what makes up 
a good affirmative action plan.” - 

Theodore Miles Assistant 

General Counsel, HEW 


Picture this. 

A vanjor university, rated the most prestigous graduate 
school in the country, is found by federa! civil rights officials to 
be discriminating on the basis of race and sex. They find at 
least four major ways in which the university discriminates on 
the basis of sex, the most pervasive and best dccumented form 
of discrimixstioa: 

1) A wornan with a Ph.D was far less likely to be hired as a 
professor then g man with exactly the same qualifications. 

2} When a woman is hired gs a professor, her starting salary 
is tess, on the average, than that of a man with cqual 
qualfieations. — . 





~ 3) Many women woo are qualified to be appointed to - 


_ regular, “ladder” professeria! jobs are made temporary 
Jecturers instead. 
4) Women faculty members have hed to wait longer, on the 
average, for promotions than men. 
As one especially brazen example of the university's hiring 
practices, women received 24.i per cent of all Ph.D's awarded 
“in English between 19606 and £569 (last year, they received 36.6 
per cent). 
faculiy was only 4.7 per cent women. 
The university is of course, Berkeley and the affirmative 
action plan it has painstakingly drawn up over the last four 
- years will be the subject of three editorials: today’s on the 
defecis of the process by which the federal government 
negotiated the plan with Berkeley; the second, on the defects of 
the plan itself; the third, comparing the canipus plan with the 
hiring plan of the City of BerXeley, a nlan which we feel is 
superior. : 
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At the end of that period, the university’s Englisia 
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on fecerai civ richts off 

straiors to thwert alfirmative 

charged by University critic 
eem to be well-founded. 


There can be no grester-indictment of the negotiations 
inistration and the Department of Health 

Education and Wclfare’s Office of Civil Rights than ina mere 
recitation of facts: 

© Since 1973, three affirmetive action plans have been 
rejected by OCR as being either “inadequate” or “substantially 
deficient”, burcaucratese for methods which either failed to 
-identify massive hiring disparities or failed to correct themina 
reasonable time (ideally, five years). 

© HEW did rot issue a “show cause” order after these 
rejections, even though federal regulations provide for such an 
action. The order is « deniand for explanation of apparent 
wrongdoing; it is punitive in the sense that it is a public 
declaration that “geod faith compliance” has not been shown.. 

© Instead of the punitive show cause order {and the freeze of 
federal fuads that accompanicsit), HE W drew up the so-called 

“concilixtion agreement” of March 7 1974 which permitted 
continued flow of federal funds into Berkeley in return for a 
promise to do better on iis subsequent affirmative aciion 
plans. 

- @ This action was taken even though, as a worried HEW 
lawyer wrote some oxths later in a memo, “there is no 
discretion” under federal regulations but to issue such an order 
when 2 university's or any federal contractor’s hiring plan is 
found wanting. Another HE. W lawyer wrote in a memo that if 
the departraent were sued over this matter, it would not have 
“a rezsonable chance of success.” 

@ After the fourth affirmative action plun had been 
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submitted on September 30 (after being fulsome!y praised by . 


OCR officials some eleven days before as going “far beyond in 
effort and thoroughness, what we’ve received from other 
universities”), major defects were found in the plan by the 
Department of Labor, which readied 2 si:ow cause order to 
have Berkeley explain these apparent violctions. 
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© A group of statisticians later disavowed the sfatsties they 
had contributed to the September 30 plan contending that the 
data they had submitted were incomplete and the University 
had still used them. They coniended that such “s.atistica! 
tricks” would mask discrimination. ; 

® This order was effectively stalled by an announsoaient by 
Vice Chancellor 1. Michael Meymanand Director oftire Giive 
of Civil Rights’s Peter Holmes that there were indced several 
grave flaws, but that the University wanted to correef them as 
fast a: possible. 

e This action caused an apparent rift between the 
Department of faber, which has finkl authority over 
affirmative action, and thie Office for Civil Rights, which bias 
always accused Lahor of being inse to the differences 








ve 





between industria} and college h of 
Labor’s Office of Federal Contract Compuance, wert so ist as 


to order in a memoranduin that a fsbor representatiy e attend 
all negotiations between OCR and the University.’ 


iz. 

e Last Tuesday at 9:39 a.m. Lolnies received a final version 
of Berkeley’s plan, in which the administration abandoned a 
method which grossly underestimated the ani oF campus 
hiring discrimination in favor of a method whica was enly 
marginally better. After what coul! not have been more Gun 
five and a halfhours of studying the butky subruisioa, Hole 
announced at a 2:30 p.m. press conrcrence that the plan 
acceptable. He also reizased copies of a show cause ocder tha! 
was issued earlier that morning. Holines later commented Gtat 
there was nothing unusual in issuing a show cause order and 
then effectively nallifying it the same day. 
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(Wednesday: why the Berkeley pian is defective and 
questions 2s to why HEW rushed the plan's approval.) 
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Why the University’s hiring plan is 
neither affirmative nor action. 


The camous soon will be legally bound to implement 
_ its affirmative action hiring and promotion program. 

Grave questions persist, however, both as to the 
effectiveness of the program tentatively approved last 
week and the genuineness of the University’s concern for . 
the employment opportunities of women and 
minorities. : 

After three years of painstaking negotiations, the 
Berkeley program was hastily approved by the 
Department of Health, Education and Welfare last 
week. 

But in its hurried approval, HEW disregarded an 
order by the Department-of Labor, which must give 
final approval to the plan, to include a labor 
representative in HEW’s negotiations with the 
University. By simply getting Labor's approval of 
changes made in the plan, HEW and the University 
could have virtually guaranteed Labor’s final approval. 

The secretiveness and haste surrounding last week’s 
action must bring into doubt the quality of the plan’s 
provisions. 

Because federal officials called the program the 
“strictest yet” and said it was slated to serve as a mode 
for schools nationwide, it is extremely doubtful that the 
program wilt be effective. 

‘For example, HEW told campus officials they would 
have to promise to set a date to compile availability poo! 
data for the positions of “lecturer,” “other teaching 
faculty,” “University extension” and “other academic” 
personnel. 

The University readily complied, setting a target date 
of June 30, 1975, for submitting the data. In the next 
breath, however, the University said it would tell HEW 
by that date if it could not submit the data. 

The effect is that affirmation action for non-ladder- 
rank faculty is indefinitely postponed. 

3y He coincidence, most women and minorities fali 
ladder rank teaching categories. 
eee ure 17 women ai the ladder rank or acting 
r rank level. but 426 women at the other levels. 
imbalances exist for minorities. 

Affirmative action on campus, if it is to mean 
anything at all, must he initiated at the bottom as well as . 
the top. 

Why is there no rush to find out what the availability . 
pools are for qualified high schoo! applicants for 
admission to the undergraduate level? 

It seenis io make more sense to aim affirmative action 
















of those entering college, rather than at those leaving it. 
And if it took more than three years to devise a 


’ program that will take at least nine years to produce 
- affirmative action at the professorial leve!, how long will 


it take to free the entire University from discrimina- 
tion? 

It is clear that the Berkeley program lacks the punch 
necessary to make affirmative action work. 

According to the program, if the University can prove 
it went to sufficient length to find and recruit women 
and minorities eligible for academic position, but still 
could find no better qualified applicant than a white 
male, it is, in the words of a top HEW official, “off the 
hook,” and can hire the white male. 

Notwithstanding the delays and battles the University 
made over the current program, this freedom brings into 
question its moral commitment to the very notion of 
equality of people. ; 

Further, one wonders if it has occurred to some of 
the more reactionary and archaic department 


administrators that the cultural or philosophical 


experiences women and minorities can bring to a given 
academic pursuit could outweigh the numerical or 
credential considerations of so-called “Better qualified” 
white male applicants. . te 

Those who condemn affirmative action contend that 
anything more than what the Berkeley program offers 
would replace discrimination against women and 
minorities with descrimination against white males. 

The question that must be asked in reply to these 
critics: Can affirmative action ever have positive results 
without dramatic steps, taken with deadiines in mind? 

The city of Berkeley took those steps, and in iwo years 
under its own program made vast changes in the sexual 
and racial composition of its work ferce. 

Unfortunately, the Alameda County Superior court 
decided ten days: ago that the city’s program was 
unconstitutional because it aliegedly. discriminated 
against white males. 

In effect, the trial court said an affirmative action plan 
that works well and quickly is unfair. The net result of 
this position is the maintenance of the status quo, which 
seems inevitable under the campus program and new 
under the city program. 

If that is the case, everyone is the leser. 
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By MIKE SCHNEIDER 
Staif Writer 
The approva: of the University’s 
affirmative action plan on Feb. 17 
surprised cainpus feminist and min- 
ority groups who were amazed thata 
pian calling for such low goals and 
prolonged timetables could mect the 
Department of Health, Education 
and Welfare’s standards. 
Because the plan sets a precedent 


RED GOI ner Ort Oe as. emai) mee oor meee | SORIA Rane 


Analysis 
LO OS RASS SUE 
for methods of sctting goals and 
timetables, the conscquences of a 
plan that is too conservative could be 
to perpetuate discrimination at other 
universities which use the Berkeley 
plan as 2 model. ~ 


The plan sets goals for. hiring 
women and minority group 
menibers in an effort to end de facto 
discrimination in the University’s 
hiring policy. The plan now says the 
University should hire 92 more 
women, three more Asians and one 
or two more blacks to ladder-rank 


- faculty positions in order to achieve 


a series of annual affirmative action 


parity with the number of qualified 
peopie in these groups. 


- The plan did not find any discrimi- 
nation against Chicanos cr Native 
Americans, and does not call for 
hiring any members of these groups. 

“Perpetuate Discrimination” 
Timetables for mecting these goals 
-— sometimes up to 30 years — are 
included in the plan. 


Only ladder-rank facuity posi- 


Ajnns (professor, associate professor 


end assistant professor) were 
included in the plan. Goals and time- 
tables for other areas,- including 
lecturers, librarians and other aca- 
demic and non-academic staff per-- 
sonnel, will be submitted to HEW in 


and minority group 
members available for employment 
in given fields. Each University 
department is expected to hire 


women 


women and minority group 
members in proportion to the 
number indicated in its availability 
pool. 

‘The University used data from the | 
National Research Council (NRC) to 
determine the availability pools for 
women. NRC data shows the pro- 

portion cf mea and women who 
earned Ph.D. degrees in ail $6 states 
and Puerto Rico from 1969 to 1971. 
Because many University teaching 
positions require PhDs, NRC data 
are generally accepted as means of 
deiermining eligibility pocls by both 
the University and campus feminists. 

But in some departments, PhD 
degrees are not prerequisite to 


: 
| 








employment. so the NRC data may 
not be appropriate for them. 

Statistics Professor Elizabeth 
Scott, a member of the University- 
wide committee of statisticians that 
helped develop the formulas for 
availability pools. said several areas 
containing many qualified women 
and minority group members were 
not considered in determining the 
pools. 

Gbsviete Data? 

This decreases the number needed 
to reach parity by underrepresent- 
ing the proportion of qualified 
women and minority group 
members in those departutents. 

Another complaint about the Uni- 
versity’s use of NRC data is that only 
statistics compiled through 197] 
were used. Campus feminists have 

(see back page) 
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(from front page) 
plans. . 
; Availability Pools 

One key aspect of the plan is the 
method the University used to devise 
and interpret availability pools. 
Availability pools are supposed to 
show the number of qualified 
objected to the use of this “obsolete” 
data. They say it ignores the many 
women who received PhD's since 
1971, 

An administrative analyst in the 
Chancellor's oftice who didn’t want 
to be identified said more recent data 
from 1972 and 1973 were available, 
but the University did not have 
enough time to integrate the new 
data with the old because they are 
formulated differently. She also said 
the University has recently devised a 
formula for combining both types of 
data, and that this will be reflected in 

next year’s affirmative wcticn plan 
submission to HEW. 

William Bates, an ASUC 
academic affairs: research assistant, 
said the University should have been 
able to use the more recent data for 
this year’s submission. He said once 


the formula for calculating the pools 


was written, it is a simple process to 
use data in different formats. 
“in.A Day” 

“The University could have done 
it in a day,” he said. 

In determining the availability 
pools for minority group members, 
the University used data from the 
American Councit of Education 
(ACE). These data show the pro- 


portion of blacks, Asians, Chicanos ° 
_and Native Americans employed at 


90 leading universities, including 
such schools as Harvard, Yale and 
MIT. 

Objections to ACE data stem 
from the problem of comparing 
Berkeley with other universities that 
may themselves have discrimi- 
natory hiring policies. At best, the 
University could not eliminate 
discrimination, but would only be 
discriminating at the same rate of 
other major colleges, opponents of 
the pian have said. 

“Best Available” 
An administrative analyst who 


worked with the data said the ACE. 


figures were the best available when 


the apni were established. She said 
it was the only data which calculat- 
ed the proportion of blacks, Asians, 
Chicanos and Native Americans in 


“the same way. Therefere using ACE 


data was the only way to ensure 
consistent results for the four 
minority groups which HEW 
requires the University to examine, 
she said. 

se also said the 90 schools with 
which the University was compared 
have the best records of hiring 
minority group members of any 
group of coileges. 

Joyce Kallgren, peadeonte assist- 
ant to the yice chancellor, said NRC 
data might show a greater need for 
ACE data for the Uni versity to ire 
minority group members. She said 
availability pools for minorities 
based on NRC statistics would be 
submitted to HEW next year. 

Fractions! Goals 


Minority groups have also 


objected to the way that the Univer-_ 


sity handles ‘goals that call for less 
than one person to be hired in a 
department. These fractional goa!s 
are interprefed by the University to 


mean that no minority group reem-- 
bers need to be hired at all, which 
partially explains why the affirma- 
tive action plan calls for so few 
minority group members to be hired. 

Minority group organizations 
contend that the University should 
group departments suchas the social 
sciences or humanities and combine 
their fractional goals to produce 
whole numbers, so that more 
minority group members would be 
hired. 

The administrative analyst said 
the University had submitted a plan. 
to HEW in July 1973 that provided 
for combining departmental goals. 
She said HEW rejected the idea of 
clustering and demanded that the 
Univessity establish goals “depart- 
ment by department.” 

Clustering 

But a letter from HEW to 
Chancellor Bowker dated Nov. 16, 
1973 said the department does 
authorize clustering under certain 
conditions. Bates said HEW reject- 
ed the University’s clustering pian 
because it lowered the goals for 
minority group members. 
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The qualities of patience and forebearance that ere Col, Allensworth 


. To endure the degradations of slavery 

. Tobesoldas chattel property 

« To escape the institution of slavery 

+ To volunteer his life to save this nation 
And yet be inspired to establish a community where others might live 
in freedom and dignity — These qualities are not common among us. 


THE OPPORTUNITY TO PRESERVE THIS HISTORY IS CONFRONTING US NOW 


20 March 73 


To 

Fellow Member, Allensworth Advisory Committee 4 
From 

Al Green 

Vice Chairman 

Chairman Band Acquisition ané Site Planning. 

2215 South Harvard Blvd 

Los Angeles, California 


Subject: Allensworth Today, To Be ? 


The Ides of March have come for 73. Five (5) years have 


‘passed since Mr Ed Pope had a dream to restore Allensworth. 


Five years have come and gone leaving Allensworth five years 


older in deterioration. Prospects for development are far 


from bright during the next five years unless we, you and I, 


get up, get going, and co much more, much more now. 


As chairman of Land Acquisition and Site Planning, I greet 
f 
you and, at the same time, beg youre become more alert, more 


active, more concerned. You would be surprised to know the 


‘ 


sinisted force in our midst which secretly works against us. 


Ask not what you can do? Find things to do. Write letters 


to De Dep't Parks and Recreation, asking them why the long 


unnecessary delay in Allensworth? Ask them what about Mr 


AIMS AND OBJECTIVES: 
To assist in the development of California’s first state historical park dedicated to black pioneers, 
. To provide for the public the history of the development of the townsite of Allensworth. 
« To present to the public black contributions in the historical and cultural development of California, 
+ To provide for the people a historical prospectus of the black American. 
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- Ed Pope, Ask them why is Mr Ed Pope not on the Allensworth Project? 
Ask them who is. coordizator for our project, a black project? Get 
-busy and seek out information and then you will know, too, Unless 
you move into whe arena in behalf of Allensworth, we may not have 
an Allensorhh restoration. So I beg you to take an active role . 
Others whom you depend on may not be as active in our behalf as 

you think. Unless you become active too, things may not fO as et: 


ary me 


ms oe See As 
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cn 


would like to see then go in Allensworth. This 
The Committee ghould meet and have a better understanding of the 
whole project and the whole thinking and scheming behind the scene. 
We should ascertain, now, what role is the black people to play in 
the restoration and development and operatioy of Allensworth 
Historic State Park, if we do have "The Park"? Every member of 
the Committee should address himself or herself to these questions. 
Do not be lulled to sleep by people telling you that all is well 
with Allensworth. All is not well. 


Had I accepted the sleeping pills that all was well with Allensworth, 
we never would heve gotten ante the budget for $200,000.00, T fole 
lowed Assemblyman Willie Brown in.Sacramento, San Francisco, Long 
“Beach, Los Angeles, Gary,Indiana for months badgering him to put us 
in the budget when I found out that nobody was thinking about us be-~ 
ing pub into 72-73 budget ... nobody -.. as chairman of Land 
Acquisition, I hustled and cajolled and begged Assemblymen in The 
Capitol to please support Allensworth. I begged Senators to support 


us for months and months, You know well the results. 


Mrs Gaynelle Miles and myself helped Senator Dymaily to write the 
bill mandating The Department of Parks and. Recreation to procedd 
with deve lopment of Allensworth and to secure funds from The Bagley 
Conservation Fund. This bill parallelied a later bill by Assembiy- 
man Miller A B 562. The Dymally bill was withdrawn in order to - 
support AB 562 als amended to include $22,000 appropriation, Miller 
and I stood together (the only bkacks in the hearing on the bill 


in Senate Finance Committee} when the bill may have been killed in 
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Committee as Senator Howard Way vehemently called for such action, 

Legis AD Seb Counsel Alan Post supported the move to kill the Allens-e 
j not 

worth theta. Had Assemblyman Miller and t/ fought back vigorously 


and viciously, Allensworth project would have been killed. 


The reason behind A-B 562 was based on the complaint that The peak 
nent had no funds with which to ee the land acquisition in Allens- 
worth although they had the money to buy the latids, We went out and got 
- the money for them, To date my travel expenses have not been paid 

although my travels and expenses brought in or helped to bring in 


$22,000.00 into The Departmemt, to say noghing of the 4200900000 ‘ 


I travelled a thousand gio hard driving effort to put to- 
gether apackage with ACTION (Mr Slim Russell) to get a new, free 
well for Allensworth. I newer saw so much rain, so much surface 
Spor Too « 

water on the roads, was so cold during those journeys, Mr Slim 
Russell evidently could not raise the money for materials. The 
expenses I incurred on this journey were not even turned into The 
pepartuent, The well is going to cost us twenty thousand (20, 000} 
dollars. Yes, we are going tc get that well. We want it; we need 
its Allensworth can not grow trees, flowers, lawns, gardens unless 
we get it; it is important to the development of The Park; it is 
important to the developmemt of the area outside The Park; and, we, 


- The Committee and the townspeople of Allensworth, are going out and 


get itm on our own, We, too, must get up and "git" ourselves. 


As chairman of Land Acquisition and Site haannene 2 believe that 
the following programs would prove advantageous to Allensworth and 
to our committee: . 

le “We should move on The Department of Parks and 
Recreation now with letters to The Department prc 
with a full meeting of The Committee and Mr. 
William Penn Mott, Jr and Governor Ronald Reagan 
to ascertain the real status of The Allensworth 
Project and the role The Committee is to play. 

2. We should move now for implementation of AB 562 
now so that Allensworth can move in 73, not 75 0F 


76 or later » 
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3. We should move toward getting the lodges, i.e. 
The Elks, The Masons, Eastern Stars, etc., to 
heip the restoration and development of not 

Pai mu 


only ee cae also the development 
of the area outside but adjacent to The Park. 
je oS 

4. We should move into the churches and seek not 
only their prayers but else financial assist-~ 
ance and progr4nming of in-migration into 
Allensworth. 

5. We must move toward pur sonia clubs ana 
create the desire in them to see Allensworth 
as the "in® thing, the social thing to dog sees: 
by raising money for development of Allensworth 
total community. 

6. We must move toward our national organizations 
deeking their help. They can establish branch 
offices in Allensworth and chapters. 

fo We ifUSL MOVE CELEMLLESSLY toward our young PoLks 
to get them into the great drive to re-buiid ~ 
and develope’ Allensworth. After all, our youth wi 
will be the beneficiaries of the development. 

8, We must move finally and most important toward 
re-activating the old charter of of incorporation 
of Allensworth circa 1908. The townspeople will 

_ have full partnership in this incorporation. 

These eight points should be carefully studied and corrected 

and implemented now. It is moving day today. You, yourself, 

will have to include yourself. One man can not do it alone. 

You have, help too and help today; tomorrow nay be too late. 

In fact, we should be moving toward The Legislature for three 

million dollars for Allensworth planning and development for 73 

7h NOW. Let me hear from you at once, We should move toward 

the "Negro" or "Black" Colleges and the organized black groups 


ee ee ae Ss cued. Gate ante Sines g MAG 22 

in "white”™ colleges and universities enlisted their participation. 
“Le 
Al Green 
Vice Chairman, AAC 

Our black movie stars and T V personalities should’ be leading 


big fund raisers now for Allensworth. Our athletes tan 
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STATE OF CALIFORNIA—RESOURCES AGENCY RONALD REAGAN, Governor 


DEPARTMENT OF PARKS AND RECREATION 


P.O. BOX 2390 4 
SACRAMENTO 95811 





Honorable Julian C. Dixon 
Member of the Assembly 
California Legislature 

State Capitol 

Sacramento, California 95814 


Dear Mr. Dixon: 


This is to summarize our plans to implement the provisions of Chapter 1427, 
Statutes of 1972, regarding the Allensworth Project, in accordance with House 
Resolution 36. 


We will use the $22,000 provided by Chapter 1427, combined with an Office of 
Planning and Research State Grant of $15,000, to create the general development 
plan and for the assignment of staff to Allensworth. 


Of the total of $37,000 available, we will use $21,000 to assign a Recreation 
Planner to work with a private consultant on the general development plan. 

The balance ($16,000) will be used to assign a State Park Ranger to Allensworth 
for public protection and assistance, and to begin work on the interpretive plan. 


Initial acquisition efforts provided for by the appropriation of $200,000 made 
by Chapter 156/72, Item 318.2(a)(11) are for unimproved properties. Thirty- 
five tax deeded parcels have been purchased from the County of Tulare. On 
March 26, 1973, the Public Works Board approved of the acquisition of 144 
unimproved parcels; and the Department of General Services is now working to 
complete these transactions. In addition, the Department of General Services 
plans to request approval for the purchase of the Allensworth schoolhouse at 
the June 25, 1973 meeting of the Public Works Board. 


Future acquisition, not funded by Chapter 156/72, and development will be 
considered in priority with statewide needs from the proposed 1974 bond issue 
provided by Chapter 912, Statutes of 1972. 


Sincerely, 


AWilliam Penn Mott, Jr. 
Director 


74 PARK BONDS 


$250,000,000 


STATE BEACH, PARK, RECREATIONAL AND HISTORICAL FACILITIES 
BOND ACT OF 1974 


How the money is to be used: 


LOCAL GOVERNMENT .............. . . . « $90,000,000 


For grants to counties and cities for acquisition or development of parks, 
recreation areas, beaches, or historical units. (To be allocated on basis 
of population but with no county getting less than $200,000.) 


STATE GOVERNMENT 


State Park System Acquisition 


General Acquisition . . . . . .« $75,000,000 


To acquire property for parks, beachos, recreation 
areas and historical units. 


Acquisition of Inholdings ae . . . $15,000,000 
To be used to acquire inholdings © or additions to 
existing units. 


State Park System Development 


General Development . . Soe e $45,000,000 


To develop existing units or units to be acquired 
under bond act. 


Historical Development . . . . . . $15,000,000 
To develop historical resources in the State Park System. 
Wildlife Conservation Board ..... . . . . $10,000,000 


To acquire or develop property for fish and 
wildlife conservation. 








ELECTION DATE: June 4, 1974. This will be Proposition | on the ballot. 





A series of public hearings will be held during the coming year, as part of the 
process for establishing a list of priorities for acquisition and development projects 
of the Department of Parks and Recreation. 


STATE OF CALIFORNIA THE RESOURCES AGENCY 
DEPARTMENT OF PARKS AND RECREATION 
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74 PARK BONDS 


$250,000,000 


STATE BEACH, PARK, RECREATIONAL 
AND HISTORICAL FACILITIES 


BOND ACT OF 1974 





The Z’berg-Collier Bond Act, to go before the voters June 4, 1974, provides $250,000,000 for 
State and local park acquisition and development in California, and for State fish and wildlife 
conservation projects. This pamphlet explains how this money is to be used (see inside pages) as 
stipulated in the Bond Act, and provides tentative figures on the amount of money to be allocated 
for local park acquisition and development within each of California’s 58 counties (back page). 





December .9, 1974 Cn Pe eee Bae ems Se 


Mr. Al Greene. ear ord rer 
2215 S. Harvard. .- ng ee: 
‘Los angeles. cA 90018. 


Ai 


Dear br. aieener at a = ar a “ge oe a 


| Thank yor. or yeue recént note. regarding: the. Allenaworth. Historical 


x am: - informed” ‘chat the ALléns prortk advisory: Conmittee has given 

apgroval to a ‘general development plan which will »srobably be . 

adopted in the near future by the State Parks and Recreation - 

Commissions There is $200,000 budgeted for the fiscal years — 

“a 1974-1975 to purchase various proverties in cg nbacinpei In 
‘addition, there willbe $550, 000. available. a soon as the 4 

Attorney General ‘completes his. work on. the peojects- comole tion; 


“08 the restoration.work on the school and. the Colonel's -house . 


is. planned for next year. 


The Allensworth. Advis ory Committee net with Gov ernor ‘Reagan on: 
'. Becember 4th, bringing him up to datée:.on the progress of this 
project. If you desire input from the Advisory Conmittee, fa 
suggest that you contact the Chairman, Dr. Kenneth mocde: rity aoe 
Exeter Reaves Oakland, CA iat 


Finally, the’ acquisition of properties ‘owned by people willing 

to sell is moving along as rapidly as possible, according .te ; 
Parks and Recreation officials,’ However, there is a possibility 
‘that persons unwilling to sell their property will have’ “it con- 
demed. This could take Raat ie sna ze tena mOnEnS =: : 


c 


: SULIAN'C. DIXON 


a 


The Segicletiva Black Caucus menbers are all ‘aware of your 
concern and wiil continue to work’ to speed up the land | 
Beane Eton 


Tt you have any Sear a on. this subject, please 


‘contact my senior Consultant, aad Siplin. 


Sincerely, 


~FCD:CSh 


Cas. Hon. Willie Lie peas gL. | 


Hon. Bill Greene... 
Hon. John Miller 
Hon. Leen Ralph. 
- Hon. Curtis Tucker — 
_ Hon. Mervyn bDymally: 
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Allensworth Historical Project 
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Allensworth 


: The qualities of patience and forebearance that enabled Col Allensworth 
Advisory Committee 


To endure the degradations of slavery 

To be sold as chattel property 

To escape the institution of slavery 

To volunteer his life to save this nation 

And yet be inspired to establish a community where others might live 
in freedom and dignity ~ These qualities are not common among us. 


Or, Kenneth G, Goode 





Chairman 
Berkeley 
THE OPPORTUNITY TO PRESERVE THIS HISTORY IS CONFRONTING US NOW 
Or. James Holloway 5 3 : 
Vice Chai ; “ 
Secrements : 6 March 75 
Mrs, Hattie Crawford : , L A Ca 
Secretary ‘ 
Wasco > . 
To; Mr Wm S_ Briner : 
Mee err teciies Deputy Director, Department Parks and Recreation 
Mr, Cecil W. Berkley State of California 
Tulare : Pp oO Box 23 90 
Mr, Earle Fletcher ; Sacramento, California 


Oakland 


Mrs, percels Ford From: Al Green 
: Kland > ‘e : : 
ee Vice Chairman, Allensworth Advisory Committee 


Ene eo Green Gables 
Mekal eivese! 2215 South Harvard Blvd | 


Los Angeles . , Los Angeles 3 California 90018 
Miss Kathryn’Green : . ¢ 
wire Subject: Travel Activities and Payments re Allensworth 


Dr, Ernest Hartzog 


| 


San Diego j 
seas . Your informative letter, setting down guidelines for 
Mr, Grandvel Jackson travel claims, activities and a asada poh ag 
San Francisco Thank you. Re: same please be advisec that the target 
Mr, Motty L, Jenkins of my travel activities ,with which DPR has been, is 
wae now and will continue to be involved, has been, is 
hy Pee ge aiey now and will continue to be the restoration and the 
Rea eaaalisih Ailes development of Allensworth into a world renown part 
Los'Angeles and parcel of The California dees ieee oe 
Mr, Cecil B. claims, which in my interpretation come under t 
Lor Angoles jurisdiction of BD PR, will be filed with you; then, 
Mr. C, J. Patterson you and Dr Kenneth G Goode are” at liberty to con- 
sider eligibility for payments. Adherence to the 
piace haan - guidelines will be followed as closely as possible, 
Michienetoks. 2 but, when it comes to a decision between guidelines 
Earlimart ' and the fate of Allensworth and quick action has to 
Mr, George Pope be initiated, action will be initiated at my own ex 
ee pense. ‘It has been done before and the Allensworth 
Mis, Willie Pope Project has survived only because it was done » I an 
ee dedicated to the proposition that Ailensworth Project 
vite dosephine Fault) shall be developed into a most worthwhile segment of 
isl qed eta - California Department of Resources and am going to 
San Francisco wore. * assiduously toward that goal. : 


Mrs, Vassie D. Wright 
Los Angeles 


AIMS AND OBJECTIVES: 

. To assist in the development of California's first state historical park dedicated to black pioneers. 

. To provide for the public the history of the development of the townsite of Allensworth. 

- To present to the public black contributions in the historical and cultural development of California, 
. To provide for the people a historical prospectus of the black American, 


Mr Briner 2 
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Me. Briner, I am sure that you are well acquainted with the vast 
opposition on many fronts against The Allensworth Project. I am 
sure that you are well acauainted with the slothfulness of many 
who should be most active in behalf of Allensworth, I am sure 
that you are among the hundreds who are well acquainted with the 
fact that without my valiant efforts continv’esly in behalf of 
. Allensworth, the project would have perished long ago. In many 
cases the battle cry to save Allensworth comes suddenly and the 
response has to be immediate lest we Jose. My quick responses to 
unexpected crises helped us to get that $200,000.00 for Jand ace 
. quisition in Allensworth; also, that 22,500,00 in A B 562; and 
that 15,000 from HUD. (We met with Cliff Graves from H U D and 
he worked out that deal in Sacramento). 


Therefore, Mr. Briner, with this kind of concept in my mind rela- 
tive to Allensworth, you can readily understand my position rela~ 
tive to travel claims and payments. I have foregone many travel 
claims and will continue so to do. This Allensworth Froject, hir 
Briner, is-a big thing ~ It transcends racisms and racists ~ It 
moves out of the realm of small men and small minds of backwoods 
bith and provincial upbringing ~ It moves into the area of 

The Cross on a high place called Golgotha; The Rock at Jerusaleum; 
The Road from the high motintains down which walked Buddha; The 
‘Civil Rights Movement of Martin Luther King. Allensworth will be 
more than just another State Historic Park (albeit, that is mighty 
important designation) ~ Allensworth will be a step toward, a big 
step toward The Renaissance of The United States of America, Year 
2000, which will lead to the salvation of our civilization which 
is crumbling, slowly but surely crumbling. ‘“dhile I need my travel 
claims paid, nonetheless, in the light of the magnitude, of the move- 
ment, all of us become insignificant and travel claims become tri-~ 
vial. 


I see real reason and real need to accept for Allensworth the same 
format (on a miniscule scale) by which The United States of America 
was superbly programmed,from a sparsely inhabited wilderness on one 
side and a vast desert on the other with towering mouhtains in be» 
tween, and developed into the cultural, financial, military giant 
of the world. ‘Je Americans gladly took in whesoever would come to 
our shores: priests, pimps, prostitutes, prisoners, probationaires, 
the pompous, the poor, the powerful, peons, plebians, the potentials; 
indentured servants, slaves, sub-humans, the sick, the strong, the 
weak, the starved, the criminal. ‘Je all got tegether here in this 
Paradise of Plenty and we all yearned to be free, to have and to 
hold, to enjoy the blessings of liberty and justice for all ‘= All of 
us worked together legally and illegdélly toward that common goal and 
we fought against all comers who would deny us our yearning to be 
free and we won. In @ miniscule manner, I would like to see all of us 
who are concerned with the Allensworth Project work together toward 
that wee small goal of restoration and development of Allensworth. 
Allensworth can become something to which California can: point with 
great pride. we of The Golden State can say to the world, “come and 
see the miracle of good race relations which we have wrought in the 


desert of The San Joaquin", 


i! . 
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I did campaign statewide, on my own, as a memder of the statewide 
committee for Bonds for Parks in the last election. JI was assured 
that there would be money for Allensworth if the bond issue passed. 
Pass it did and now I look forward to a much accelerated program of 
real development and restoration in Allensworth, I lock forward to 
black people too working on paig@ staff on The Allensworth Project 
‘as well as on volunteer basis:on the legislative committee. We who 
believe in fair play, we who have the fortitude to step forth and 
speak our piece, we who profess to be of the side of equality and 
justice, we who want to see California practicing that liberality 
which California preaches, we are the ones who must now come forth 
and seek by any means necessary the immediate start on the real 
Ynuts and bolts and nails" restoration of Allensworth and the in- 
clusion of more black people on staff of at least The Allensworth 
Project. 


While I am concerned with guidelines for travel claims, I am more 
concerned with the relocation of the home owners in Allensworth; 

I am more concerned with speed-up in land acquisition; I am more 
concerned with expansion of more black people on staff of DPR. 
We have at hand, Mr Briner, a golden opportunity to become the 
leader in good race relations here in California, let us take full 
advantage of it; let us not become bogged down in trivials al- 
though trivials have their place. but let us move ‘onto the big pro- 
blems confronting us now and that is an accelerated program for 
restoration and development of Allensworth which may become the 
guiding beacon pointing toward The Renaissance of America. 


Yours truly | 


Al Green 
Vice Chairman, Allensworth Advisory Cor 


‘September. 23, 1975 


w bechitectural WOKK ‘om ‘this. historical. ‘parks 











: Hel John Ce worsley | 
| State Architect... Pie. coh eee ee 
- Executive Office 2 | te " 


“5 SA500-4 Sth Street ST es Fu a ea a 
oh _ Sacramento, cA. 95814 - ee ee ae ee Ae Cae 





Dear’ Mr. woreteys oe: fi ee 


this; is a ‘follow-up to my: recent. dingudry: regarding’. a. 


the Colonel Allensworth ‘State Historic Bark. As my 


assistant. Chatles Siplin. indicated ‘to your. effice 


'* ast week, the Lagislative Black. Caacus is: ‘quite - a 










concerned that a- Black firm be. selected" for: ‘Ehe : re 














re ay. Office ean. be of ‘any. ‘agiatance to ‘you, please. ‘ 
Tet -me knows: o5 Se Saat a wos . 
\ Sincerely,’ e 
A gona: ce pixon" as s 

“aeDissn ee ets Pg 7 

OD, Legislative Black. ‘Caucus po 

ee ite. Governor. Mexv Diygneliy « 

Bese _Clevelaid i wiinge - i 








SACRAMENTO ADDRESS ie DEMOCRATIC CAUCUS CHAIRM. 

STATE CAPITOL, ROOM S016 f 
SACRAMENTO 95814 
(915) 445-2800 . 


COMMITTEES 
Chrouman, Poble Employ 


em! rl tn 
srs Assembly bes 
ao California Gegislature —— “Shemncommn 
PATRICIA MILLER 

Administrative Assistant JULIAN Cc. DIXON 


Oa ASSEMBLYMAN, FORTY-NINTH DISTRICT 
Pe 





CLEVELAND A. WINGE, A.LA. 
ARCHITECT-CONSULTANT 
2822 SOUTH WESTERN AVENUE °* LOS ‘ANGELES, CALIF, 90018 





TELEPHONE: (213) 735-6589 


September 3, 1975 


The Honorable Julian Dixon 
Agsemblyman - District 49 
State Capital, Suite 5016 
Sacramento, CA 95814 


Res Colonel Allensworth State Historic Park 
Dear peeenbi vent Dixons 


It was a pleasure having an opportunity to participate in the Black 
Political Education Conference: Focus '76. _ 


As one of your constituents, I would like for you to know that I am 
applying for the opportunity to serve as Architect for the Colonel 
Allensworth State Historic Park project. A team has been formed in 
conjunction with Josh White & Associates, in anticipation of the 
capabilities which will be necessary in order to properly meet the 
requirements of the Colonel Allensworth State Historic Park project. 
One of the team members has the unique distinction of being Colonel 
Allensworth's granddaughter, Mrs. Josephine Smith, who brings intimate 
and personal fant ty resources which are most valuable for historical 
reference. 


Recently, I was notified that I was among three firms being considered 
by the Office of Architecture and Construction for a computer center, 
however, another firm was selected. 







This time I feel we can win this contract because we have the capability, 
resources, and personal involvement. In addition, I have participated 
in the past with the Allensworth Advisory Committee, and provided pro= 
fessional assistance and consultation, on a volunteer basis, in helping 
to move the project to this point. 


The Honorable Julian Dixon 
September 3, 1975 
Page 2 


We would appreciate your support and any suggestions which can 
assist us in this endeavor. 


Enclosed are copies of the Letter of Intent and resumes of the major 
team members. 


Thank you for your co-operation in this matter. 


Very truly yours, 


Cleveland A. Winge, A.I.A. 
CAWivw 
Enel. 


(EE SSOCIATES': 


ND F MANAGEM ENT CONSULTANTS 


.; 


“(714 956:9720 





Nets Model Ci ties 


ae 


Corporation 





Cleveland A. Since. SECA. fechitecteTirse tint 
oa a | 


Project Manazer, us 


Mr. Winge has over fifteen years of professional experience as an Architect in the 
construction industry. As an Associate and Project Architect for Paul R. Williams, 
F.A.I.A., and as Chief of Architectural and Enaineering Division of Cencore Cor- 
poration, Mr. Winge has had wide and varied experience in all ohases of architectural] 
responsibilities including, but not limited to: client contact, proaram nlannina, 
desiqn, development of contract documents, coordination of approvals by various 
governmental agencies, obtain bids, award contracts, supervise construction, au- 
thorize payments, inspections, and final approval, and close-out. 


In private ptactice since 1970, he has been Consultant-Architect for the Pueblo of 
Laguna Housing Authority, Laguna, New Mexico, in the areas of Indian Housing, plan- 
ning, and historic preservation (San Jose de Ja Laquna Mission). For housing, he 
provided plans, specifications, and consultation for improvements and rehabilitation 
of existing housing stock, correction of existing deficiencies, and construction of 
new dwellings. For planninc, he implemented training of tribal members in the various 
construction trades so that they could provide mutual help and "sweat equity" .in a 
workmanlike fashion, in keeping with the best practices of the construction industry. 
For historic preservation, he reviewed the grant application and made initial pre- 
sea iey investigation and evaluation. Grant for restoration and stabilization is 
pending. 


Mr. Winge has had extensive exparience in inner-city rehabilitation both as Design 

and Supervising Architect for many HUD insured projects under Project Rehab program. 
Coping with problems of physical decay such as dry-rot, termite damaae, and erosion, 
has given him unique experience in preservation and rehabilitation of existing housing 
stock. 


In keeping with his interest in resolving urban problems, Mr. Winge is Chairman of the 
Board of the Greater Watts Model Cities Housing Cornoration. This corporation is a 
community based organization involved in citizens participation and input in reso)v- 

ing housing ills that beset the black community. A list of problem areas were iden- 
tified with community input. Priorities were assigned. Many ideas and original 
concepts involving operations, procedures, and quidelines were developed and implemented 
to the extent of available funding. 


Mr. Winge holds the Bachelor of Architecture degree from the Schoo] of Architecture of 
the University of Southern California, He is reaistered to practice architecture in 
California, Colorado, New Mexico, and Missouri. Mr. Winae is a member of the American 
- Institute ofArchitects, the Society of American Registered Architects, and the Minority 
Architects and Planners of Southern California. 


Dear Committeemember , 


‘T am very sorry that I missed the last meeting but circum 
stances beyond my control were the cause. ilowever, I am looking 
forward to the next meeting in Allensworth in January. 


‘Since the inception of the Allensworth Project, I have been 
“at the helm" of the Advisory Committee. The Committee “has been 
a very good one and one that has labored ong and hard to achieve 
the many things that have been accomplished. I recognize more 
than ‘anyone else that there are some individuals who think that 


‘the Committee has not peen as aggressive as it should or that its 


leadership has been to conservative. 


I intefd to resign as Chairperson of the Colonel Allensworth 
Staté-Historic Park Advisory Committee at the January meeting. 


I have enjoyed my. seven years tenure as Chairperson, .and be- 
lieve me, I have utilized every talent ard ounce of administrative 


experience in aiding the Committee in fullfilling its purpose - 


the establishment of a state historic park which would depict the 
significant role that Blacks have played in the discovery, colon- 


. ization and development of the great state of.California. Wheth- 


er combating racist forces who wished to prevent the establishment 
of the Park, arguing with legislators about funding, resolving dis- 
putes between the Committee and the Department of Parks and Recrea~ 
tion, or explaining the project to the Allensworth citizenry, I 
have attempted to accomplish the Committee's purpose in a most ex- 
peditious and satisfactory manner. 


Colonel Allensworth State Historic Park is a reality. All 
that need to be done (and believe me, it is a big "all") is to 
determine what form the Park will take. 


Thank you for the generous cooperation that you have give 
me over the years and I do hope that you give my successor even 


more. 


‘Because of my intent to resign, I implore you to think very 
carefully about my successor. We need a leader of extradinary 
capability - one who is able to "deal" with the Department, leg- 
islators, commissioners and the publics; one who is skilled in 
the art of diplomacy; one who is considerate and understanding 


but one who is also "hardnosed." 


Please be prepared to nominate and vote on a new slate of 
officers. 


Another matter which you should give serious attention to 
is additional members to be appointed to the Committee. Please 
be prepared to submit names along with resumes of persons .wno 
“would be widling to-serve on the: Committee. ‘We must have-workers. 
Also, keep in mine the resolution calling for a multiethnic com- 
mittee. 


Still another matter which you should have your serious at- 
tention to is the draft guidelines for advisory committees of the 
Department of Parks and Recreation. By now you should have receiv- 
ed draft copies of the guidelines. Please read them thoroughly 
and be prenared to discuss them. It is absolutely necessary that 
the Committee advise the Director of our opinion as soon as pos- 
Sible after the January meeting. 


A week prior to the January meeting, I will forward to you 
‘a copy of the: Nenayere agenda. 


If you oe any questions, please dont hesitate to contact 
me at home (}15-531-2620) or at the office’ (15-62-7376). 


Hes peprulsy 


a ae la ‘ 
Sywnath (f oiled 
Kenneth. G. dood 
Chairperson . 
Col. Allensworth State 


Historic Park Advisory 
ComiLttee 


SENATOR 
MERVYN M. DYMALLY 
CHAIRMAN 
SENATE DEMOCRATIC CAUCUS 








TO: Black Elected Officials 
Western Region 





FROM Rebecca E. Mayes, Coordinator *C: 
Western Conference of BEO 


RE: Election of Officers 


During the 1973 meeting of the Conference of Black Elected 
fficials we will be nominating and electing new officers 
to continue our ongoing structure. 


The offices up for election are: 


Chairman Treasurer 
Vice Chairman Board of Directors (three positions) 
Secretary 


If you have any suggestions of persons you would like to 

have considered for nomination to office vlease submit them 
to me, Senator Mervyn Dymally has requested that he not be 
considered as a candidate to succeed himself as National Co= 
Chairman of the Western Conference of Black Elected Officials. 


~-—“CEGISLATIVE OFFICE 
STATE CAPITOL 

SACRAMENTO, CALIFORNIA 95814 

916—445-2104 


Trustees 


Julian Bond, Representative 
Georgia State Assembly 


John Cashin, Chairman 
National Democratic Party 
of Alabama 


Shirley Chisholm, Congresswoman 
12th District, New York 


John Conyers, Congressman 
1st District, Michigan 
Lawrence Guyot, Former Chairman 
Mississippi Freedom 
Democratic Party 
John Lewis, Executive Director 
Voter Education Project 
Charles Morgan, Jr., Director 
Southern Regional Office, ACLU 
Martin Peretz, Professor 
Harvard University 
Channing Phillips, Democratic 
National Committeeman 
John &. Saloma III, M.1.T. 
Former President, Ripon Society 
Clarence Townes, Former Director 
Minorities Division, 
Republican National Committee 
Anne Wexler, Member 
of the McGovern Commission 
Zelma Wyche, Town Marshall 
Tallulah, Louisiana 
Andrew Young, Congressman, 
5th District, Georgia 


Kkback. LleeZeof 
SOUTHERNGZ ice Ze 


ELECTIONS 
, IONS Beds nm 


Room 503 
INC. attanta, Georgia 30303 


(404) 688-6186 


September 19, 1973 


The Honorable Julian Dixon 
California General Assembly 
State Capito] 
Sacramento, California 


Dear Julian: 


It was good seeing you again last month on my 
trip to Californias | thoroughly enjoyed talk- 
ing with you and | look forward to seeing you 
again when Julian and | next stop in your state, 
| particularly enjoyed the activities surround- 
ing the Watts Parade and festival and wish 

that more people could have been able to parti- 
cipate. 


On yesterday, | had a meeting with Mayor Howard 
lee of Chape! Hill, North Carolina. | am sure 
you probably know Howard or know of him.s He 

is one of the few to be elected Mayor of a 
southern city that has a predominantly white 
populations As | recall, Chapel Hill, North 
Carolina has a population that is about 70% 
whites During this meeting, we discussed the 
upcoming municipal elections -=— to include 
Howard’s re-election -- to take place in 

North Carolina this year. The possibilities 
for us to make some tremendous gains in the 
election of black and liberal white candidates 
to public office are extremely goods Therefore, 
1 would like to remind you of your pledge to 
the Southern Elections Fund and let you know 
that your dollars are needed now more than 
ever x 


*affiliations for identification purposes only. 


The Honorable Julian Dixon 
Page 2 , 
September 19, 1973 


If your travels bring you in contact with 
individuals who you think have the same 
philosophy | that we have and would be interes- 
ted in assisting us in our Carolina efforts, 
please give them our address and tel! them 

to send their dollars quickly. 


Once again, it was a great pleasure seeing 
you and hopefully, | will see you in Wash- 
ington on September 29th for the Congressional 
Black Caucus Dinner. 


Sincerely, 





Enclosure 











/ ‘September 25,1973. 0 








‘Honorable vivonne: Brathwaite Buzke Wks, 
' Member ‘of Congress’ oe CREE emma Te Socket 5 a 
“Weshtngton. Ds Ce aan eee i te 


pear Yvonnet © 


May LM call’ your: attention to ‘HR 9682" ‘(whe ‘Home Rule Bill) 
. by. Céngressman Charles Diggs... ‘which will.reach the floor «| 
/ @£ the House early next month... This bill would: give the . 


residents of the District of Columbia substantial self-,..° oe 


- determination | over local issues ‘that: affect their, lives. 


“AS Chairman. ce the ‘california ‘Confexence. of Black ‘elected’ 





Officials, I urge your support of. this. measure. . AS.a pet 
‘elected official, I am sure you can appreciate the signifie’ 2.) 


. cance and tmporennee: es “Ente legislation to | our ‘nation! s ee 
capital. , a Cece ' : pia chat yeel eB 


"Sincerely, . ° _ 


OLA c. (DEKON ha te ea ek 


aeD/is. és : 
Be ‘ 


Lilast Cleetial tfleieis 


WILLIAM L. CLAY MAILING ADDRESS: 


a 328 CANNON HOUSE OFFICE BLDG. 

on ee te Jiten 5 WASHINGTON, D.C. 20515 

k. TELEPHONE: (202) 225-2406 
COMMITTEE ON 

EDUCATION AND LABOR 


ee Congress of the Gnited States pistRicT oFFices: 


6841 OLIVE BLVD. 
POST OFFICE AND CIVIL ST. Louis, MISSOURI 63130 
it 


House of Representatives ee Mere GO aS ears 
bea i semen he FEDERAL OFFICE BLDG., ROOM 3916 
ies THashington, D.C, 20515 1520 MARKET STREET 


Sr. Louis, MISSOURI 63103 
TELEPHONE: (314) 622-5055 


September 28, 1973 





Mr. Julian C. Dixon 

Assembly California Legislature 
State Capitol, Room 5164 
Sacramento, Calif. 95814 


Dear Mr. Dixon: 


Thank you for your recent letter in support of the D.C. Home 
Rule bill. The House D.C. Committee voted 20 to 4 to send 

a clean bill, H.R. 9682, (containing amendments to H.R. 9056) 
to the House floor. It is expected to come to a final vote 
in September. 


The bill will modernize and streamline the city government in 
response to a "Little Hoover Commission" study financed by 


Congress in 1970, as well as provide local elections for a mayor 
and city council. 


ft am happy to learn of your support for this important legislation. 
Presidents Truman, Eisenhower, Kennedy, Johnson and Nixon have all 

supported this type of bill. The year 1973 promises to be the year 
Congress will give its final approval. 


Sincerely, 






William L. Clay 
Member of Congress 


WLC/sep 


CHARLES C. DIGGS, JR. 


CMe Elestial Yi lee 


13TH ree MICHIGAN , ie Vier ° 
Congress of the Gnited States 


Committee on the District of Columbia 


ESTABLISHED 27 JANUARY 1808 
Bouse of Representatives 
Washington, B.€. 20515 





NOTICE 


Please take notice that the floor action was 
changed to October 9 and 10, 1973. 


nn NINETY-THIRD CONGRESS 
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September 12, 1973 


Honorable Julian C. Dixon 
Assemblyman, District 65 

State Capitol, Room 5164 | 
Sacramento, California 95814 


Dear Mr. Dixons 


The Full Committee on the District of Columbia of the House of 
Representatives has, for the first time in over twenty years, 
enacted meaningful legislation to give to the residents of the 
District of Columbia substantial self-determination over local 
issues that affect their lives. This Bill is commonly called the 
Home Rule Bill. As a black elected official you certainly can 
appreciate the significance and importance of this historic 
legislation. 


It is vital that the Bill is passed by the House of Representatives 
when it reaches the Floor of the House on September 24, 25 and 

26, 1973. To this end, as Chairman of the Committee, I am soliciting 
your support on behalf of the residents of this city. In order to 
obtain your support and to help you better understand the legislation 
(H.R. 9682), enclosed you will find a summary of its most important 
provisions. Expression of your support and that of others in your 
community to your Representative in Washington will most certainly 
substantially influence the outcome of the debate on this legislation. 


If you have any questions about any of the provisions, please do not 
hesitate to be in touch with us about them. If additional information 
will be helpful to you, we will be happy to supply whatever you need, 


Thank you. 
Yole, O Myge,, 
: L 
CHARLES C, DIGGS, JR. 


Chairman 
Committee on the District of Columbia 
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TITLE HI—DISTRICT CHARTER PRFAMBLE, LEGIS< 
LATIVE POWER AND CHARTER ALIENDING PRO« 
CEDURE 


This title delegates legislative power from 
the Congress to the District of Columbia 
Government. 

TITLE IV—-THE DISTRICT CHARTER 


This title contains the charter for the Dis- 
trict of Columbia, outlining the basic com- 
ponents of the new. government. This title 
must be approved in 2 charter referendum 
and is amendable ecnly in a referendum by 
the people. 

1 Part A—The Council 

This part establishes that there will be a 

18 member council, with 5 members elected 

at-large, 8 elected from wards, in partisan 

elections, held in the even, non-Presidential 
years. No more than three at-large candi~ 
dates-may be nominated by any one party. 
' The Chairman of the Council is to be elected 

TITLE L—SHORT TITLE, PURPOSES, AND by the Council irom among the at-large 
. DEFINITIONS ' members. This part sets the qualifications 
for holding office, compensation for members, 
the powers of the Council and the procedure 
for filling a vacalicy, ae 

Part B—The Mayor. 

This part establishes the Office of Mayor, 
‘The Mayor is elected for a four year term 
simultaneous with those ot the Council mem-= 
bers, This “part alsoz.sets the compensation, 
qualifications and the means for filling a 
vacancy. - : 





NEW CITY GOVERNMENT - FOR 
WASHINGTON, ‘D.C.—A SUMMARY 
OF H.R. 9622 - “ 


"HON. CHARLES C. ‘DIGGS, JR.° - 
‘ . OF MICHIGAN > A 
"IN THE HOUSE OF REPRESENTATIVES 
Thursday, August 2, 1972 
- ‘Mr. DIGGS. Mr. Sueaker, the bill- 
voted out 20° to 4 by the D.C. Committee 
will modernize the city government for 
the Nation’s Capital. The main features 
of the bill are given in the following 
memorandum: 
Sowaary or H.R. 9682—Disraicr or CoLumM- 
Bra SELF-GOVERNMENT AND GOVERNMENT. 
REORGANIZATION Act : 





This title contains the shoré title, purposes, | 
‘and definitions of the principal terms used, 
-in the bill, : 4 

{TITLE II—GOVERNMENTAL REORGANIZATION 

In accord with recommendations of the. 
Nelseo Commission, tlus tithe gives the Mayor 

and City Council traad powers heretofore 


agencies—the Recevelopmens Larul Agency, 
the National Capital Housing Atthority, the 
National Capital Planning Commission and 
the District of Columbia Manpower Adrain- 
istration. 

Sec. 201. Redevelopment Land Agency. 

. The RLA is established as an agency of the 
District of Columbia Government. Its cor- 
porate status and board of directors are re- 
tained but the District Government is given 
the authority to dissolve the corporation. 

Sec. 202, National Capital Heausing Author- . 


Part C—Tie judiciary 

This part vests the judicial power in the 
D.C. Court of Appeals and the D.c, Superior 
Court, establishes 4 D.C. Judicial Nomination 
Commission and continues the D.C. Commis-~ 
sion on Judicial Disabilities and Tenure. Both 
Conumissions shall be composed of 5 mem- 
bers, including appointments by the Presi- 
dent of the United States, the Speaker of 
the House of Representatives, the President 


ity. : ‘ of the Senate and by the Unified Bar of the 
The NCHA Is transfcrred to the District | District of Columbia. This part provides for . 
Government. * ' the Mayor to nominate Judges for 15 year 


- terms from lists provided by the D.c. Judiciai 
Nomination Commission. it also provides & 
Process for the removal, Suspension and in- 
voluntary retirement of judges. 

This part is not gmendable by Charter 
amendment, Also provided in ‘Title VI js & 
section which prohibits the Council from 
changing Title 11 of the D.C. Code providing 
for the organization, administration and 
jurisdiction of the District Courts. 

Part D—District budget and financial | 

; management : 
This part institutes comprehensive expend- 


SEc. 203. National Capital Planning Com~ 
The NCPC is designated as 2 Federal Plan- 
ning Agency for the Federal Establishment 
in the District and the Mayor is designated | 
as the central planning agency for the Dis-. 
trict except for Federal and international 
projects. The Commissioner and the NCPC 
shall publish the comprehensive plan for the 
District, composed of the plan for the federal 
interest drawn up by the Commission and : 


missioner, This section changes the com- - 


ifure control systems for both operating and 
capital outlay activities, establishes the of- 
fice of Auditor (responsible to the legislative 
branch), and authorizes the General Ac- 
counting Office to audit all accounts and 
operations of the D.C. Government. This part 
requires the Mayor to annually submit a 
budget to the Councii and the Congress 
which shall include a multiyear plan and a 
multiyear capital improvement Plan for all 
egencies of the District, a program perform- 
ance report comparing actual perforrnance 
of as many programs as is practicable, and 
an issue analysis statement. It also provides | 
= for the City Council to appropriate monies on, - 

‘a line item basis, 7 te aie itn 


cedure for submitting all comprehensive . 


to their implementation and for a NCPC veto F 
if it finds that the plans adversely affect the 
Federal interest. ; 

Sec. 204. District of Columbia Manpower 
Administration. . 

This section transfers responsibllity for. 
the administration of the District’s public 
employment program, wnemptoyment com-~ 
pensation, apprenticeship training programs, 
“and the workman’s compensation program‘ 
‘from the Department of Labor to the District 3 


of Columbia Government. asec Ae 
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- > _ part E—Borrowing 
This part provides for the sale of non-tax- 
i able general obligations and revenue bonds. 
- Part F-—Independent agencies 
This part continues the existing status of 5 
independent -agencies. It changes the ap 
pointive procedures so that the Mayor shall 
appoint the members of the Board or Elec- 
tions with the advice and consent of the 
‘ Council. Those apopintments to the Zoning 


“, Commussion, the Public Service Commission 


nd the Armory Board previously made by the 
President shall be made by the Mayor wi a) 
the advice and consent of the Council. This 
part also states that changes in the 2OUINS 
maps shal! not be incousistent with the corn 
prehensive plan for the District and that ail 
changes must be submitted to the NCPC nad 
its comments. This part provides for the 
Mayor and Council to set the eine 
amount for the annual budget for the School 
Board with the Board specifying the purpose 
, for which such funds shall be expended. 





Port G—Recall procedure 


This part establishes the proceclures for 
the recall of the Mayor or any member of the 
City Council or Board of Education by ths 
voters of the District, ~ 


. TITLE V—FEDERAL PAYMENT 


' 

: This title authorizes an annual federal 

! payment for fiscal years 1976-1977 “in such 

* amounts as the Congress may frorn time to 
time appropriate.” The Mayor. is required to 
develop intercity expenditure and revenue 
comparisons based on certain specified cri- 
teria in preparing his recommendation to the 
Council for the amount of the fedsral par- 
ment. The recommendation of the District 
Government is submitted to OMB which 
transmits it ta Congress. : 


TITLE VI—RESERVATION OF CONGRESSIONAL 
AUTHORITY 

Congsess retains the right to enact legis- 
lation for the District on any subject and ta 
Pass an. &.ct disapproving any action taken by 
he District of Columbia Council. The Coun= 
cil is also prohibited from doing certain 
things, including: imposing @ tax on U.S. 
property, changing Title 11 of the D.c. Code 
providing for the organization, administra- 


_ tion and jurisdiction of the Courts, imposing 


any tax on personal income of any person 
not a resident of the Districi, permitting the 
construction of buildings in excess ‘of tha 
present heights limitations set by Congress, 
TITLE VII-—-REFERENDUM AND SUCCESSION IN 
GOVERNMENT; TEMPORARY PROVISIONS; MIS~ 
CELLANEOUS; AMENDMENTS TO DISTRICT o¥ 
COLUMBIA ELECTION ACT; EULES OF CoN~ 
STRUCTION; AND EPFECTIVE DATES 
This title provides for a referendum on 
Title IV of this Act. It amends the Hatch Act 
and tho District of Columbia Election Act, 
it authorizes neighborhood councils and 
provides for the continuation of the Court 
system and the Board of Education. It also 
establishes the powers of the President dur- 
ing the transitional period and gives the 
dates on which the various sections of this 
Act will go into effect. 


roe Bay leet 
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CAUCUS OF BLACK DEMOCRATS: 


MEMORANDUM . November 13, 1974 


TO: Julian C. Dixon 
FROM: Yvonne B. Burke 


Earl Craig, Jr. 
Richard Hatcher 
Basil Paterson 
Charles Rangel 
Coleman Young 


RE: AFFIRMATIVE ACTION PROVISION OF PROPOSED 
DEMOCRATIC PARTY CHARTER 


At our September 28, 1974 meeting in Washington, D. C. we adopted the 
enclosed resolution regarding the affirmative action provision (Article X) of the proposed 
Democratic Party Charter. Many organizations and individuals have offered their support 
of the position. 


Since September, however, a number of things have occured which we 
feel is sufficiently important to warrant our closest attention. 


Therefore, we are asking you to meet with us on November 2! at 3:00 PM 
in the office of the Congressional Black Caucus, 306 House Annex Building, New Jersey and 
"C" Streets, S.E., Washington, D.C. This will be our last opportunity to review the matter 
prior to the Kansas City Mid-Term Conference. 


We look forward to seeing you. 


CAUCUS OF BLACK DEMOCRATS 
POSITION REGARDING AFFIRMATIVE ACTION PROVISIONS 
OF THE DEMOCRATIC PARTY CHARTER 
On the question of affirmative action for the Democratic Party, it is 

our position na re have deliberated, negotiated, caucused and conferred long 
enough. The Party's Delegate Selection Commission in Oxicber 1973, and 
the Democratic National Committee in March 1974, adopted a position 
acceptable to all elements of the Democratic Party. We refer to the affirma~ 
tive action provisions contained in ae 18 of the Mikulski Commission rules. 


These provisions were adopted after considerable debate and many compromises. 


We see no need for further compromise. — 


If the Democratic leadership continues to bow to pressure from those who 
would limit Black, women, youth and other minority. participation i Party affairs; 
and if the Party leadership Gablinues to insist on further compromises on Party 
affirmative action provisions, we see no need to participate in the Kansas 


City Mid=term Conference. 


We intend to consult with other minority leaders, as well as the leaders 
of organized labor, Congress, Party officials at all levels, women, youth and 
all other elements of the Democratic Party #o communicate our position. 
We will do this with the hope that we will be able to end, for ail times, 


further debate and divisiveness within the Party on this issue. 


INDIVIDUALS SUPPORTING POSITION 


Lavonia Allison 
Member of Commission on Delegate 
Selection and Party Structure 


George Brown 
Calorado State Senator and 
Member of DNC 


duiian Bond 
Georgia State Representative 


Cong/W. Yvonne B. Burke 


Vice Chairperson of Charter Commission 


Julia Carson 
indiana State Representative 


Ruth Harvey Charity 
Member of DNC Executive Committee 


Earl Craig, Jr., 

Chairman 

Democratic National Committee 
Biack Caucus 


David Dinkins 
New York State Delegate to 1974 
Mid~Term Conference 


Mayor, Richard Hatcher, 
Vice Chairman 
Commission on Delegate Selection 


and Party Structure and Member of CRC 


Aaron Henry 
Member of DNC and Chairman 


of Mississippi Democratic State Committee ~ 


Barbara Morgan 
Member of Charter Commission 


Basil Paterson, 
Vice Chairman 
Democratic National. Committee 


Cong. Charles Rangel, 
Chairman 
Congressional Black Caucus 


Arie P. Taylor 
Member of Commission on Delegate 
Selection and Party Structure and CRC 


C. Delores Tucker 

Secretary, 

Pennsylvania Commonwealth and 
Member of DNC Executive Committee 


Janet B. Watlington 
Member of DNC and 
Charter Cornmission 


Mayor, Coleman Young 
Member of DNC, and Mid=West 
Regiona!l Coordinator of the 
Democratic Mayors Caucus 


| Mayor, Howard Lee 


Member of DNC 


William Lucy, Chairman 
District of Columbia 
Democratic Executive Committee 


RULE 18 OF THE COMMISSION ON DELEGATE SELECTION 
ei SV ee ce el ach onc Sd ar cca ti 
AND PARTY STRUCTURE (MIKULSK! COMMISSION) 


iD. AFFIRMATIVE ACTION 


A. 


in order ‘to encourage full participation by all Democrats, with 
particular concern for minority groups, Native Americans, women, 
and youth, in the delegate selection process and in all Party 
affairs, the National and State Democratic Parties shall adopt 

and implement Affirmative Action Programs. Examples or models 
of acceptable Affirmative Action Programs appear in the Appendix 
of these rules. . : 


(1) The goal of such Affirmative Action shall be to encourage 
such participation in delegate selection processes and in 
Party Organizations at all levels of the aforementioned 
groups as indicated by their presence in the Democratic 
electorate, . 


(2) This goal shall not be accomplished either directly or 

, indirectly by the Party's imposition of mandatory quotas 
at any level of the delegate selection process or in any 
other Party affairs. 


RICHARD H. NEWHOUSE 
Illinois State Senator 
24th Senatorial District 
1900 E. 71st Street 
Chicago, Illinois 60649 
Phone: (312) 643-4500 


€ 7 VAMC <> ) a7 
Blok. coh tg. ce 


COMMITTEES 


Education 
Public Health, 
Welfare and 


GENERAL ASSEMBLY Corrections 





: STATE OF ILLINOIS 
November 22, 1974 


Dear Legislator: 


The attached newspaper article contains a statement by 
Black elected officials warning that Black Democrats will not 
tolerate attempts by Democratic Party officials to reduce the level 


of participation of Blacks, women and other minorities in party 
affairs. 


On Sunday, November 17, the Executive Committee of the 
Black Legislators Association met and resolved to encourage en- 
dorsement of this position and instructed me to seek the endorsement 
and approval of all Democrats among the Black Legislators. The 
following Legislators were in attendance and signed an endorsement 
statement: 


Assemblyman Lloyd A. Barbee, Wisconsin 
Senator William F. Bowen, Ohio 

‘Senator Arthur Cartwright, Michigan 
Assemblyman Cranford L. Crawford, Jr., Nevada 
Representative Philip B. Curls, Missouri 
Delegate Isaiah Dixon, Jr., Maryland 
Representative Phale D. Hale, Ohio 

Senator Kenneth Hall, Illinois | 
Representative David S. Holmes, Jr., Michigan 
Assemblyman Frank Holoman, California 
Representative Richard Mays, Arkansas 
Senator Clarence M. Mitchell, III, Maryland 
Representative Leo McKamey, Missouri 
Senator Richard H. Newhouse, Illinois 
Representative William Owens, Massachusetts 
Senator Franklin Payne, Missouri 
Representative James W. Rankin, Ohio 
Senator Wilber G. Smith, Connecticut 
Assemblyman Walter L. Ward, Jr., Wisconsin 
Delegate Kenneth L. Webster, Maryland 
Senator Verda F. Welcome, Maryland 
Representative Wyvetter H. Younge, Illinois 


I urge you to read the enclosed column and return the reply 
card to my office to add your name to the Legislators supporting the 
position outlined. 


Sincerely, 


RICHARD H. NEWHOUSE 
President 


Black Legislators Association 
RHN : rrm 


Enclosures 


WHEREAS 


WHEREAS 


WHEREAS 


WHEREAS 


WHEREAS 


WHEREAS 


WHEREAS 


THERBFORE, 


RESOLUTION ON BLACK UNITED FUNDS 


the financial resources for the liberation and development 
of the Black community have traditionally come from sources 
owned and/or controlled by the White community; and 


because of this we have not been able to control the pace, 
priorities, or in many instances, the direction of our 
struggle; and 


if we are. to gain the kind of independence which is necessary 
to the liberation process, we must become the source of funds 
to satisfy the many needs expressed daily by our community 
Organizations, agencies, and individuals; and 


to meet these needs we must organize an effective mechanism 
to tap both the spirit of generosity and good will, and © 
the considerable wealth in our community, in a systematic 
and organized fashion; and 


it is the redirection of funds already in the Black community 
which will create the kind of independence which will allow us 
as a-people to demand and work for liberation and justice; and 


there is an obvious need for a secular financial and technical 
assistance institution to parallel the work of B.M.C.R. in 
Church related organizations; and 


there are in existence, organizations operating at both the 
national and local levels, whose expressed intent is to 
facilitate development of plans and programs to meet the 
above stated needs. 


BE IT RESOLVED that Black Methodist for Church Renewal 
heartily endorses the development and programs of the National 
Black United Fund, and its HOSes affiliates; and 


BE If FINALLY RESOLVED that Black Methodists for Church Renewal will givé 


its support to the interpretation of Black United Funds in all 
United Methodist agencies; and FURTHER, will use its influence 
to see that Black United Funds survive to perform its mission 
of building independent Black fund raising institutions in 
Black communities to relate to Black needs in a racist and 
foreign land. 


Respectfully, 


Mrs. Thelma Barns, Executive Director 
Black Methodist for Church Renewal 


~ 


March, 1975 


MEMBERS HAROLD JONES 
| CARMEN PERINO , COMMITTEE SECRETARY 
i VICE CHAIRMAN (; * * Co ~ ; a. e 
: ; 4 or CHARLES L. COLE.”. 
MIKE ANTONOVICH Pet t Uv t } | T Pas Pg T % Pa W if r COMMITTEE CONSULTANT '* 
PETER CHACON * 
, : DAVE Cox 


WILLIAM CRAVEN és 
COMMITTEE CONSULTANT. oo 
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j 
i 
Wapvle DEDDEH 
a 


Hen FENTON Assembly Conunitter eer 
Ca ator , mt Peis saat ond 
pangs Public Employees and Retirement (916) 222-4320 


JULIAN DIXON 7 ig a) 


CHAIRMAN 
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July 2, 1975 


Mr. Herb Rhodes, Director 

! Department of Parks & Recreation 
1416 Ninth Street Bie, o 3 
Sacramento, California 95814 


Dear Mr. Rhodes; 


In our initial letter to you we spoke of a proposed Black 
Political Education Conference, sponsored by the Legislative 
Black Caucus and the California Democratic Council Black 
Caucus to be held in Sacramento on August 22, 23, .aand 24, 1975. 





Plans for the program have been finalized. We are asking 
for your participation and attendance at this Conference. 


If this conference is to be a success and a model for future 
dialogue between Black elected officials and the people they 
serve, your participation is essential. 


Sincerely, 


JULIAN C. DIXON 


JCD:csh 











OFFICERS: 


Dr. James A. Joseph 
President 





Ns. Ann Douglas 
Vice President 


Danny J. Bakewell, Sr. 
2nd Vice President 


Mrs. Brenda Rayford 
3rd Vice President 


Dr. Negail Riley 
Treasurer 


‘Gerald Hoskins 
Assistant Treasurer 


Ms. Dorothy Height 
Secretary 


Charles Brockett 
Assistant Secretary 


- C/o Mr. Richard Morris 


NATIONAL BLACK UNITED FUND 
5874 SOUTH BROADWAY LOS ANGELES, CALIF. 90003 / (213) 233-6201 
475 RIVERSIDE DRIVE RM560 NEW YORK, NEW YORK 10027 / (212) 870-3151 


—~ 


August 4, 1975 


Lt. Govenor Mervyn Dymally - 


107 South Broadway, #4007 
Los Angeles, California 90012 


Dear Lt. Dymally: 


Please find enclosed a copy of the resolution which 


'we would like to have passed at the Conference of 


Black Elected Officials in late August. The en- 
closed resolution has been passed by the following 
National organizations: 


(1) 
(2) 
(3) 


(4) 
(5) 


(6) 


National Newspaper Publishers Association, 
National Association of Black Manufacturers, 
Black Community Developers Program of the 
United Methodist Church, 
Black Methodist for Church Renewal, 
Interreligious Foundation for Community 
Organizations, and, 
National Association of Black Social Workers 


We anticipate the following organizations to pass, a reso- 
lution.at their annual convention this summer: 
(1) National Association of TV and Radio 
Announcers, 
National Dental Association, | 
National Council of Negro Women, and, 
National Medical Association 


(2) 
(3) 
(4) 


Needless to say that the endorsement of the Cacus is 
extremely important. If you have any questions, please 
let me know. 


oa) , 
Walter Bremond 
Executive Director 


THIS IS A NON-PROFIT TAX EXEMPT ORGANIZATION, ALL CONTRIBUTIONS ARE TAX DEDUCTABLE 
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LIEUTENANT GOVERNOR State of California 
OFFICE OF THE LIEUTENANT GOVERNOR 
STATE CAPITOL 
SACRAMENTO, CALIFORNIA 95814 


August 12, 1975 


Honorable Julian Dixon 
Member of the Assembly 

State Capitol, Room 5016 
Sacramento, California 95814 


Dear Julian: 

I have recently met with a gentleman who you may be interested 
in contacting for a possible panel discussion for the conference 
this month. 

Mr. Marcus Garvey Wilshire is Vice Chairman of the National 
Black Media Coalition and would be helpful in setting up a 
panel on the subject. 


If the agenda has not yet been filled, please contact Mr. Wilshire 
at the following address. 


Mr. Marcus Garvey Wilshire 
2233 Grant Street 
Berkeley, California 94703 
phone: (415) 848-3699 


Sincerely, 


MERVYN M. DYMALLY 
MMD:7jab 


cc: Mr. Marcus Garvey Wilshire 


SACRAMENTO ADDRESS 
STATE CAPITOL, ROOM SO16 
SACRAMENTO 95014 
(816) 445-8800 










DEMOCRATIC CAUCUS CHAIRMAN 


COMMITTEES 


CHAIRMAN, PUBLIC EMPLOYEES 
AND RETIREMENT 


CRIMINAL JUSTICE 
EDUCATION 


DISTRICT OFFICE hs 
2907 WEST VERNON ; : ia -o 
LOS ANGELES, CA 90008 
(213) 295-4226 


oe 
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PATRICIA MILLER alif | 
ADMINISTRATIVE ASSISTANT i 
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_MEMBER 
CALIFORNIA ARTS COMMISSION 
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August 15, 1975 
MEMORANDUM 


TO: Capital Staff 
FROM: Julian C. Dixon;and Virtual Morrell h~ 


As you know, the Legislative Caucus and the California 
Democratic Council Black Caucus are convening the state 
first black political education conference on August 22, 
23 and 24th at the State Capitol. 


Because of your unique position as a member of the capitol 
legislative staff your participation and help is essential. 
Please respond by calling Marx Cdzanave at 5-8800. 


Thank you. 





2780 “‘K” Street / San Diego, California 92102 / Phone: 233- 8884 


August 26, 1975 A? Le’ eee: 
ht don 


COMMITTEE, INC. 


“BE AWARE — SHOW CONCERN” 


Julian C. Dixon, Assemblyman 
Forty-ninth District 

State Capitol, Room 5016 
Sacramento, Calif. 95814 


Dear Assemblyman Dixon: 


I would like to thank you first for the most informative gathering 
of Brack people in the State of California. I am personally committed 
to do whatever I can in this up coming years elections to assist any 
Black Senator or Assemblyman in their campaign for office. 


Here in San Diego, we are also involved in the struggle for Black 
elected officials and we would appreciate any support you might be 
able to give them. Especially, we have a candidate for Mayor and 
part of his campaign would be assisted by some support of the 
Legislatures Black Caucus. 


This is also to confirm our conversation concerning possible 
legislative assistance for local community agencies involved in the 
Federal Revenue Sharing Program. It is very important to our 
existance that we do maintain some form of open communication,whereby, 
we are able to lend support to each other. It might only be a letter 
of support or a telephone call to one of our representatives from 
San Diego. & 


As I have already stated, the organization I represent is attempting 
to become more involved and we will be needing much support State 
wide. 


Once again, thank you and Mr. Morrell for an informative and 
enjoyable weekend that was well worth the money spent. 


Sincerely, 


os 


Cte &. Bruumeek 


Everette L. Greenwood 
Program Coordinator 
Black Action Committee, Inc. 


ELG/Jjj 


WILSON RILES 
uperintendent of Public Instruction 
and Director of Education 





STATE OF CALIFORNIA . 
DEPARTMENT OF EDUCATION 


STATE EDUCATION BUILDING, 721 CAPITOL MALL, SACRAMENTO 95814 


October 13, 1975 


The Honorable Julian C. Dixon 
Assemblyman, Forty-Ninth District 
State Capitol, Room 5016 
Sacramento, CA 95814 


Dear Julian: 


Thanks for sending me copies of the resolutions adopted by the 
delegates in attendance at the "Focus '76" Black Political 
Education Conference held in Sacramento in August. 


With regard to Resolution 1, I am pleased to report that that 
problem is on its way to solution. The Board has adopted an 
Affirmative Action Policy which I believe meets the minimum 
criteria, 


Although I agree with the sentiments of Resolution 3, I do not 
believe that the proposal to adopt minimum education standards 

in academic achievement on each grade level would be appropriate 
in meeting the objectives. As a matter of fact, it would create 
more problems than it solves. The real aim is to make sure that 
students have minimum competencies by the time they get out of 
school, We have a number of reforms in various stages of develop- 
ment that are designed to do just this. I will need the support 
of all concerned if they are to be implemented. 


I want to compliment you on giving leadership to the conference 
and want you to know that I believe it was a very useful endeavor. 


Sincerely, 


ea 
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WILSON RILES 


cc: Mervyn M. Dymally 
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HEALTH and WELFARE AGENCY NS ts 


Mario G. Obledo OFFICE OF THE SECRETARY 
SECRETARY 50 CAPITOL bioten ROOM 200 

acramento, California 95814 
Robert Gnaizda (916) 445-6951 


DEPUTY SECRETARY 


Patsy G. Gulcher 
DEPUTY ASST. SECRETARY October 16, 1975 


Honorable Julian C. Dixon 
Assemblyman, Forty-Ninth District 
State Capitol, Room 5016 
Sacramento, California 95814 


Dear Julian: 


I have carefully read the resolutions adopted by the Biack 
Political Education Conference recently held in Sacramento. 
Copies of the resolutions have been forwared to the Directors 
of the Departments concerned. 


I am in total agreement with the resolutions adopted and hereby 
offer my cooperation in order to assure their implementation. 
Please stay in touch. 


Sincerely , 


mC OBLEDO 


Secretary 
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DEPARTMENTS OF THE AGENCY/ Benefit Payments e Corrections e Employment Development e Health e Rehabilitation ¢ Youth Authority 
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WANHG, inc. 


WESTERN ASSOCIATION OF NEIGHBORHOOD HEALTH CENTERS, INC. (Area IV-NANHC) 
213-564-4331 — 2051 East 103rd Street, Los Angeles, California 90002 -— 213-564-4628 


November 25, 1975 


Black Political Education Conference 
Post Office Box 1536 
Sacramento, California 95807 _ 


Gentlemen: 


I attended the first statewide Black Political Education Conference 
held in Sacramento. I am interested in participating in any Southern 
California Regional Conference that might take place in the near 
future. I would also like to work on the task force that plans the 
next statewide conference agenda. 


I attended the health workshop headed by Assemblyman Julian Dixon at 
which a health task force was proposed. I have not heard anything 
about the task force to date. Please forward any information con- 
cerning the task force to my office to the address on the enclosed card. 





Exectttive Director 
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Enclosure (1) 


